90000 000
90000000
90000 000
90000000
90000000
90000000
190000000
1000000 0OOQ
19000000 O
1000000 OES
10000000
190000000 O
100000 0OOC
10000000 CC
10000000 COQ
XX XN NN NN/
90000OGOES
00000 OCEO
00000
o000 oo
oo o
K
® e
o o
L ]

CONCORDIA

OA,Medical,Engineering
We Are WITH YOU

ANNUAL
REPORT

2025-2026 =——

...............




o
0200000

NEBIE0gE0ga32053|0d

o1 0pgaBRYBYS

I Schiomepiogy

N 6320BAJONJRYP0pFR0R§0
agl§dogel gesootgoogp

oI 3oquSangSepiod cudeoonasoadag
o1 I§cSommg.osep:

Bi 380086583074p:
apScigSiea00860S 9320085105

Q c Oo¢C
QU o eﬁ(j;ooo?cqpo

o C ° C C
ol ooc‘]‘l;)oeq.,agcqo O\?o&)OQI(DEﬂDo

20160300

3
Bo
On
3
©
3
oS
(©s
3o
G
2
[

c co C C o C c. O
Q2 SDCQIC§OD’.)C\?OC§83\?8 0300093&7:00 (D’.)(ﬂ’.)ﬁ

coc¢ < C ° O
OJII GGT.)C Q|[9 Gc?’_) (L) Oc?G@’.)C%? 9(3°G °

Co

OQII GU)’_)Q?_"[LD'_)G@D(TS 6188%@.@[0?9 O

@§°$0é8@86¥) G(DDES@%GQD’.) 3?8?][6?0§83386185®9

QQ, 1865 N _0¢Q Q Q.
3QC: Il 3 eamorx)sagoa?cep oot;o)qoqpo
QQ, o Q8 Q Q.
3pQC: I 3996@068&?0613@93610%]30
QQ Ce . .8 QoS . (RS,.98 Q Q. .
3QCs QII O)’)O§ 2O OD’DO«?@&%?(} ®3€1Co®®680o@Co&?C6TD (Y)Q‘?S].quo
Qg 2QQ Q.98
SB(L)C 9II (2leps) (3 3? Q.”_O?&L) 613 G:?omaoooog@oqoqp

C

3988" Il 320® (L%CDQ 8 3"@1339 839@ H 80"@(5]8’(3]08@@38 (05]-]
T °3 Lﬂ ﬂ. QI ° go 61“?0 L’ ° a it

CONCORDIA
0OA, Medical,Engineering
We Are WITH YOU

Page |1

(03903502 ¢ )
(mqlo%c?o 56 0)
(@0Q|03§0 @ ¢ 00)

(©0g|03§0 00 © 9)
(mqlorgc?o 96 ¢ Jo)
(mqlorgc?o Jo ¢ o)

(23410350 )& ¢ 30)
(22410350 20 ¢ 39
(23410350 29 ¢ )
(23410350 G0 ¢ 66)
(23410350 69 ¢ 66)
(23410350 6q ¢ 60)
(93410350 66 ¢ 9°)
(©0g]0580 8)0)

(0390350 9 ¢ 90)
(9390350 qJ ¢ q5)
(390550 95 ¢ 9B)
(0390350 q ¢ q©)
(03q0350 qE)

Annual Report

2025-2026



Page |2

oG10xRCa(gBoog0s¢ 3205C:0C: B3:q10g4qp: (934]0350 00 ¢ ©G)

og1eqgRo0p03E(ges;: U0 (390350 09 ¢ ©q)

361 I§oSoromeg el 38qSs00 (03610550 99 © 0p)

e 328qEd0 (00g|03§0 @O ¢ @)

5qi I§0S020mg 08¢preh 0005(GEgos (0060550 @)

201 agoSodea0o [GEoose:odel 38qS500 (03610550 g2 © @6)

o@! PEGqG(gIRes(gqCio: (]340 )

Joi 08eg 3adipJloSens giions: (03610550 @9)

Jon 320gEqp:eNdEadEgqpe(gotad & (e0q|03$0 @R)

JJI ego0028280C:06 2008 (02g|03§0 200 ¢ 002)

Jon ooapoeeeq Ciondigpiancileodegp: (©2g]050 90§ 6 9 )

Jg1 2qud008EBEGREP 0o iantiagindsaconiqp: (03gj0340 5)

191 RgBREp 33j03320003gp: (03g]0350 2 9)
CONCORDIA Annual Report
OA Medical Engineering 2025-2026

We Are WITH YOU



Page |3
Q C C
Uggcaoss(qleoqlo

C o _¢ C C < C N < Q C oc
OBEY 5O KOCINOCVORC OOICOIPGOOICIGIND (RPSEMNPT08  FQREHEIIODVCEID
aB0380005 (Concordia Public Company Limited) 2005 @° 8EEQ oyse 2600C 5
02960 (Concordia Public Company Limited) 2000 [g§62&CE§| 03]$36266360I¢CEPOYE!

O L

C C o C Qo C °, C Q° 2, Q C C (Off A t t ) o C
BEqE8umapdesiss  §pbcgiodimadamenypadiosd ice utomation)  &3&ep

< C C ° cC ¢ . o Iy
390¢[gE5p5:0p00032 Be(ggpecydcs:qp: (Solutions) 3 64,0080

8265008 O3sc0:09/05 eﬂo]oo@n 00398 2d:960qPMmOOTBRC: MeadmEes(§é v3(03p580dg)qe!

< d o C
V@A  08§6500Cee0gciode03¢ 86062000 2000E:03
< COCN o OCo o 0° C Q N o o < C
0p56500098E3(G:  8CEmd0s 3dieC  0qBmman 3¢ 3ESeP0Y  ©SEMd6(god
[o]

N (o] C °, C o _¢ o (N 90 o C d- (Y o
q$078(6,03¢ g Smegdndoonieons  mp§empBion:  (Concordia) 20pS  egecwd

c C Cro [ c [o] [ Y
e§[§p_oem'3| cmoc@z§g o602 30l308 BEMMRE0D  GIVQPEY eoooqmoooc@ooo
c c c c C (o] c Y c [ c N O
§:00p5005 R§YOIQPE03 [§§[0305300p5 es0005 000261005 o)\033
COCo o Qo ¢ O _¢ Y o c [ C Q [y N o o o
06880303 ¢:30m(gE¢ §038005000:6000 REQIBE(0E Mmeades(§é TR(gos(grigoean

c Q@ © O Cofo o0 c c c [§ c C c ocC ocC

§:00q303203:00 ooooo?[élcgeeooo @@ocj;oocagc:@cm @i@l:@cm §p5:0p003E:aBEep
$3:onnd(gcaa¢ ameqpCian(Ge 0&ea00Eec0sgliodnd Beapadgo caongnden:dE(gc: (gocloopdi
SL° IL& °?° G]. ° ° '? Lee B | 61 8 51 ° ° g
JoJ9-Jo B ooamoceadmagls mpdemmpdionn: @ apdcsiopdoodegpaond 068EEad:

(Y o O NO0OCN

@L§O§G(§|E§ OOG [%Lﬁ())s@d) OBSSHJ%CQ@SI 61?16&)30868?’30)@3 J()J(;—JOJS UD%DDGQS?@?’I
@%G’D(‘f{lg)@g J0,0()Q 3.)1%8? QDQLU)%!I’_,)DGGIS§03088 @%@D(T{Ié@g J?,SQO CD%SSQ@? O%SOD(TSC\)'JéGP

C.< C [o] c.. 9 C Q N < < N, Q NS C C
(DQC?O)@(YJ 0.0 GPQLCﬁ§SO?8CDmg%(Yg G(SDEQ§36§()’]OD&II Qﬁ@&% (T{IOD@%G&?D GO{]Z(‘T&(TJGOOB?Q

o

Ie)

o SeSasstess oQ, . Q e Q. o 8 LesP82eS  Thosrmanas
? @.co@ooogf GQCI?C.,GQOD’DQP.,G@DQ CTg@G(T)?GaODDo:De [§§®D§CC® 008:)qu°§(;
T — S o 9 ¢ 0 ¢ < Q S <. o
29 qogo[gloo?oooooﬁ mcgpqooogc O?@&Q)UDQIQGDDD 80)(9(7)8’9@0 quG] 399@00@;)({)

Q COCQ C 0 S
QO(T)C\)OO?CG'JGODC\?J(Y) ﬂ(ﬂ&)gll

Qe N(Q C
JOJC/‘ 9§®| 60)&)080 334{]’3 ?CDD(DSOCGCDD(Y)@C‘DS@@@ GSQDC@C@D ('Y) G@D % @[9°G§ooo
C

=N

crﬁem;)s:oooz (Concordia) ooa JoJ9 JOJG :ncuooeq@:zaogo memg@ or%ooooﬁ@
< N C < < < C <
helosleclélcceleleplulolkccloplos) sgaocoag@a)e@q@ aommmaseﬂg?aauﬁ@g @Lzoe:eaoocam
:}cﬂwén (regcﬁsaeﬁs@é @%eo%ééegeqswcﬁeooémo%go%cqﬁc$z@z@5@q:em§e§1§ (SECM)
C < < o¢C o¢ (o] <. < C C Q C o < < Q_¢C
§C §§0P$060230]|$:  (YSX) orgeﬁ CQPP$YIOVQPREECIRO  CROICVOHDIQD:  QYOD§D
C C C < QQ o < <
c;aoocaoo gcmc @coao BOSE GONDCIYSGAND MYMOEIR0Y|0e (Corporate Governance)
org > Qely[gjcf:mcq@ o>eeoooe[§o§ 3eO03000;  6502¢ cﬁéd]ooén Q(r\):f) oésocrge@or%

@8&)86@38&0’3@@92{'98&)@ 0)’.)0%(139?1@033 (732(7)0%9?03903 @?ﬂ(ﬁmﬁﬂé&ﬂ’)g§(§

N

TS ocSenes . 2, Q < Q o o, . c 9 . ..9Q ¢
o OCOUJOD(Y)O])LEﬂDo 390&\?»39(%(7) GGIﬂ[’J_’DO)[’)_’DO?GODD UD§(.L9oqpo O@ULGO:.?CGI?

$ep3:002:6) 66§P500030000503 cowrdedlageoclandi
g §COIRB:EN Sq)q20 2 Y ot



Page |4

C C < Qo . c 00
JOJS—JOJG MDAOCERESOTPVORCS  ORHGONRTLV: (Concordia) 2000 06a@
o NS .9 Q coQ N Q __Qx(e, <, . N Q N
FOMAPOC QPN OMDCOMICEICITNDC Gaoocam@[go ep/t-HonlalNiehplel=lelololople nleple
< C Q (Y C (o] o C C COCN ’] c c Oo¢C
eemp_aemoqmmoe@ooo 2302P0]|00qRE o?z@gecsoeaooct%cgo Q00N GIOIDMWVCEPEGIS

. N 9 o} N o2 oS Q
(Medical Department) 20D0 ©0PQMDEN  3OMOCEEIG|D:0: fPeEe0:0PIEOS 39@0)
C c ¢ [ 9° 00 O ﬁ o C N C C C Oo o . . cC Oo¢
aooocoooqooo@@[go 660EN IEMNCOMIREWD o?oocx?oo%@oqpo (Principals) §¢ 9C©26a00
e P v NS 8:3:a Q Q < .8 e S0
Pl CQOCHINETIZANEN  O$OOINY|  F2EONDICII00POGED  GIOICHNSE
N (o] C

036036 BepPCnEozl walsdad Jo.q pdCass (21.7% Year-on-Year) 03:00050

.—80 ‘.=0:°

O N < < C Q C c Oo¢ 0 OC c < . .
930l00pdn wasdmapl: cmemdmes(§é 900053 EpOfoeudosd (Medical Imaging)
C c ¢ C C C < C C . . .
W§036[gI0es 600¢(03p0006505glis¢ IBMMUSIE00053N(g0§d (Patient Monitoring

and Life Support)i qlcf)ogeqooqogoag%@géqoo)@og (Ophthalmology) §(f:

L

C C ¢ Crec._0o¢ . . C ¢ o¢ (o] < < <
coPaBmS0reog:0§0E([gE:adCep  (Haemodialysis)  0003m&c3E:qpind  s003c00d380¢

@5008@8@5 §20066EDIC OB 39@@ pecodcsop:  (Healthcare  Solutions
s g% 02"?" oF 5[ RIQCE| PRV ‘?"QI °
Portfolio) o>  8803:98E50100051 Smp[gE  poadepSorgpSiopnad:  680:§000E:s
{ 2Ol Rce * e EESHS|ER O GEb-0p00S . B °
33]0530050s6 (Al-enabled Hospital Information Systems - HIS) §¢ ¢&e(gocs(ogpdespal
C . N _O c < (o] < o ¢ C
fPegM09osd (Endoscopy Solutions) 03096200  §pO30PIIIZIVVQYAMNCOP:  BODVMDEV:
8E30loopdi 0393 3:000BegPi0pS (§Seo8Eeeal (§Eencnean my§ieneeEeoaCeqpade
TS e ° Q) * G v o il qE O8I i

Q_ & ¢ 0 . . SRS QS uma[RS Q. Q. . ..0Q ¢
(\PS@OSEI(Y)QPJY? SO§°33®[9° @q&GQGOgo@QGDoGZDD §&o(\7906{|’3e[§§ @@&380@00§CQ§

§ 00 3:000:8) 030000503 cocurdeularéeovlaoadi
03'% i ° T C\g 8

SR Q Q. . di S 38&H Q S, & Q& oo . Q.0
2 (78§G(YJ?3°QD’3° (COI’]COF |a) DD@ 00a C\?OC§0C\D&OO) Q (goaqposgogcoo%
Q. .9 90_ cog, S S RSMS .S .8 e .S Q . <, Q Q.8
én');).,ot');voqpao? ?Q?@mﬁcogﬁ cO Co@O&&:}gCo@Co@g 30(”0)0)030):?0)3% URoGQDCo?C\POC§o®e
Q Q._Q

(Digital Transformation) 093 (?839?1%0@%@5 Gaooéamacﬂoo@n Odoo Enterprise 050§¢

L ° °

39@38@03’3 30%(1]0%0)(5§é80@33\?8 O%%Q)C)Qﬂf)g(f% 0)590839:){):@[@6:@9 3380390)[280)0?(\?8@5

C C (o] C C C c _0o¢ [N [N ’]C C 00¢C C co¢C C
329|0032COMQP) ggmc:@cwogo @@ﬁ ceal moc§zoaq|3: GOICIPOPYKCIC0ICHISCHES
cpécfé:coéoor%ﬁ gé:eaooéqéquo? (L)eL;o?:ooooeoooc g@moeoad]oap_on Qﬁ(ﬁoo?
30°>Q|c50305®§o°>qp:| sfacx%sgequ(rgo:g?ogqps (Automation) §<; @qms@mmeonge[géeooo

o N C C . o o 2 o o C C Q ¢ 00
acg,,@mqlmql(?mﬁqpo (Data-driven Decision-making) o3 @o?,@[@cosaoo@g epl-laisleblen 38en
C C

Q. 98, S, e .S, .9 Q cQg \(8, cQ o . 000
sgogco(gcogeeeaoocq@qpm? SO(YJN(DQLC@DG‘D@[go ssg?oomo?,mmgfqpessogm (L)(LQQLCG’DGODD

SN < C o C c O COCN '] <
C\POC@&D&OU)? SDG@QS?U)@OO? QJ?CD«%CQO OD&II
C c o¢ Q N C < Q . <
SQQ{ID:§9&D(D&?CGQDD(Y?§@DU)®OLQQG§ ¢ (78§G(D’3330338 (COI’ICOI’dIa) :Dg

o C (o] C C < [o] .
U)C&QDqu&L)CQD CT%U)(DS?SDU&(DCD’.)G(D (7)30§ IULﬂGCDD (T)GODG(D’_)C 0)0)9 (Respon5|ble

Corporate Citizenship) @OSGODGGTJG’BUO)(D(S] aomcoo%moo@[eaoocamcqm ﬂ(ﬂoogn ooecn%oa 5
LO
[P c oOo¢c oc¢ o C 2] C C C C [\ <
Q0OID0VOI0§NYC CO§:VV:GE)3VCEP REETOICEIOICHII]OVQ[: c\?ocg?zmgoooe (geLo?zoooo

C [y C C NN C [y C ﬁ C C < C C
GOO’_)CSQ‘?GS’BDC G&)OC&(D@CSQIDS?Q Oc?(X)GSQPS@ QGSG&)’_)qu @ngGq
Q < < C < C 20CIN C (e] c o¢ C co
@lﬁOGS%Qp%?Cﬁ@&DC Gqﬂ@m@o;?c[geqz.?g sgdgllzooma?c%qusfaogm U)§(§8 cOooC

°

Ie)
Ie)

o

oc O(B < C < C C N "I < < < C O <
GOS?CGGFU% D &)(T)CDO’)(%§83998608 G&)’JC&(T)@O OD@II ®§®U)(T.E| 0)@2(7)@251633’3 C\POC:?
C < < (o] < < C C NP o C ° <
G’BG('D')CGQQ)&GG')%I UL)oO)('DCD')GDD’.) oqﬁoeoeqoeongegpmg{ C\POC@J{Pa@iCQ’) 396@9®§®§C

©

N

oo

le]

eMe e e Q S QM¢Q g Q UIN Q Q
(Y{I(D@%C\)DGOD’J GOQIODUDOD 3?@@0(7%@? 08§G0’)?32033803£ O?Sg&l?qul S’BOPﬂODQDDﬂCQ{PSI
e Q.. ..Q Q ¢ e, Q Q O, . O . Q Q. Q o Q. ¢
o§ooeoq_po§<°: (\39333900390:?‘,0)3908@ U)«?(?oqpo QQoGOoqco GGlﬂ@CD&O?GOOD U?oO')('Dg

Q ¢ 00 ﬁ Q e .9 Q cQ¢ < Q Q < Q '] Q
Q[I3§)§)e®@€)$ GOECI §JOOOPIAN) OMDCONIPCEIEIOC OOPOGIOIMCQ|ND §OIBOII



Page |5

c_¢ N
ROCHNIQY: 8.2

< Q C c o¢
('YgéGO’D?SSOODS 396{]’.)2?@ 00030CEI00

CONCORDIA o o L

0?43@30380005 (Concordia Public Company Limited)

le)

205 (§§epd:gzeqeel 38mmeac (03 3eod
2 §§O295g5eq) R8I 03

Q (2 00 < N NP
qpoeipaoo [CGOD& 8(7&(78@3«:@033 O?OCc?am(qupa
N

L T
Q Oo¢ Q¢ < N
099090? (I)§90380 oooo(ﬂaa@u J()JS-JOJG UJCA!;)’.)GGI«?O)

Q Q C 00 o _¢(Q Q. C
3203C: OPQCHD SQG§[§§ eecgﬁ 39@@0800[9303’)2 C\?OC§:
3

LO
C C < ° 5 00C C <
otes0tapdl  [0h[0)33Ces¢  caged

8’3§Q_]DSG§
(o} C o O oc¢ C < C
0?30)(7’)6]-%0%(7? QLCG’.)GSQ’.)C > eleslavie sEpcrl~iavl{o oo}

G909CQMIIQQBM F>QPSEMNOD OO OE
S0 Sl 9%&] ‘:‘ﬂ °X Lom ?‘g] L

(o S U S S SN S - N ciocoooxoc
U?.,U)(T)GG]:: q@@@qmqp, ?939@ 02D C:EI"_UD’.')G@’D(T) Q?OC§oer€l|°%C@

'] Q < < [\ '] <
[O][>eleslables] ﬂDGgGODO?OO@O OJEII

g85@°l PeE) 0008 PO3cs0rEa00d 33@0090533(7)@ 8E38ulem mand 38:n 86
TSy {6 [t ° g ° qg T i I.I. o‘ﬂﬁl a L stT° IL&JL

Q . . . [ [ Q C C Q
CO:E§GID MY (Multi-sector solutions provider) 39@03 (73§em;>33033:<313 §O0OROQM
388€626030l0p51 0 J)- Jo B ooam0eaisd30pS: mgaBaopd 680:0033Eep §p5:0p00

< C < ¢ Q¢ Q Q _C Ce Q < < c. 9O < N QQ
39300)6{]’33?9 G?OD(Y.B-?C\?CZQ{PS(T? GOD&O(YJ@CSI 0)8838@0) @ﬁ@ﬂ:@cw@@m@aog G@@ﬁ

< N C N Q QO O C C N cCoOCN '] < <
('f.?_ﬁgG’JGGlSGO)’D(;GﬁP(Y)ﬁ mc(gpoggogdg (BG?OBSOD(DGSQ’JC G@DC&m%C@O :D&II gﬁ&) ?’3

°o O QO Q ] N <. . Q Q ﬁ (N Q
go[gloo?omoocqlmﬂewo @@G’Q(an?oa’.)eqo G@O(}Gﬂﬁmﬁ()’)c‘g‘)@ GﬂﬂeO?oOOOOﬁ

32 8390363" '.')"(7339 ngG 232 (ﬁm@@%@]ﬁ 00080000508 GD(%U)(SGOT 660)6]33 Cll
80 °Q.| Y 61 i Gl° 08 io T C\g &

o cC ¢ o (o} C C
638(\?0C§83?839C\?39@C\2Pm®§®

o [ ° (o] C C . . « .. [
§:000C$2092300BEYPNOS0GIs  (Office  Automation  Division) 2090
§c003:000: @) VOCENYP: OB ©0E 3863l BENS 39@03 00500006005
B¢ e ° C\P §° nr-eﬂ ° Lgonog L ? 61 @

co c o QO C C . [o] C . C [ "N
C\{Imﬂ(ﬂ&)@" ©20&00mQqP:  (Printers) egoonioodqp: (Copiers) &¢ :39@:):9000@0
C‘° o ’] C 2 om0 C C° o C C Co C° C c O N C OOC‘
$PO0PIOQPIE F0IFPOC §20PMOPDIGIEKRE CPOCHIPOIEIOICEHPOM @goocemg:eoao

c .0 g . 0S8 S ¢CO o _¢ Q o, o2 o N
0$OQ) @‘?eo%ccooo)oﬁmﬂ PORGE  QQAOMDMNDE sso?,@oﬁqr.),oo 320300C

Q. . S 5loonS
(o)(eoGOeC\zI(DﬂO &)&II
Q N o Q 00 0 0 _Q(@
JOJS-JOJG U)C{%?DGGIZ?O)SQOBCZ 398?(3]83@33& @@U@@ﬁ 396@0?(7) e2028
Q. (@ N N e g N (4N Q e . _Q o N Q
SDGGTDC‘,S’B[S‘, O?G@DC%(Q§G}_€TJI §@oO@D@Cq’J (‘QIGJQIC&%?Q :x?og:)ﬁeﬂoosgogm
20, _@0¢ <, e .S .M . Q <, Qg Q <. 9
Q(I?o(rl%&gth? QGoG@DCq&Q{I'Do@g quocrgmsaoaco ?C@’JGOD’J 6100'389(79

o¢ Qg ocL\ (N Q Q.2 Q Q Q e _C < Q Q Q
OO§:OD@:§C§)(3]OD&II 6]8(\?0C§83L?339(\?39GC\2P(D®§0) (\?OC§SOD@ 3903861@13 (Y)Cé]é{p%?g

—

Oe) (To)c° D3 8 &)(’TSOD(YS(.S]O&G@DCCZ (7035[(_.9]" 30 CS'BG °@86’D°GI

$iqpiog go33G:  mapdmeaplgSerry
co ° (9} o o O oc Iy [~}

O?@@O)U)QIG]&E?O O‘P"QOT?@U? I_ @G@ﬂ’)ﬁeﬂﬁoﬁ? Q(eoGO\,%CGOD’J (YO)§G(D’3)3003’.)° Gﬁ

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |6

c o¢
G&)SCD(T)&)CGT.)CT)GD
L ar

< 90 o C d ¢ < OC o C Qoo 02 o o Qo o C
p&eopBion:  (Concordia) 20pS  [§§608E8S0§: caoigp  ce0a§gpPes
§26066:6005EgPOdE 358,3005:92:00 680:0MBEP 00509p5iqPiss

§200C6EDICEOIMRIED :39@@ cecodcsep:  (Healthcare Solutions) o (")8°GO° &
0?.](?" 61" s ﬂ nox 61 ﬂ LT §°QI ° T ° °€1 °

S e, . Q Q Q ¢ g 2.9,.7.-98 Q¢
@c?@?('f.tﬁo@’Jqu GO)’JQGﬂD('Dg%('D%B;)UgC QDODOB§® o?,aL§,o oU?CUEC CD@&O)U)QJQGODD

80500539@5) 8002530100251 10 [9)- [0 1B oDaoeersd3oRt: 600003 cos  (Medical
§OOR R0 JO JIJOJ RIS ROTIOYC: : 2O

Department) 03[3_5 o?gm%eﬁ 323m é:eaooéqgéc%g:)c?ag@og 38e qﬁoop_ggor% (?4%%5@0@0@@:
cwg%emg%:wo:eﬁ oéegsgqp:a@: gpegc;o:%éeooo So§39[§o°> 393339905@1@83 5@q<5bap_5u

8Ce0e000 egg05adm05|051 38mnda3ewd c0od5crdar(08iqp: (Principals) §& $€woean
T QR T 3 3 T 2O0R93=qP2¢ P ¢ ?

(o]

C N C o cC _¢ N Q _¢ < C (Y C C coc¢C

805603s00580eq:  COOCEiG§3qPIIRA000 050000y FBeanEIoopdend  680oEgMae

036[m0¢ 63050V EHOCISIDS VPNV AIEAEDIORC: 0EeC 0.0 eo5¢ass (21.7% Year-on-
i s ° PCSPGR$PR DTIICE& Ogcs § JO-Q PRCR%3 170

o] C o]

Year) 03:00056003 qgia0loopdi
L JL °

)

. Q¢ Q<. Q Q NFQ, .S RS . o¢
G&LU)(T.)&?CG‘P C\)OC§00’)GD(D 32000 8&?8@0?@?@@@033 G&)«»U)(D@iCﬂD

®oooo>p_3 ooqoooqpo gp%) (Medical Equipment Division) &¢ eepcﬂﬁpegeq OO0 3q|os

o

>
8’3@8 (Dlagn05|s DIVISIOﬂ O‘)@C C\)&OU)G@DC&OOC\?J(D ﬂ(ﬂ&)@ll G&)‘SCD('Y%

0)(7300)&0 (TJGIQ)OQP‘, 831?8 é gL oooooogcc: 393839?03@[@386333 G300
< C C

]
N . c Qg e, e .9 < Q .98,
(DIeplelniewks U)(\POOD@ QP°§9 9L 026202 eoooaoeqoo? U)@G&)’JCD@’%&L\C@Q,G oC

R
0OOIMEQPINE 33000 oeaooé" (Ultrasound) 8 ©205 oooo 006308 9988 o
2OPMNRQPE0 8 : S 989 SQIRCY

¢

Radiology) @G@ﬁpgqms’aogfa Mindray Imaging ocgooo?c?qul go)ooag?:qu c

le]

—

3oz 0eodmaesoé  (ICU) 230005 Mindray oo 033@@39@ coo¢ 5
L T Q{I ° 08 y IL§ § s 9_9

®§G@0:[§5:§§ saoa(ﬁmos:?ac;ooocﬁsaog{@[ (PMLS) o)(rC)og;péquzl Topcon eﬂ(rc)o%c;ep(ﬂ
0Q e S .. e 8. .Q9¢ N Q . C Q9 . S
Q0QIOCEP COOIMSQPI COYPOMOWVCEP  GOICEEPMPCVIEIID DODMIRVDGPESS
N Ssome 30| Q °@° c_c o e _C Ssom: SloSdlooas
MSOPPOQ[I2 I0IFTOC 6IPEOR(YE WV OCMPCEP CROIMSVOPRI:G|D: VlOCOIORII
c;sp(ﬂgpc;gc;q: oa(f)oq‘;é:qu go§§wémé: eoorgg)a%:qu«?é (qh%:eoc;qzeméegpcﬁg
oc¢ N ° . c 0 C Q. ¢ 9 .98 .9
Selelefc=lets enlopicolc~Llotic loplon eeﬂe@@cx?seoeooo GEPOIgPEYEEECEP sse@ﬂogeﬂooorg
SoodS &8s o\@o moadel (Tge[_éoo <, . N Sede
0 00:c0:3|qs DOCDEN  DMO(J|GEGID 0 $EICEEDICEHIMQIOCED

°L

sse@aogqp: (Integrated Healthcare Solutions Approach) orcLS sseooocrgsaore
[gle036loopSu

C C c o¢ ¢ C ¢ < °

JoJ9-Jo JG IOAIIGEREROTPOPC: GR0:IDMVCEIGIFAODO DI 0P$DI:0OPII?

eao:éﬁoam&:saqlcﬁsamorgo)@oc) (Al-enabled Hospital Information System - HIS)

we@ﬂoﬁe{p:?é Aohua 9%6@38:@@5 GQ’JO]ﬁPGg(Y?&)g:BO)«?O% (Aohua Endoscopy System)

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



39(5]3908 @%8330%6&)3 (T?J$8@DGG].SG®DEG§1’J(TS@ §é:ogoquor°) 80%@0%608@03@0
° L L

(7%3@)(66(\)(33@@383&)0%&2]33(7% (7%2@8@(98@80’38385(3]30é" SZﬁ (7\338 (T%ZU)(TSGE{PSQD&

L iIS L L ° L ©° ° I L L

o S 8 e, Q9 . PN I I S S .S < QQMS .

(8?@@()0093&«,0061@3({]30 mC%Cogiglf’@Co GQ@QGDWG(TIIDC\&@Gj (L)Q?@(}@DoGOD’J

L
Q8 .. 0 < Q20996 @ - SO S € nSedTond
GOIRCEE:PEIOO %§6m930w30® 0022Q|O296|g200 RO AY  COCLOOGOICRC
e 9 N Q c QQ N < N N Q N
GO)(S]OD@II G%GQ@C (ngmsae§[§g: @@Gﬁ GO OY§:O268:CDIGE{PMNY  OPOXDEEs

Q Q @o e S B. B oS . e ¢ . .9
0022Q|O220? 326C020DIM ®G®61§39(78m - braun 632:000P06E)3 CX?U)O?@EEIO‘,CTB

88el  odm&c3Cimopl: ¢ 0pda&gcys copPodmSBEep  ceaéeqpade
{ DROPCBQCs O 223 F<3YS R P 8] e b
QS .S e, .9 S & 0Meog SHloo0S
av8c g camndiqpind 0053 03gedceneodcloopd
c Q9 Q. ¢,
39C(ZIC§(D3(\?OC§JDC&9
N co . . e e . (Y < OCo o C o C
3&qIE8woogos (Engineering Division) 20p5 (§§60&EEeN 326(g83265000533)4¢
OO50EEMMQPIOR05  S0&:00600  BE(GEPEgPId 80050059 3se0:0q)05§cloopSI

C < Qo Oo 02 C N Qo (o XY < C o (o] < C o Cc O
Bm§ogpd: Bdq|ao0dolgrac §p5:0p00a8¢ap 0§68008egP:nd 0Sea00Ee0iag0Bsea00
3330lGo§2005 R&eompBruoniel oa3(goiean riCE MRS 3EM 36005
< <

[GOSG§®8§ 8’3§U)0%9L39@0% q&méaﬂcﬁﬁﬁwéu JOJS—JOJG U)%’DGQS?O)U)O)G(R'DO%C\?SU&&
EQIE000G2§0p5 aPIBERIsG CROCHI0R003g pl0gpdBodaieadep SqdRtiqP0?

IS 0¢ Q¢ ¢ 0 ¢ o (Q 0O Q 9 IS ¢ ¢ < Q Q

(;@3383 oo.§::>3®:qc:| 396{”_333’333980? gﬂ[(__ﬂ:o?:oomeq: gscaooceeoocamqmqpso? 3260000

I co Q IS o N s 0¢ Qo QS . Q 00O Q o\'] IS

SQO'IJL LC\{IO’J mmﬂ (Dmﬁ?g GQG@@GQG@D(DGQQ?&?CGF) ODG(T)'?oQPo(T? (o)(L)o(TIDL&GOa@O :D&Il

0’] S C@C G202 OD(TCDGC\D(C)CQ"mQD BH '.)(To) &)(TCJC\)(TC)OCG@DEGGO" (Ygo@"

39&?0 89'%3‘)@ (I?JOO %QP i §° nr-eﬂ ‘% 0 '% it °C\?.I ﬂ. °
39§000%0330)(73&?({]3333C78(6C\)é§ 3903(3@0%0{](73 ﬁd]oaén

8

@)

g

)

Q el ~S, Q< S @
O0$GI0ICRRG $I:02000CE)O 3260000032MN|Y|Q

< Q. o ﬁ < c Q28 _¢Q, B < [~} ﬁ < o ° co ¢ QC
#Gmgsooo:)oew OéG@DCﬁGOo?Cg@oQPoODa (ngC‘IDG\ 3961@39@38o| Q?@emooqlqﬁ)?g
N (o] [o]

N9 ¢ Q. Q T e 9 Q . Q . corQ,
3?09312(3036(72]@0?0%3960 GSIﬂ&O’DO)O’DOO)@LQDDoﬁ%(Y? SQGQD’D(YJG’Q(Q@[GO‘,Q{](DQ@‘,

> o3

mg(%eq:ﬂ&@:mé?cézeﬁ OBODé?.(X)’JSGODD C\?((\)C$8(Y)%ﬂ;)q3239§(fs 39@613(3]@033 3’9808398388

®

Q Q Q SeaSoraSesdloosSt 68 Q Q Q Q cm < Q
U)@?S’B@O &)(DCOO’)GIOU)EJ;’)G@O OD&II (o)(L)QGOS(I)OSGODD 0(7)093832{'38 (DGGT_)(Y)(I)(D@(D@D?(;
géﬁG&)Déﬂé@éOgD &)USCUO’SCU[’J_'SOUS%EGGISS’Q(%O’S (g@emygswo:o&é 88@3 C\?(SC$S
N Q ¢ < oQ Q Q. .8 Q¢. Qg Q
8’)@8&{'383’9(\?0’) §&80£3&?C613 SBGCX)D(Y)I?D(Y&@[?I ODOSOCGOSQI (I)§§ODGS[§|_ col
<, [§° cog. ¢ Q 0 S 2. . S S S <3 < e g
GGT')C°8H ch?’.)(D(L)Co O?G&)OC?QI’)@?Q a?ogoi?qo‘.s’aogm C)DCU)§<.GO=9QP:. D U)DO(?(RG&)OC&(D
GO%C\ZI(TS é’lc;looéu
Q Q Q S o Q
JOJS—JOJG U)C&Q’DGG]_0§®39080° (YB%DGDOD& 0)900\?037?6{]90/0030723\3%]30?9
cog Sdeazad 00 __ . <, e . 38N 0 Q
GGIMQLCGDGOD’J &)(T)@qu ? QQSGDonDCoGQQc??Q 00Q@) DM I_C@GOD’J

o O c c C . co O
sae@ﬂogqpo Q000 ©ed3W  (Integrated  Solutions  Model) & eplNcHep

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5- 2026

We Are WITH YOU



88@80)88861%3908(73 (Y&IQSS('Y{IEG&)’J §é80@30§6@38@({p:[§8 gf:éooo%o%:%’l

L tWs L I s L

OC‘ o < CeQ. G\’] < N\_O < C Q< S, o <
Q)QDILQDILEilgo()? aommmgceo(?p_ogo OD[EIISZ ﬁ (YQ.)Z)%G:D’J O§G&)’JC? GOo‘%CgGoqpeOJ&

< 9, o C o [OIY C e S N o < o o C
03§G()’393°()3’30390gm 39@'.%@333 [9I_CCDO'J({Po§(; @08(78@3:»@033& 320D 393:::1)3%](7)
N QCo
oo

9:@@8 Q)(TQ)C\)(TQ)CTJ QOG [§°l O(L%QDOD 0832908 G Q(X%Q°OSQS° Q02L& CHO2MND
v @ﬂ § ° L ||.Eﬂ ° ° Glﬂ@ '?" ° °1 9

—

Q<. Q..Q, Qo Q C Q. . Q Sean:a3d) <
C\POC@JYD%G}_’) 3230320:0 QOOLEJ OO0 VYIEE): 3¢ ICVB:Q[I:O IEG(D’J(DCQ(YI%@[

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5- 2026

We Are WITH YOU



Page |9

MMK 23,571 Mn /
FY 2026
Revenue m

.
.
oooooooooooooooooooooooooooooooo
.
.

23 30 + Years
{\(\)} é@} of Operation

116 Total
Number
of Townships

C C o C co N Q C c o¢
L,%C OCG%%Q"_O m@ﬂGODD 08§GOO’°3380038 sraqujsgooma?ceooo

on
-3

—on
Ceo

Q0 Q00 C (N c [N cr-e C Q O C o N [N <
PQaB880005 20p5 egecvs e§(gpdeondl corE(0Bisé vemgi(§,0303¢ §eaqp: <o)
1303C:3020(G¢ ©UMY)|uMIy SCedgd [§§0y030op5§conzcloopdi

o O C O

8&(\?8(79 CBG%?S‘%CGDDD ()8@61(7)1)& OQ&SQPZO? SQQ_WQ GO:%§C[§C8I

C@ @ N <, o¢ N 0 S @ Qs Q. Q.
Qc z?d)()’) (9p]~i000) §a00@oacl>csp 32600003 MG|9QPe¢ 22 PCRE:Q:6200

)
2
o)
O
3
©n
~20
On
Qo
~Oo

3,
3
Eo
3

k=

eqoézq@:ec?yﬁféé: o$eaoo<°:ggqp:o% 690353(560338@5308@8 mo%%ééc{’?:?l 0050939
gp:aen:  Beepadgd 0868008 cu:dleodloopdi  crScéicopSoode ey (Y|

$cO1E:03:5008 cQM@Mme < o iamo S cog, o S
?@GOCoO\?o@(DGU{Pﬂ[g@OGCDD ('fgﬁG(TJ?So(DDoOD& @@G\ §(Y)§JC°GODD GQ]JQOO

o]

C C C C Q (o] (o] C ° <

(@GS%C??Q (DC&!;JGQC\P(D 39(138@[39030@36{]380? ooeqooog:) 393?8 I_Gj (T{I@SGOGQSI
c _co C o ° < c _o¢ Q [N < < co

S'BCQIC§(D’J§C°J GL]?Q\?SO)(T)OQ&SQCGP ®38’.)ZGGI§Q?OC§SQPSO)®GCRP(T) O’)@(PS €O236200

le]

< Q .9 Q c c Qo S & 2928
O§G&)OC?QPJTP &)(’DC\D(YD(D:?ULGO&\?J(D ﬂ() :DP_O‘II

J()JS—J()JG O’)%DGQ:?O%S@OQ& (Q‘%Gmogsoaoseﬁ C\?(SC%:GQO’JE&(TS?QPS&)@Q

%Eém§o§:§ @[°§OSG(35: (000) [§[°§053908 @%cqcﬁgéa Sl qé:oop_g @%eoooo%%&éc{)z
CONCORDIA Annual Report
0OA, Medical,Engineering 2025_2026

We Are WITH YOU



Page |10

< 00¢C <

p SR fqpceoq
QA 03000503 Beepadgd  clané
8 ‘ PO %
< < N < < c Q < o] C
G(D(S]OD@II GUDDQ”I_LDD(Y{I(Y{I O')& G202 ogog§qmqpo?oo®aoc (T?QgQDOD@ SQO?oG].?COZ

o O
(0)

Q < <
(0lelables) (DCB’)?O@C\)S% oo
Lo o [

N . 9., % o< Q c__cogx
QNG §,mogo QI(T)SDCDGGD’JCQ(D%CQGT.)

¢c.Qo¢c _oO¢ Q C C N <

le]

C\P(SC@ﬁLL)Cg@iCGTJ C\?S”BOQ_IODQPZI §@80@30§G&)’3C? C\%%SQI(TSQPS?Q G@’JCﬁC\)
Q < o S Q Q. Q Q e __SMm¢ °M¢ S 8
O?oCDO')G§GODD GOZEJo()gOOO(DC\?S’B’Jo({Po(Ye @GGTJO’)C\{IC@@QD O%@§G@DC&OO
6083850’]3\3@" Qﬁ&) ('T{IQ% %g’) @%qmméﬁgéewé 3&":000%0%3501 3’3§ 390)@0%2]’38?18
L ° o o L JL L o o

c o

838’336613(\?60%8&{]’33390800 QXP@[’D\_’%O%O%QIQGODD GGﬁl

Q C . Q0 000¢ < 0 <
61()00&3%0? QRPCOOCOQQ M ﬂo']:ngn

Q < C < < Q ﬁ
@CDO(DSQ@O) 08§GOO’QSZQD’JSG1

JoJ9-Jo J6 oog}poeqz?o%saogcﬁ cg§em98:oao:@ﬁ oéeg@o cqlé J:99° :>a§:
sﬁs}@m JoJ5-JoJ9 m%urooc;q:§<§ qﬁz}eo&o ool J2,00 w§:§\§ %Ezo?écﬂoo 0asd00d
©.0% oogzmcﬁmoécﬂoap_f)u Qﬁor\)OSL qm%eooof::g§q@§:oaé Gaeﬁlzsraoozo:)méeoao

Q < < ﬁ s O0C < < cC ..C9 c o o C o C
O)SQDZGQSG@’JSOD@] @?C&)@G’Jﬁ%l (Y{I@SG’JGGFI 39CQ|C§OD’J§(; GJSO?SOD(Y)OQP_D'Z&?CGP

C N o _¢CO c O C COCo o
396@513?({]383308(7) @@em@mﬂe§swo O(DC\?CQD%Q{P%S?@CI U)O)%CC(\?S
o C C N < < (o] C c °o N\ ° O Q (9} N
CQO?CSC’DO)D@COI Q?OC§8CO[’.')_D'OOD§ GDGGP(DGGF?CO: 3?89&3({]3839’38 9(38(78&6618%080

< Q @ Q 20 ¢ C QSN 0.0 c g T Q '] <
03890(7)6 02 320900 G@O’JCSOO@%O%O? COCLO0EOICRCEOOIVII
S Q . < COCo o (o S < _ <
0R9E003:000: (Concordia) 0 O)@?CCC\?:S’BO?CSCQU)’J@(; QQOCHs

< Q Q 000¢ c.C C ¢ Q.9 S c ._o¢
@ioqlooooozg{o? QOPCOICOEF{C C\?OC§3S’)§ SQOOSDDSCEﬁ 0§ GI0OCANCED
o S c[éc c,ooo[§c C .9 ¢ Q Q 0@ c < co'] <
QY $CONMN(GMRQIY QYGEOICECORCE S SOMDAOMNMNOI(G] GI02CHADOQ|OD §)OIB0I

Q

. o¢ <, Conf® 20, _QQC _Q
oogoaqcep (Y&I@JY{IC&?I S’BGGT.)Coi?Q[So 9(&(?@%0@&%

8
(D)
@)
~Q0
3n
(ce
0
Q
'-039 °
n o/
o3
jf)
3»
3o
o
£ (B,

L
Q NS PN o £n28ee) S:umeaiad .99 °(Q. 9, Q .
eomcomo?oqlpzlmeﬂmo @@G’J%CC@ og’Jquo§C°Z (\I?S%qu&?CGTJ go[gloo?ooomg{qpo
<

~QO0
(ele]

Q < Q ) ,] <
©26322C OO@G@O’JOOC\?_](Y) §lO1ROR0II

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |11

C C o (o] C
@?ﬂwwgﬂcqpo(x) GOo(&GDO’.) ODOCIDCBD

6e0:0023200le000 FpquSungepradyp: -

[N Q< c < < < c .C o . [ Q< 0 S c _CQ
(\8%?@333 ?@m@?@&)a @?@mmwoc O%@’J@O:?@DO)GODD U)%OGG}?@U)@?@
C N < ° <

C N c cCc_O oc Q C C (o] c C o C
@o:go]oop_au 8603 sseﬂoz(gco?gmaa[ggtv ooocc@cpe:gao@ 000EED$O03 [§§m@o?zooo

c (Y o~ [ C [§ ocC [§ [ C [o] N _ O C [
(03086po¢ q§de000 emE[glaqpiamogad 303E:005098 OISR 6480059305609
9Q:033200050005: AR&PIBSSe: §Ea8&a0lo0 i

§:0R3203 20¢ O@$% ROqPs §CR$§ 100

[N N ¢ ¢ e o S 9 < C C
03§QGOO’) ?@O)@?@OD& (L)g;qo?ooomgaaaogg_poo QU?O'D

< C c
mY§e066Ee0oEeqPade
ﬁ [N [N C [ C C C c C (o]
DEEN T>§I00IT]ORND Q{lc[§§oom[§meoao 3@00@0000;30? e

N
o)
COCN < < c ¢ e
m%C@OD@ §®ooo>§ocogo
C N < CQ < < o C ° C <
@0)@6'33@" G@U)@SO§§OD®GODD %G@QS@G&DD(YJSQG?QP: C G000

°

8o

C < C C
CGP og:gﬁoom@oo
C

23 cdlE080S c[§c°[§c e Q. b S 0Q
g%qloo(? cO CJDO(\P(D Csl4§¢c (78§G(T)?300330 SQQIDo?QOD(D&?CG&)D(ng

8o

Q0 < .
0o (Concordia

Public Co., Ltd.) 2005 mecdondazsc @8 39@0539 $: [aCemi@0 a§&EQuem !ORsIEEs
- L) 00 0P8 ICHSS 83 9592°8° q81C4 Rk :
(o] C C Cre < Co ¢ o00¢C C C oC N < cN
0OCEPM oooo@oo[g: 0220509 ooooc?aﬁsg@p_g Ji&Celogac: oomeoa@%cgcﬂoop_au 0R$96a00
C ccCc O ¢ ¢ C (o] C C C C
(0])) o 0XOCIORC: cg@oo%@ﬁ CYP9 $:]|0PQ[N @ooooo:eooo C\goeaooc:ﬂmeﬂozsc;@@

le)

© °33e[§:>c°:°03 36002E3300056193202503 632905013303&: 005@:950133 Sii
@ To ° 8 @ L e 8

°

< 9 < < (o] ° ° C N Q0 O NP < <
OCD:D& §8§O&3(¥3 SQQ?S[QLGI]&IQDD 2]0pl0plep) @@%@ﬁ C\?OC«?SC\D&OCD?

Lo L

3
N

OUMYOID §D3:0200M °°eaoo<°:03§°[§co>\d]oa S OR§36207 PAIGasdITNE: 0R&O3EN
Ql D §R20RRPM 8 s QOO CR§? TIOCEEROTORC: |00

MBI 2opS:00d90d:@ 05Ogp:3eopS: Odoo Enterprise 0603 @(gpdaeo  copdagls
2832, 3203000903 $OQPEIA0gCs P $O07 22 22°5¢:

C COCN C C Q Q N [} C NQ. 9 C < N
050E8EF6p Fg0dI00dgpP: Be(g0:d MP(oiesend veqpPrdeos(§: Siesong§(ognen:eg,

< < <

30R05 835(§033|05gP: 9§0E307 g0 30058EqS 34]§50006(g:pS 03076000 FgEdITCONdG:

(Data Analytics) §<f: sgcfésaecqpos ®§§>qp:or°3 @@éooo:a QQOCHIODQPIFIOPCE OO0
C c c
L L ° (]

edlé:@f)ooéogc:écﬂ:nén POCIEPO0P§PO0PID (Artificial Intelligence) o3 3935:3”@53@5 ooé:
<

N Q 00 C < C C cCocCN(Q o N S
moooqﬁ 0)@9%8@(78 (.L)GLG('D’DCSQ:?GG’QDC G&DDC&(D%C@[SS 3?883%4{]’38(35 39608039@[6{]’38

N l—80

C ¢ < C (o3 Y C C (o] ¢
0§007600m0  pOCc§0p50059BCp  IPRIOOT]LADYPID  FWHEODMOS
0p5(GC8EgSegeoo 302000505 0009m(gd  ¢[goC:d8ESclopd  ag§emrBi00020005
¢ Oo¢ C < < Q C C hY < ° <
620:0090Eep M (G&[G|eqr B0 (§00emd  §p5:0p003 6(gd0pd

N C N < C o Q < <
GO?Jo(To)(’DgoG&)DCO\IDLUDO o39[§® GG]F)(DﬂG@[g @0)(3]03&”

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5- 2026

We Are WITH YOU



Page |12

JII Gﬂ@@ C\OPSQ 0]~100 ) O‘zﬁ GDGG]_ GO)’.)CGSTJ L“? 61’3 @G@ﬂDGQIDZ(Y%O%ZQ\IOGwOES(ﬁ QZ

M08  ogdieoeqieonieqpade  36(gd3ea00MIT?IGPIPORND  0LIC33IEY

V]

<
@ o cC o [§ < 9, o < o O N_O Q. C Se Sory S < S Se C C
CG’.)oC\{IOO (Q@Gm?GoOO')o&)aC\DQo “i(YODODO UL)oO)OOﬁ<15L§oG(D')Cog§OD£ 00)0@;0?]0080
C < CO'] < cc 9 Q Q. ( ) ¢ QQ 0o ﬂ
®§®U)(’f{| qooo@cqjooﬂo OD&II (')8_]?0(7%03[2 GQG(T)O'{IGODD m%ﬂ;) H C/‘ ?ogc 212]ep])

N

o]

GO?J ('Q('D(BG« :2108) (X%GG]_D(D@D ops QI g 50]33@

i L L °
o empodmdoy eag:0§0E[gE: (Renal Dialysis) - crgogpod o3 39030803050)5%5@033
C C C N C c C C < C QO 009
205330056(05 0§:006200 cod¢eqPde MREqSgP:ad 388:000g> Jesooeo:
&E30120051
$CR0I0

o o8c[logpd eepolgpegmaogé:  (Endoscopy) - $EE0r60§:§  soeposqp:
5 ¢

’] < QQ_C, C C .2< C@ ’] o
GG].DO ﬂ’)GgO?OOGT.)CIgC (L)elgeocaooc S’BGWDCDS’BCYIDLGON%COD@ 320¢ GGT.)O ﬂ’JGquo

<

00509p5:qP203 (8035008500 8EFClooRSI
«  @oo¢(gSeapalgpegdfdend  spdiopoogp:  (Advanced Imaging Technologies) -
N C c 0 C o ¢ C C o OC C C N
cepolgpegepd  qEicc:Bmegs  [G€onmdmiieons  §§3ewd  §pS0p0oeps(ys

° ° O oC N N
G@%J({P:SQDS QQSGO??C@&OD&”
° ° ° . C C Q< Q
o caos§) Ide[gdamesoondaeadgps (Hospital Infrastructure) - 324000530305 060507(G:

@oc g Q. 0¢g Qe Q oo S 066560:283 0958
QC&)§@DGD~)D GSOSO’)(YJSOCGP 396@3(7)39396{]32(7) 000000 0GUVIC0:SCIO0 DD@II
9L L L L L L L L °
gc © Q¢ Qg 0 o _Q x g Q. SRS..S .98, S, 9S-.
(78]?00%@13 “in)(Y?§C\?CSQ{F)3(Y? OL)C\DC(Q@C)SGSQDC G@DC&(D@CS?Q GDOO)§8 %CCOD(DD
e g Qe ... Q 9fF Q QRS QM ¢ 8 o o¢ ¢
(op1C]ep) aoooeoeqaqpooq QLCGD@D ooaeaoooo@cooo@c GO?Jo(Tg(DGOOE(T.L) Gl())éﬁCG]ﬁ 3220C

co

@)

Se5200) p&go (038000 B2gneaeed30506903 0p5680005&EF0loopdI
02 (398> (939 sgoiee: R O RCR0I0R

ems PR ~ Q.. Q8 Q. e ..£Q N o .S e Q.
?II (\{IC@@CD(TJ@(DGOD’D 3990390)@0890613 QGDG@DCG].@(Y? CD@@CDO (L)G(SDQUJQR@C«,

ccccoc&e_]oo @c*l Q (PR e 8, .8
@&%OC qa?§oQ|O'J 00226200 @LD’.')QI"_LDD 00IcO sgemocsgooaswoeeoocg_mep_g

NN C C N CornQ "l [o] cO < < ’] [N N S Q
C\?JC@§@(YJ[§O'JGODD 3953039@@0951000 GQOQDCDﬂ@a @U?ODOII CQ§QGDDC)§0)® 3990’)(7.?_]633’3

Q__ N c..9¢ @c (NP S S R @D < Q9 cTh C hi Fi <
o?gcnosggosgop_aaa?csp §m@ga®anoewogqp,39 oogc (TaﬁOUL)ODO@ € Loaching Firm ¢

L

o'](‘., e o °°°.,ﬁ Q. ¢ .9 < Q Q P I X Q
(360IC3600CH D 0§0003QIEEN  ROEI0ICH OO ®eaooo@[§oo @gooceo,%ceﬁsgogoo
o)§o°)0cl|c;oao crl)gar%ogcc:: sgmcﬁooeq:)@o% C)D(%O\')Lﬁ@ ) (eLearning  Ecosystem) OSL
C < e <
saemocsaoo@eoogd]oaeu
cg%éo%oap_g oooo%oggl m30$5em[§é§ & of:e:)go :G&é:eaooéa(ﬁ@f:@f: 5@%@3

&)$8:DO%00)(%8[§88&%86T_) C\P C$8§8(D’é@ 880)0%?0% 0)@0%0)({{] CE)I[SG(I)DCCZGOSC\ZI(D ﬁ(ﬂ&)é"

L

le]

(o]

O’O)Jc%(c)da,@ﬁ O%(I)(SSQPS:D&C §(§w(ﬁ[§(ﬁl Q{Ié@%(\)’)@@: CRIC%@%QD G@OESC\\)U%SCDO’C)G@G:DD

SeuncaeonSeanos Q @ Q e, $ 88 eaTRE 5558 Q oume 08,08 0@0
(T{I'?o 610 o gpmg%oocuooosa &@OgoGSO’DC®§G® &CCD@ 13961&39638‘,6{]’30 OC0COO0I(Q2

(G8ko0S
CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |13

o OCIN C C C O ¢CcO _¢ C c (Y
Gl Gqﬂ&om@m?c[gcq: - SOLOPSDOIOIDD CIADYMITPEAICIFCOPIGUD
Gaoocglmq_lmqps
C [~] < (o) CcC _¢ C C C .
RSePB0008  BORMD  WeIBYE(GIPOcsiqp:  6300CgS(gSs  (Corporate  Social
Responsibility - CSR)  &B20pden  00§[gopdesonlqndonds e plesier) o)
P y 20209 SICE> S| i : 0g|200
c O ¢ C & C N [o] o ¢ C C co Qo cCc O ﬂ
030536050603 mdeB(gd @8 eBCondemes(gé  pd§esas:  0gddade
oaoooooo%o%:oqjéor% mocrgogeoocfzeﬂocﬁ[gczoaé sgmﬂogoaoﬂ&ﬂyeﬁ Gqﬂp_aoo$§9m§
RS o (ﬁew@&@éw Suo §603 @ S0l20051  w9sdNE §6032025
T (’D (78 ° ° @ L 08|L @ 8 ‘? 08 "’8| fo @
38 RIe0D ooSo%:quB%:o%:eq:a%éqo 65008g05g|05g:0d 6320050l303¢s
O N [§ C N c
032g),6800Eg0550lo0pS -

e ) S ¢ Q. (\NRQ <,
e 20 &0emPo3EBE cvodeoy esnlgadgdyp: - sdodoyEio(g[gdean  méze(g
0§qice B3BOSgPiEN (00) §OemP ©§:006: 6802EYIBIVGPLD Q(GPT50D
8:00E&EF0loopdi
e G0WOsdYPLR 0B§:882e00¢eqPad(ge: - cogneyPASm§iqp: B:BSieqiss 0EMS
eqobesnn  [g§copdeomiigsen: [0Jp0éea008godgiodgpad  ond(pgo  eeolisé
6200Egm3&ESClaoplil
e 2000000508:qIEa3§:38366: Oc§EdqP: - MREG3EN CoiCcEige BEIOONIIBYP:
2opls 003ld: 050  JGegPos  03C:0008EEID  VEDANIPABEAYPY)
8E30lo0p5u
C c . C C C o o¢ cOo c
IFON0ICH[IVS3|0D - IDEODICEIHEI0D TWY§QPP: GEPAIGOI602600
§60%@)  005:080mc000  36002EI?0RSEW5E00EGOeePs  38000d(gad
ISR agSioginn S cocogSostosotagepn BeordBobored

n
le]

Q_q, Q ..9g o Q W S . < QS .8 coLO\ .
C\POC?&\)&OU)?SOLCGT_) ooeepmg?qp,.?g, OO)‘j)U)(I)TLG&)’.)Cﬂ(T)OD& C\?OC§<.U? QI”LQ?J'.)‘,OD
¢,.8 Q¢ S Q8 . $6503 0e65c0:28 30958 eQ Q
139(\8§OC QC@DGOD’DCCDCJD@ U)C‘BDDGGl 39@@39@@000361000 OG(S’DGOo&CQO OD&II (78_]%00333

Q

coc¢C C C N C
39@0039@@ 6151@§[90I cooc§ oeqpo oqlocoo?ceoooo G§200000329$:00Q) F20O0IOITPOPM
39@9_9390 39339@0)0300 ﬂoh)p;)u
< Q C c o¢ Q9 00 C . . <
0R$EOMPTV0D FGPIESIOMDTOCEIMYAIAOE0DM (Concordia Public Co., Ltd.) 00
C C

C < Q < < C o [o] < c.cC
eeﬂoaoooqe@ 96180)83908(7) ®0)C[§C&)C QICD’.) ﬂ(;]GODﬁOD@II GS:D%C°§

L

)

< C C ° O (o] C CC o C (o]
Ggl.?aeoeqaemgegpmg% (o)CL)oGOoS%Q{Po(Ye 39380330)@(03 (L)GQDG].@ 3®Q|®U)QD §£00g3 Gd]C 000 (Yg
[~} ¢c ¢ ¢ < C _20C N (o] C
Siomoaded eogpSorpSosdienid eqesonteodiafoecged ogibctons i
S’B:DC:‘:@O%C\?J(TS 50161039_5"
< < Q < C c O oc ° < ° ¢ ¢ C C
Qﬁ%8@38@§33§®63§3 96180)83908C8 DDCO%Gﬁ GG?8?§G:D’D O?@&ﬁ%l U?Gﬁp?égfﬂmqu?(;
(QE))EGOGODD 803(9(6@[90%3908(6 G’BCXBQO(% G(mgﬁﬁméﬁc’l&&)éll 3’9@’_)00833[’)_'5 39(\)82@61382{]38

C cor c o_¢ N < C < C, Q ¢ C ° c <
GO)’J(Y)OQZIO’Dﬂ[gS ODCUL)ﬁx(o:G’BOR %8@(3]080)86&3’3@38’3361§ ®§080383 ®O’)C\RO§TZ)8 C\PLOG&D’DC\II('Y)

[o] <
ﬂ(ﬂ&)@ll
s
Q N R Q Q Q
C\R C?Q’J cQO0s 393339?0)@'_(\2](7) -
e3lodomo0§:08s
B
< [~} c ¢ o¢ Q@ 900 c
(73c?G(YJ’QS%()D’JSS’B({PZ?QOO(T)&?CGDD’J(Y?%‘GDC\)@O)(T)
CONCORDIA Annual Report
0OA, Medical,Engineering 2025—2026

We Are WITH YOU



Page |14

'] O _¢C N C
3 GD(DOO’.)S’QQOOCQ]DS
3l§050208¢ eesoolarapg)S (CEO)

x Gsfchooooo%oE:cf’g O@GJ 9?5088 sﬁm%@[é Gg"go:é@: oeo@
9§\®oro>c eaosooooooco (o) q@me}@ G303 :nooaocep °8 (M B.B.S.)
5] eﬂocﬂw@n GEs :D@ Australian Medical CounC|l Certificate 03 oe@o @@?@ 00500 29

L

qooeiogc sma[g FRACS Part | mee"goomp_a (O@@J ?§® CI?C\L)&\) JG qooe§08c GS@OC@EQD
e@ao&coo]oo@n IR o@@ogc 0§07 8290260 gRadc0e REIE: ©uUSiieqEdsa§363,
(Online MBA) 00 00000 @o& wesmc@ca(ﬂoa@u
C o OCo C 9o C
c:ﬂmmooa@roocooag opOR 9806 0pEY 9563 (306030 8E¢ 0638(§,0p¢
.98 < Q e g S30109551 [BEur8EeS [BEanss cofa, S
68050005836 06p0§FB(§S 0390§008:6800EFClovpSI ([§§608EET [G§opSeqpads|Giegond
SRR 9§603¢ WIMEMNS ©EMP5e00oES(Gt PorEmpSeonnéodmonpdimoul papcas(yd

le]

0900803 6500Ega50lovpd Begnd |0 )| 98603¢ Meadel @ees0oCaap g (CEO) 35(gd
. B v < 9. . < S <, $ c&a555 ABMT
a.isgo@coagqo 2001l 0R$EMPIVD0RC  OID0HUROCODIOPY 399@(7)9}1;39@0 GC22020
Myanmar Co., Ltd c?cf: Myanmar Sports Holiday Co., Ltd. or%eﬁ sfag{eeooésaspﬁolquﬁ (CEO)
sg@gxbé: oooo%opleaoo(c:a(ﬁcql(ﬁ ﬁdbop_gn
oglsa[gé qce:zoop_s ABMT Myanmar Co., Ltdi Myanmar Sports Holiday Co., Ltdi Concordia
Thai Co., Ltd.l Mahar Yoma Public Co., Ltd.l Han Yoma Energy Co., Ltdi Royal Yoma Star Public
Co., Ltdi Rakhine Development Corporation Public Co., Ltd. o‘r:)oogf: 31%(7500:)39@03 C\)p_gsemoézl
Myanmar Kyauk Phyu SEZ Consortium Public Co., Ltd. 085 31%(5m3§§ 3903510503351539@5
< C < OC o o ¢ COo N C C (o] < < C <
QOPO3EMOC: [§.§eoc§cc 0RMRE3 32830 (MTF) o3¢ ?mwa(gggsa@oa QOPO3EMNICE 0DV
C N c 0O c C < C c < QO O ¢ C
i elely[ealab/lon) ﬂ(ﬂoaeu G:ﬂooooooot?soc:oae @@e:):nooaaomym eocmaoaoo)massg@o)
(o2} g OC (o] < C C O o N
6@399[9: cclolavielopiobelylonHeplavlo bt e il EHe ] (o] o) G[Qoaooo:g&c [_Cgodbo@n
qé:@ﬁ é:eaooéggea@o(ﬁogé og§c;m;>8:w:>: 39q|oo§\c:>a(f>a?ce:>3:> eply

(Concordia Public Co., Ltd.) :)Dé o%ooéssgésgoz (G00) <§°o]z® O3sno3ef@s @@eogéésaog&

3o
Qo
co
8

3»

° ° C < cC Oo¢ < < C c Cco o C ' (o] (o]

§e0:0000gn5gPe 630NBEICED PMOPRSPEE 3EQICELIECED ABLPRSIGPR FBEM

nCap8igsfgz0pd  Bdom§rneaBordy  [gocwodcloopd  opgaBao 0550056(Q0d
IRCYRYIFR 32028 2 el PeW0R o

O

C C C C [0}
oslo 8950&[—9;0323? G? moomoooqpocrg
Q83 (YSX) ogc ooqc:oco?egmsg@o OloC&CeqEIRM

Q. Q < N <,
opteplonlevel e 32¢9,320008 0
cofwndedlogteonyod °m°o>eoo 3B05
CQEeOY® Q3%
Q_<C C C C o '] <
DOPGIOICHMDCYOD § oI
C < < C C c ¢ C o¢. Q¢ Qo _O
GC0R0  JOOG 98003C sacctgd]op_ooeo:eq@g 2000000050§3MYC  CO§IAOB2EE):0)M
@C‘ [Py C Q. < < OCo C N C (M U d t
COOC§IORMD sacrmosfa@ooe%eoao @ér.eo.%cc 6§630MPY O (Myanmar Underwater
Federation) 0 Q c\@o c°[§ S Sl e __ S, Q0¢..Q¢Q. .
ederatio ) OOPOGOOOCY(G:  ODOG(FOFGCIGERES  OFOEMPPMNOO$: 00§66
Scsomad »8 . Q cx'] < Q c <, S NS
QOOC$:QROY IENMN0C0E CPOGIOICIOIOPII 0§ ?§®9oej egeaoocme,e@g GEGOD§:0009
Q < C N [o] < < N C < C < .
eplaviobt: gco:c\?o@[gz sseeqooﬁs@geoooco?l quo§@:[§qussoacz (PADI) © 023206200 Dive
M .S 9 [\ ) . c'] < e ¢, . .S 0¢..QQ, ., ¢
aster mm@m@mgoqﬂoom&a@mo 20p0lI 209700005083M)C 00 §300036ERORC
Q. c"lc\ S S S ocoﬁ Q C.N,..Q9¢ Q [RS8
286800C0O ocgge@og MUF 20p5 @@eo:yc& spoagoge@ococogscgcep saooogoco.,@co.?g
< C o C < C o¢c Q¢ (o] C < < C ”l C Q N Q
GRG0 OCCOVIGHOVG3  CO§IIVL36E)3003C ®eaoooe[§oo 0loCmPOGVIIEMD
39&%39?08@[&)&5396:?@(:‘3 0RC0206Q 3%:3859:?@ [§l°[§§°[§|_8@613 39339®§ (UN-Habitat) ¢ qé:oeoao
Myanmar Climate Action Forum & JoJs 9L§§saogo5 :>500@$ (2024 Ambassador) 33@03
0a(qqHg<[5E: 836 CloopSi
{PYIRFGFE 990102
CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU




Page |15

']O C N C
3 GDCDUDDSQQOOCQPS

GGTU)(%U)EGGDS Obé 08%@(7)?880332 39%33?603(’6&?)8@033

oggcn%csgood‘S (:)@@G eg@%gao@ﬁ ABMT Myanmar Co., Ltd.

(Joog 956004)) &¢ Myanmar Sports Holiday Co., Ltd. (JooB 986¢0g)) 0303¢E sl§odonoaa(gd
[y C [ c O (8§ [ (8§ c O O _¢ C ore
0790§006:6502E QO3 ﬂdbo@u GCeo0p5 [_Zje?eoooooaoomo:o? eecmooooo;mosss@o e@oa?[gz
g€ OC (o] c C C O o NOC C [
3003002200008 (MBVP3E (RJS:RICFD e[goa?o?zg.%co% @o)o'looau
GE:0p5 [yoc(ogeay S:gozeqpadlep @@Eooday| (Australian Institute of Business)
Q Q o
00m::eqEd69§3633, (MBA) 03 6§ 000:03 (gocloopSi

C C o < OCo C OC o Q C N <
calonéonlemmnd (9§608ERS eguyd(§: pyosoz:aq@ced  [05s(gS:aoloopdi opE
c ¢ 00.0.¢o8 @ S S8 < Q. . LS. 8,08
26003C  8803053E  Bsgmieapapdcsigdeons  pSempBioon:  mgpis¢0ndadEean

9 QQ Q < < c .S .S <M N < [\ BN ,] Q
gai-ieistavicioploplep) tDOf)COOgGOO’DCGW Gﬁ()?-?[g[o 2 @§C\DP_:{GSP(D§1@O ol

Q0 CO0CQ . . Q ¢ Q Qg Q . Q e.Q B e Q
O’.L)Q)(L)C(De DoGG]_o(\POC§o Q?O(?CGSODCgm@Co 9@'_@ O@GO @&?@? OGG 9?0)39(1)

@@e@:q%&é aoo°>3$[§[° [:_T;ox;@ 30Q| oo§°e5]c03qc 3g28 (Australian Census) §c oocgp"c;aao
o2 @ oopé Optus org,ogc ooc?q:ﬂeoao sgcx?osgorgc SQGO&SQ@U{PS(YQ

< N <
eop_o:(les@dbop_ou
C C < o ¢ co C N c _Oo¢ C < C C C
ealon€onemmoopd 8l§0500003::m(gd 38 30p5:a88ap cmnigseonn 365 0e0sd
C C < C o o O C C
0uY|U0e(@d  SseqPiss  caqESBigaiea:  §[Gl03onmdeqpiad  3icoiglys
Q C C < C Q o ° Q
PBIP0305 00500050loEmndagnd §oloopdi el &€&onao ey s(ofqpa Sigoieqg
C C < [~} C [y (o] < c QOCo C Q
»[gSegp:aC  omoogpdolp  Bieeoole  @adinarodaopd  (gSe08E&mopl:  meadel

momme@'ac,coe?c oeaoooe@oo g [9'_ ooooomeqp:aaoro)(f) Qﬂ’.)gg’.) 396@3(639(7[%@[@(3]33[&_3"

CONCORDIA Annual Report
OA,Medical,Engineering 2025—2026

We Are WITH YOU



Page |16

! , o _¢ N C
= = quamof)’.)sggooceﬂos
— 3l§0S0m8¢ 308womeesonanap§yd

B:00q33§eeatols of opal 25003¢ q30254(9.3 egrgea((:

(o] [ c [y Q0 O c [ c O¢C oOCO O
sfaeeqm§[§@eooocc?l mom(32§zwoz[§@§wl cmgo)aa‘?qlcoo[gloeﬂ

oaadopo(oftenieonn qodagd (Jesuit) 328 30p5:dCep OGP 063(§da0p3  Loyola
¥ ] e M= 3. e 5T T = y

Marymount University © 8zgozeqz o%é@%égi) aglco:epo@o (Bachelor's Degree in Business Management

and Administration) or% qeﬁe}()’boéu oglsa[gé Marymount California University ¢ Associate's

Degree (AA) 03copSs §§ 002200 [gdoloopdil 622005 (§§©9920200000:03 89Ea02000000:33(§d
L L L
¢[30a3(Ge 326850200000009:03 g6y g0 ¢[goad0d:98E0p533(gE adEomnaonomindcups
L L L L L S L L
C C [oJo Xy C c
220E30¢ ¢[goad8an (gocloopSi

C < C 9 0 (9 C [o] < c C ﬁ o C < C < < C
GCs200 op_aooac@o:[g:@:[g:e@m s@eeqmﬂggeooocog@ 00000§: SOODIRVIGER$D
ooo%a@o%ooé Verizon 038 39c;oo:><°:e$e§qp (Account Manager) 39@03 o>oo§o§c;spo§
L o o
5093550']ooén o323 oooo%ooé:eaooé@és@ogé: 39@ oéqp: 3939$000005 08661’3(7300(73@(73@:
L ° L o °
o

< [y C C o d Co C Co Iy g Qo '] C Q
(035§ oneoqs  copmqCan(ogmiens(gliad  codippd(gooecuigl: @aolemol  woppdeann

S -0

C e o~ < C C N '] < Co < o o , 2.9, Co Co
Gaoocg? 399@:;(73(&!"_)6:{]’3,(7? GDDOn?QIDL GSO’.)C&O’)?O OD&II quODe G’o‘goGéogQﬂDo 8o®o(qco0[§col

GLO
oo

< C < C C C C Q < C C < C
o:?ooezoooqpssaoz @C@anl_ﬁ@@@mﬁ@Cﬁ?Cg (DLgﬁD'JQOg(D ge:eeo’acqp_:)@geozeooo

N < < O C [y oo C C C ce o} C C
3990390)@8&?})8 @ODGOTC\)DGO)GG]F ooom@:saepﬂ@:qp:.?g QSG&CSG@DCSCD@CSQI’_)S(Q C\?OG&)’.)C

N (Y
c;xﬂoop_ou
qcc:::oo@C JoJJ 9L§.o°>e_|9 JoJR ?§\o°>3908 s@e@?lmg%@éeoooéogﬁ CLA Global Inc./Verizon og<°:
e ..Q e [P eN@, Q <, Q e . Q S, Q¢
sgem:)ge@c;g?qpss@o) oooo§ooeoeao:>c§[9., OQONDCOTIOPCE FOMIQVICEE CPOCHIDIOCE
< C C ° o O C < N ’] <
F2200564200:6MYIC: s:;eogos@@@p:cp Q|[s€002C 800200200
oC O¢C

< C C °
33@ @Q?O@(QC“%CGF) 0(]?3?004{]3«?(} 39608039@1

Qs

Q _¢M.8 Q Q Q Q¢
SQGQQ(D§[§&GQDDC?08C QQOOYC

F QN(Q, Q € ..9C2. 0 (PR CON(R, S < Qo o S
Q_l’.%g’)(? Glﬂ@[gaG-?’D(Y) @§@3§CCO% @émgeepmﬂ@[g, QORI 08§G(D’°330033o080

:?ogwsagfeaooégaqoﬁopﬂf) (Deputy Chief Executive Officer) 39@03 38an ('Q|e°9:<')q|c°:gaLeipsogL
c o

00p20E0:q|05 §cloopdi GEe0pS Sigoices gS:ea00CapSI 3¢ 3op5:dCep § (20300050
PROCRPEARYO IO GCIR0 BPIICE): s SR 39B,BOPIIOCEP G, [GFOROIMDRE

Hele)

9o _Cx Sod:00S805:0m0d 8888 s <, < 9 ¢ e ¢ o ¢ i
869830 SadnspSiqpind 383Ceommnicmatiomeons Beo§ms crdcsigluodempes
3ODT0  30OQPID weaoocc:coo@ DEBEN 80D oooe@oo% & C\PE)CC"CO S00503&ep

i QI T i °{o °2||l ?n ° 8 oY 61

or%:ooorggf qp:ogcc: coo%gol (Z)(%S()Ré@O:Q{IOfC) ﬁcﬂwén oci%s’a@cc: ABMT Myanmar Co., Ltdi Myanmar
Sports Holiday Co., Ltd §§ Royal Yoma Star Public Co., Ltd. o%ogémé: 31%3(750)33;@03 oo:>o§,cpL

G&)DEQ(’TSC\ZI(YC) %obaén

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |17

’]0 c N C
3 Gl]mof)’.)sfagoocqp:
¢3lc388808: 20pS epeoodevasé poesopoadgpope
B 8Ceoeoo  vpmeeme[gdnd  3EBooni§  cvemoyiy

og:g%ooog@(ﬁo%moc)é: @o%(ﬂooéu qé:oap_g sgeeglmn%@éeoooc?eﬁ 08500<§: Ivy League

0 B5003(9da0p3 University of Pennsylvania ¢ epeoodeua 3e00:(g|[g¢ 8@o93, (Bachelor of

. P (o] C C < C C C 2] . .
Arts in Criminology) 0 celeotiglaislooiizocoleleplt (Summa Cum Laude) @c ngoc@cé[gs University
L IL L L ° °

of Maryland, College Park o3écopd: 0pooa0E(ogoe0loopdi Gé:al  opooeaa§edapd
C C < < C c ¢ C co¢C
MemEPIgooel  oIgcImesé  [Gpdonodesonle  coldedigpiedlog  s0d§Eieo0o
(o] C o (o] C C T C "| <
M 030005(g|002:603 colwrdedlageodladi
¢c o _¢ C QC o . N c N .
JO) 940 SOCIMOVY O JO 980 @QPCCOI0 HIAS Pennsylvania 32¢ 320p5:03C Immigrant
Wellness Case Manager @3(gd 0200§006:6500E3(Ge g e(goima(gqpy cpaeadiiaadiagp:
< o < Qo Q@ < 0@(‘ Gooo 0@00 C Q < °[§Q° o O
BOROD ©2§0§2:00p061 0R&:RIE[gpdoeadgE mndddieuigliss cppdanngudens(gligpiad
68008gmd30loopdt  GEoopd  ([gSenomnomoemniad  8alomocmommm(gd  e(gosd(Ge
360369002000002:03 005 S:oniCeo c[goadad:gdSan(gdep 0 33&:38 N
HoRiabRes CRlERAR DO RCR 9 i peneRipent]
aoouoe(peaiad  ([gEonCa§mozod  wdempesé  090000000:0CgP  (3OLIRIOQPEND

o

(o] C ’]C oC N ’] <
00GEPONPD GOIC:MNIEVIRCYVIOII
caleadel e °L:[§[0?56°:qusgeoT 80590§000503$9339_5 University of Maryland <]°1 Mental
Health Help Centre Hotline &¢& ¢ Sopps 5 3E:323¢: 38O OGP:
ea elp Centre Hotline §¢ 356§),6070C320§) 30200p0QR:32000 CPATCEIIOCE 3OI]OPQ:
C N < C o C < C C C C C N o ce
30308 sgggsgop_ase&c:ogogc G®0)§?O§OO@839[§® &oceaoocamggqp:e@oo oqu[g.%
S0loopdi el vpodegesé  Ba0degrosemPEdCap  CgIseQPId  02RIB530E
g OC C o C C . . C C C
czlolavlelelovlel K oHeple :Dc@ozeqssgopl (Teaching Assistant)i §pe00>603 ®323002602CqP:
BE 00083  (Research Assistant) s& e 3<°:°[§<°:o 02066:26800EQIJMOQPINE
JE) T § iL G QRlpEE 2oEE e
'] Cm Q @C < N C Com o C [o )0} o00¢ "I c o @C (‘o ﬁ
OloCONPOVT(YO  0MV0JVPPIDY  FIFINYROPC  0BEGOR §&COIOPIN  VI?|YC  GC3@
S N e . g.¢ oQ NS . ) 0= kG P
0Q3R|$G0D OPOIEPOIPEIEIOICEPOKE WEOI$VCE) ngoc@cg{qpoe@og ean’s List Awa
& Guttman Doyle Research Opportunities Fund 800303 0ar(g|gjig¢(g€: $360loopdi

T 099 ¢ Q cQ ¢ < Q [N c. Q¢ 9 QQ ¢ <
c3 GG’B@@@OC:DO& C\)OOﬂOQC 08@6(7);)3:0332 saqu?g:nma?cewocpgmcoemm $&

ABMT Myanmar Co., Ltd. o%é 3163(130’)339@03 oooof?ue eeoof:acﬁcqcrg §<ﬂooéu qé:ooé 38an
° QC o ° C QcC QCc
op_oocq:sse@al SCCODMO @eogosg@[qp:?g cgﬁaao?cssgcecssaeoT 39@@@{@:)39

Q <, S e Q . P ~ c,.Q¢ Q.. S Q< Q
Q?OC@»GQGO&SG@[G{IDJ? S’BO?oSZIQj (Y?QGD(E] 399039@&‘,&?C€P G('D’JC08§GCD’J G’%OSEILO?LO)@(DI
GU)'_)CE”[U)’_)G@DO’C) 8&9%@9 (:3 GGIﬂéO)éUZ)GODD 0380)(66618 C\PéC%S@éng%é

C _CoQ C Q Q N Q c g Q Q Q Q N C .S
OO&OCQ(B«GO‘,C\H(D ﬂ(ﬂ&)gll quGﬁ (S]OCGSODCQ_OOSQL:De O?(gCIDGﬁ Qees00CO geoeaoocquo%

88333°em3<°:°e®[§°[§°@3386@§ 5@° ’JG@’.)(%°Q\)O%°O)(7CDG 6200 $200:60:00508:E3RES
L1 ° ° ° § T Q) %g ° r° ? °8 ° 61° §°GZI 08 °
orgegcu% aochcocf)go[@l: o%:mcﬁeqssgogcﬁ QP3g2 39@009053909@1(\3(5 gc’ld]oaéu
( C ¢ _/ L o ¢ o C@‘ ¢ C @' C‘OC‘OO o ¢ C@' ¢
Q0090 - Ivy League Sp20p0¢2 F2666)M$|YOCA0ICP FEE) GlgIIDPC) OPsgls COM|GOI6:207
o € o _ ¢ (Y C ¢ c_ ¢ C oc ¢ ¢ ¢
UPOCasO$ S35 DOOGY:/LOY @:ca:):ecuo COYICI0CHEGAUSC 20PCI0C oocgo:eo?/o@‘ogeg
o§e@9§ q?agq/o:a)é 000(509.7%099993[905 (®) {.)@5@3)9 Harvard, Yale, Princeton, Columbia,
Brown, Dartmouth, Cornell ?ﬁocc University of Pennsylvania oﬁoﬁ L%D‘;(‘:qoo@f: @5073)&5//}

CONCORDIA Annual Report
OA,Medical,Engineering 2025—2026

We Are WITH YOU



Page |18

"IO C N _C
3 GD('DCDDGBQOOCQIDS

2 | ag03cudeann al§nd0meé
e3lodoma0009§:82 20p5 88wool ®oeoogor°>eoeq| cqrapod(géontess

‘ [g3preqn  coodcSeqpliodeqist  qCigglode  ovgpoie

90(15®§5eﬂo 3@ agc;og 39@ ﬂoop_a c;cmon.gu) om.gooeq se3lCs Gaoocooo)g .?g eooocﬂnooocgé: c°:olaL
@@&w@n 200005 MG 03qgr§650:0p003,03 §§ oG mwm@z%swv@&qxﬁl Stanford
oooooomgs Stanford Professional Publishing Course (SPPC) §c AOTS (Q|o$) @ @ém; 30p0D
op_aoooca? sfaosgoaqp (Overseas Technical Scholarship Program - AOTS) gsooowo(f: %(C:c
ooéoo§ qpo% qooaooo 0pq0BCep  cmgdess  coodeogoqen  agdipICeqpind
colés o>oeooc;aoocooo°:>o @@cﬂwtgu

qcooag mmﬂorgc Today Media and Information Limited (o3@? ?§89®sj)| TODAY Publishing
House Limitedi Myanmar SPA TODAY Forest Advertising Limitedi Premium Marketing Limitedi Treasure
Troth Limitedi TODAY Ogilvy Myanmarn Myanmar Convenience Stores Company Limited §<f: Media
Intelligence (Myanmar) Co. Ltd. 03085 31?]0500339@03 oooo%ooéseaooécqldg ﬁcﬂoaéu
63l0507000009§:8:2005 0))08¢(g:0g05c05 @200 3 3000:928¢ al§oSomm(gd
oo:>o§wc;aoo<°:acﬁeeﬂoo§mo°>aoc @§@D&CCG§ 880001 ooc;oo?orSc;oeqsl G@’S@DI
eqrapod(géoneqesé coodadeaplionde oodemangp: §[Gi03:0n0deqEmo305 8anm|ea
00p30EdB:0q:03 (gapdacloopdi

e:ﬂo%ooooooog% éwé oo<°:§p°eoo:> Sgooeq §\<°: sgooogeg oéoeoqpcc:" 39335:39§ qp“ogf:

GQ']C Gm’.)(%@ Doo,qpogaoo O)DO:?Q)Q(%CO @Q)(S]OD@II CIC :D@ @86@3C®[§§8’)&Cé m§:>ap_oqp°§c

L
o)ooecoos)ecpoc§ ﬂcqp 320C: smo (UMFCCI) ogc cooosacoos@eeaooc comde0308
ooo)g sa[gogmgoemom @%@o@cc oJDGoo?orQ)Gooﬁ.g o>:>s:;oespc q_poqp"ssoac" (MPBA) (00)
ILoogczgeoococo\Nc; oooeft:)s 39338389?%3‘9@8 (J():)J-Jooo) C\)@ 3600088 308003 o:oc;oooooc;oooL ¢
o)os?oeqoc:qpﬁqusaoacseﬁ 8@8”@0 (Jooq-Jooo) co@,eooocs moo§ooeoeaooc§adloap_au o%@c
@%eogéé e@%@oemqé%qpf'ssoa& (AAAM) 0r°> 0°0’;>ooeooo<°::>o§\<°: oooeeéo 30088 gooc:fa@o% JooG
J()JG) oooo§ 9[9 saeﬂ 39022 YMCA (Young Men s Christian Association) G,’ﬁ 30)038(7)039@03(\39_3
moo§we,eaooc§(ﬂw8u ooeoogooeoeqo C\?occ?,mcgpogc TODAY Publishing House Limited
GS@’.‘)(YS%’I TODAY! LifeStyler 8063 q%zeoeqm PC Worldi CEO :}uf: OC\?or%o?orS meco:eg@é: 30lzoé
ocgo%c;omm 39@@90539@3"085 sracﬁgoooq_l 839@03 moo$weaooc°:a(65cﬂoa S

C\)mﬂogc Gs']mooooaoog§ 8"3‘38 qc?oor?[g ,,,,, Simmanuel §®[§c,:3raoac 360058 @@oeq
:Jgorgsagooc a(ogg@@@m@oemocol @§eo§cc clo/lLIeplevInte = 2300C3€) sgcoosgeeao:)c
Gmgecf)oésa@o%mésemo& mao%ooé:esoocc:cqcﬁﬂcﬂoap_an ocl)o@c oooecl)(o)comoom (Flrst Prlvate

S C < C < [l < C Q C C
Bank - FPB) ) ss@eoosa@oma eaoocg_mcqlmeﬂ&oa@n qc"eﬁ LHOH-N I o clov]es
eQs oe"eoqpc aocsp oooogxmqp:a;@c ®:>390@cﬂ<:° Jo eo:zp@é 650o&:0ke0lE: epecﬂc qp:tgooo
e :D:)"ooo)eoac;oa:) 63208 coa@ ©2G6): aoepooog @o[g 3260R; sa@ﬂ :araqp@@ ac?csp
Goooe[go:noowa C\)a @@(ﬂoo&n

mepdooqCionlagéieqeembecdgag

C

on

le]

o

‘o]
lo]

GS]UDO’)D:D’DC%é gooo@ C]C°Gﬁ (7?_|LD@§GDD’) 3’3608 GB@I_I G@]C GSO’DCCZ t?(f: 888’30661I
S’B:DCDGgoOGoGCQPCo SQODC (Dg QﬂOo ODDGO(X)U)GOGq ?C C\)GSBODO’)Z?DO§ g @LQO%‘JO)(YSGGI O)OgC

N o < C <
oooo@go &OCG@DCQ(T)@G{P‘,?O)G)&DC SQ(SoODqT:GIDD eooocmoooe@ooo %@CQPSI Cf{l@@i@&)’)

O('DGC\)OC$8&%EGT) OU):DCDG{P"?E CDO%GOg (72]@33’.) ('78]@°(7{|C G{p ('T? S’]S]('DO')')SQQ o)

o]

ngeoscvd(ﬁé’l MQBEN  UY)|Ue[@0d  B:oopdgdac araoqucc) 00003 3>ea00MdTM)
[gleqie3§cloopSi
CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |19

'] Q _¢ N C
3 GD(DODDSQQOOCQF)S
cgodcudeann al§ndoms

3ac[ngeegemde03 R

ealcoicodionlaogds 20pS Ssgosequadlep Biesoolal eqrogad
[gEorCeaia¢ s0ada3056q: vOcsigpiops comdeoymeoy (0 (J9) sdeoyd §oon0pd
e B(OJa¢  Sigoeqiaadcsiqéas  eqropad[géontes:  ewroY)urngS:R|Ean06Y
[g60la0pSi GE:0p5 88el wasinapgPigd cvodecg oyeon B[GEgpPisé 0pooadadlep

<o C o~ ’](‘o C < C.Q8 C [y OCo SQO o 0 S o < %,
ORJQ.;OQ_ICEEQPJY? cO CJDO@@DgCo%CO\I?@@GTJ @§89§00(3] 0).;8’).;@61.;?(; C\I?E%qu (DC{’;I;)?O)OQ) 03C

oo

le]

o

L L

o < o ¢ N ("] <
GN%@DSQGI&)@ (L)QL(DUDOD[’.B: @0)0 DD&II
C < < cQo Q _¢ < C N
CiCS&)& 61§(T9§0)38’33G€1§‘U)((Q3?C\D? @@380366133& (Bachelor of Commerce

99388

ConnS TSP S S S S | cc[goo Q e . .9
&D§033®U)%C€J%I QoQDquoC\?OCc?o(DU)CCf)gGQDDCS{I 39(3@00) L(JQL&?CGP (\POC@.,QF%I aoGSO’DCﬁ%

)
] .-80

¢ & . € e QM Q. R Q o8, e, Qg
?(6‘, 3®Q|®U)(D GO{IJ?(D@(;U)CGGP 0)33@ c?Q)OQ)GOCoOEOC'))C SQDD(DGgoOGoGUﬂDCo @iCGp

C C < Q C C < N < <
QEEI0ICEPOQIENY FOMICOND S0P @o(ﬂoop_au
LadyBella §& MamaBella @qj008: 005$326050580¢p:el 8aopgad(gdeamn KKKL
.9 < C C o ¢ < < C . . o
Company Limited & ODDIGOOCNSE :31@3000)939@@ OPSsemOC: Mango Advertising and Media
N < C C o _¢ < < C < OC o Q09 C
Group Myanmar &\ (¢Hepleploviclocnletovie :ﬂsammosa@o QOPOEMICS @§eo§cce1ﬁ 03000§¢
L0PSeePE00566: POEM AP @8005 o€ ¢ G@O’JE(\)&@ 3298:00006 Olo€30looadi
SPCROUEEE DMOGMQDEP [GEOICEIRC CY), : $PPR? OPORX
qcc:zoap_s Khit Thit Thalun Co., Ltd &) 39&%6803831630’50)’339@0% moo%oioooz@z qézeﬁ é:eaoaég@cf:

B:008: Signzeqrrodcdigpiad 030005605000 (§§e08E8el 83uma¢ cwadadeapiondesy
Qo002 OIPIACEEOCHIQREOY Op 3 §eoqcce $6 §peiooes):

ox*r%emcwqp aceosgo:emocc:zeo)écﬂoaéu
JL or L ©
C ﬁ Q@ o¢ < C < QOCo N C o C C < (] Q
GC3&N MYBCE oo:>o§q|:>:39[§c @yx@cc e@o@oea@qcmeﬂo:@wcz?g @§e:>39q|lzooe:
Q [\ C < C C (o] C [0} C <
DIQIIGEROPOCHQCQPs  ORFEDIOCE (MYWEN) 0203¢ ?mwgg))gss@o) 02050

C C "l < (o] C . c.c C [N} Q < C C
G&D’DC&(‘DC\{I(D ﬂO oop_an %GQ[QC Rotary International 3903ng 3220C:0C GJU)’.')GIOD@I G(SDCGGSﬂCZ

co

S:650083(G: qdm§ Joro§ocoden

8BS

Gasqﬁégg))g (President Elect 2025-2026) 39@03 ooaoc%og Gaooéacf)écﬂoaén
QC C

C < C C QC C C < C C c.. 9 Q
C\)GS@@@&)GO:@CS?C} LﬁS’BO‘?CSS’B?CS QGSG&)DCGEJ_'D @C}U)CGOQ@C:U&(@C ()

3
o
2) 3
O

cocdoodealopl  cysBepiaa3o:
c?u. s i QP° i

BooodegosieopCiadep  gdicsonlepdep:  (gEonCeosgliad eoooqmoooe@gm
e e C C ¢ (o] C c C
cqpogadgéoneqg  qpdcigpind  coodeogmean  qooSgpisé  edlCiopeoi(giodn’

P T
G&)DE ('TS (TQ) 0(5]33 Qll ﬁOO°[§D°GOD’D 32 c39€ 2Q[2820 S m@@%@ﬁ OO°OOOO®| 32 0000885
9. Q ﬂ & Q 1 G G@ :18°G{| ° & (R3] r° i Q

C C C C o (O (o] C (o] C C CoO oc¢ <
@(D’.')CEI"_U)’.')?C C\%@GSS@’DSS’BSICSG’B@OD gn[SLSO?SODO’DGGISU%OaC QDQOCQ(BSGO&%C:D o
399(73@4?61’)0) é C:IEZBQ')Z qf)cnp_geocq(f) é)l(ﬂwéll
CONCORDIA Annual Report
OA,Medical,Engineering 2025_2026

We Are WITH YOU



Page |20

"I Q_¢ N C
31§10002032¢,0CQ[:
ag03cudeann al§nd0meé

006 &:08 8¢ d:4:8E e[genmdecd pgrg

ézeé:m§og§: 20p5 ooq5:®03®§o°>l 3 30p5:0Cep Gmaésgn%eoo’o

L

< cC O C C <
SQOQ”_ LO)c?O)I O’JODOGGI ?C SQODOOGQ OG.:G(Y{I’.)C@Q)CS]_D Og?@q §OD()(D oGgC oocagpooog

GS’BD&@C? ?U)U)GSG{PS QCQ.BC(I)’.):O%@O)@S @§GD«%CCG§ 0)2833@6‘[2?9 U)%ﬂ;JDGGF m%upeﬂo:ogf:

o o ° o Co, < "l < Co < [o] < < C C c _c 09, o
G(\)a@')a&)ﬁ% QQIDLCD’DoG]_OﬁU)O)ao @@O :Dgll quDD@ soeeqmﬂggsooocwl OCSOODC\DGO“?‘,ODD.,
C OCo o N\

[gp5 405§ Elizabethtown College ¢ ooamoeeeadCep 3200:(g[g¢ 8EEommdigntaqzadlep 239

°

(Bachelor of Science in International Business) 03 §§3(Gs 3200§:0303¢ 32(§028: c3000§:3250¢

6320E(gE929 (§SclaopSi
C

0d§oge Bielinsogsoopd United Paints Group Co., Ltd. (UPG) &l opgaBdoycs

]

026 C00C :ﬂ°<7°>oooaa[§o§ 0720800626502 0D °[§° BB 026E:00c0Y00d
q ° 8 ‘? GD § ° 02] ﬂ ° T 10 q °

< <, <, ~ Q.. 98 Q< C me S . e Qo mornio
8((%)%39@0 (DﬁonDCol 3990390)&0@061’3 S?OSZII_OS%®§® CSOCGGlo c(NO00A) 39080063619?"_0

< < C < C C c _C Q C o< C Q0 C
39@0) QD&QG(D’DC: U)’JO§O€6j 3?0?”_03%0%?0)?@ (Y.BQC‘!D%CS CD§3Q"_O§:LN{|33 QG?SQDSG(TJDC‘JC\)’DGO)GGF
Q S, S . .99, Q e 8 S & N
C?OC'?a@aqpo(Yg goeaooceaoocamcqoo ﬂ() CD&II
C N _C

o% 39@5 H Valley Myanmar Co., Ltd. §<f: Matrix Strategic Holding Co., Ltd. or%eﬁ spleplccltele

L o
cQ, @c e Jlod Q. & o[§° < c@ Q¢ QS OC[—é @
6a(gdcopd:  CloCesonlgadaged  §[G  epdood(gesdlep  cpdcéigpa  3B6[Fe(gss
C 9 Co Cc ¢ C C < C c Q o0 c O <
C:&¢(g|0&6 cvSc0dqPirc eLrY||VIE(§nd CLdipRsegP:ad GBse0iagd §olaopd

2005 Matrix Institute of Professionals @  0soonoSccooanad Eele
CiCoODe atrix nstitute O roressionals @ (le,ogooeeoooco\e§g 0[2’36619“%0613

le)

3]63050)939@5 coé:emoém Matrix Solutions (MX Business Advisory Group) ) @ 6]00;7939@03
cug_gseooocc:s eaooég_oomqp"?ooo)aoc bHOSHEIY C\)OC§ Q|’J°O’) esm@oo@ooeooo oo oooo °
C\P(Scfézmp_gooﬁﬁ ooc;epmoom@meq:o%s@ogm @@&qupz eossgoqc: @@eo&cceﬁ
MDAOGEREE PI6CI000CE 5125005200 Sepa’ 6g:c00560:8E30 @Brth
CIOGEEES PIGCIOOIVCEP QSO0 CPCLOQRMD GQICP0IGVIRCIO wgn oos:; C Britis

. Q 5 o ¢ Co C
Council Myanmar &\ coeo::go:eq: sa@eozqglmoowgzsa@m Gaooogc: o::gozeq:cqocg?qu:

.98 Q. ¢ g A rren b Q ¢
CDQD’.')GG}&DCGT) esm@oo@ 29 UDoO)('DC\)’DG@G]ﬁ (‘p&g&)oGOOQO :Dall 336@61(’0§

@@eoooco@c @@ec&ccooogc CDC‘!D’JGQ?C ®®®&D§® L&%(%q) O)DO%G{PSO% CDGSSGSO’DE

L
Neos Sos < Q.q <, Qe coq,
00009 Gliel weop (0] ©§005820p5 &€&ommmom[gEss §pS:0p0BEep  $05QEea0
agl&oq€egp:ad 3EadEe03cloopdi

e .S .8 ~ Q.. Q¢ Q.. S Q.. <
goGCo(f)§(%§o® ®361Co®®®c§0)l 3990390)&&? 613 GO’)DCogc?GODD S?OQ"_O?(D:? ?

ele)

o C Q C < < Q < .9 ¢ C_9
Oe’JGGF.QLDCSTJ 886@30? (3961&39@0882{]’32338 (Ye%)(’i!’)@ﬁ 0)@2&{]88(\?(7)@0% GO’)SS’B(%GTJOO&L) 61

O

C
¢
<
§

Qo CN C C C o (O (o] < C < C o (o] C (o] C
0)89%8% QBQQGSSBDSSQGICSSQ@(D go[glso?:ooooﬁ?g Gqﬁh’)jm&dg@&)g O?SU)O’)?U%S’DOQOO Cg gﬁ
cO O C CoO CcCo C "l <
OO§(32§1GOD’.) (I)@OCQ(B:&ROOO)QS @ODGO)O OD@II
CONCORDIA Annual Report
0A,Medical,Engineering 2025_2026

We Are WITH YOU



Page |21

32 G m 9 %g :leqpo
calodomon§§ogés (Chief Sales Officer)

e3lod0m00dogss 20p5 65020038Eep 93, (M.B.B.S.)
O o0200(gd[G: ogseoee; codgeqpade mapamozt: et
620200058386 0aB0gpS: ezl :eoy,33(0Y (08) sdeay;
Qooo:oopy mecn @Y E 0gS:qICpds: (gdcloopdi GE:a0pd

c _o¢ C < C Qo CN
G&DSU)(D&DCGTJ 0)(7)09[2%{]33 OoDC3 0)88%’8)

coc
2 OD§ GG]_DC OOOGG]_ C\)OC«?JDEG{P"O’&C ﬁsooqcseoao (QlGoOQIC(E ‘ .
o¢c _o¢
(L)C&?CGD’DoQD @0)0133&”
C

Q

qc:sop_o moocﬂogc orgemcsﬁ Chief Sales Officer 33@«5

om0écoéiesonaqed §8: ooé%éécf? 3038:3070(9¢ saeepc 130,03 D:6900E(gs meadel
maoegp  ofeg  euyudgpos  eentisl(giad  Sigoe: C\L)(Sc$:oéqpom 328m

Q C C [o] [ c ¢ O [ Q [
(03038(5&:03 ea00Egadagad §oloopdi angaBascyts qc,@ﬁ 02008qP:R¢ oG e
Qo CN c . Qo CN oC < o _¢ (o XY C C C
oea@og@co (P&L ownership)i DO9339VCEP MSORY@E|OOQ[23 oo§oq|[o[§c., (SGA controls) &¢
[ [y [y c c C [ [ ocC Qo [N [y C c
2eC: 9§6§20053105(gS: 30leol 0fegadleap 869§3¢ 3(gpdaeo clo€dlaopli
R&e08:000:03 coeqpadd ealo50r008§09§:0005 Fresenius Medical Care (([g§624:3) @
N < C N[O C C ¢ O¢ C N
Country Manager 33[gd 0700§008:650083(G: coqpodandesosgl:adiep [georéeqpade
c C [y Y [y cC _C c [N [o] C c Q COCN [
mcgpeﬁ SqroRMd303¢: 0€eapmdes dcsiop50050qP:0d 3o(gEgd S:ea00E&EF0loopdi
C < Q C C c ° C c . . [o)
qcoeﬁ OQs8|$©6202 aoeaoocg%e@og JOOR 9§01 0PV 0O0RC Asia Pacific CEO Award o)

55053:q§30100p51
63l050200088ag§:0005  ojéseoeaod(0FegossE  PMED  oocpgpiaeconl:  gOeagiean

C.(RS, Q.. S, . Q Qe €x0C_ _ ¢ & 3looSc 88 Qo § Q
OLOPBCOIC L3 C\?OC§JD8€{PJ¥% ®@9§8§C3§£ U)C3C\POC§o@iC6T.') (’QJ@.,(Y.?JCS%G oC

)
N 0N 00N

oOf)

lo]

le]

PR 336620162002 ooo%c;woo%@o%co)(ﬂoo Sii
{6 Q." i 8

B:00§209§23: (Chief Financial Officer)

c C ¢ _C o _¢ oc ¢
§::D§:og§:§: 20p5 DS 805983 s
C cCo c C c
(meoosonieqeeg)  3EqE§0on  (gdgeqess  opSieoce
C N (] C ocC cC o c ° c [N
cooleqpode mmadé dB8on§idieannle ey m(0f wudesd

O)O)QG('QP ﬂa)ﬁ)o’&)& CD%];D’DGGIS?(E €1€8$3[§ 9&?861 ('78]88(72]83?'.
030)82 @0)(5]3)&" qCS:D& ®é86ﬂé§®é30’)§3&%8q§ CY)C(?’_’)’DGG].S

° NP Q Q N
3’98 390)& G{Pﬂ?c SQG('D ®°8’D°G€1 O’DGDOL) C?OC§S@8QID§G§ 886&)9C9

399@3(73({}}1}_’)&{'38? Glﬂ?GOD’.) 3)@')36613 0)@9%%6 (QI&SO’.EIEGI

GU):SB%G]?OS?CE Oé:éﬂ’ég C\%(YS§O 8(?0613 360y, 39@ ?C C\POC:? C\)eOUS Q?CGT.) 39@8&{"_)30%
(7?(301%&3 ORG&)DECD’JGOS@O']ODQII 8233:?3%‘?383038 61:?(79:?03833@6130)(’(7;)&?(\%? UJC!!%C\PE)C%S?C

le]

oocapoeq:a%cc:qo @ooooréo (Master of Banking and Finance) :?cf: qﬁ%o?c% Gao:oo%n‘ﬁcf) (o)
G@OSU)OSQ(%EGP 0@ (M.B.B.S.) opg(ﬁ 61%310038&')'_ @&ﬂooén

-C

CONCORDIA Annual Report
0OA, Medical,Engineering 2025-2026

We Are WITH YOU



Page |22

9 _Q Q S8 Se008:008:3:0905  8:o3:cs0:8eN o Q o_ Q
(Y?QGDO% GOCGq300® ao&)§a%§ogo:})§ GLaODoGwoGI]G\ ?U)ODSQ%G&)DCSQG]_DQQ"_O

C N C c Nl N c Q C N C C

Deputy CEOQ) m(g® 0700§008:650083(G: @830l ooapoce: 8modeeEag(gtisd
Qo _¢ c C C Q C oC C C C c C Qo CN C C c ce Co

B0ds0§:06(gSa cpgadozt: ad§:q|0e 0§01 0fegropdoode 860§3(gC:e¢ ©orpSe:dig0se

MEMofod Bod[gligpd  Sies0olscloopdn ddm(gE ([g§en8EEaomigpionad  (MCB) o3¢
29009 QP ¢ 2 392 Q) ]
N (Q

Q. o o @ o2, < o <N o oC @ <
0308’.)0661990 I.oO?oO)('DGq_oI U)ODgO?oSH Gq ?C OQ)LD@G@DC GSl @iCGT) 8’3§?"_ :32(9QO O)DO§OLI?§

°

le]

< C~S.~ 28 < C o < o o o Q < o
DCCPOC $3CE o§eaooc§3933oqpo 8ods005(3¢c oocuogo?oqlo@co OIPOPQRES
< N < C c ¢ _Oo¢ NP < O 9 C N < . . .
30Q|O0200 DACROCHIIVCED CPOCHOPQI gzeaoocgd]oop_on Great Alliance Engineering &
c.9

Supply Co. Ltd. ogé é:oo%sogq?zgzooé Head of Business §¢ Head of Finance & Control

0

C N Qo CN [N Y < Q Q C N < N

U)DO§Q{|30(YJ CD G&)’JCQ GD’JGGF 0)@9%’8)9 C\?OC§3®BQ{PSO’.L) agGSO’DCQDDQS’Q@C

39CQ|C§Q)D§C oM O [’3_3 89m§ Q{PoGQOg(D 390)061 U)éé]?(:‘, Ogé:@&)’)()%(:)ﬁ% ODDSZI[E)({PS(YOB
N

0)@9:?890]30@” oE:g C 63330803 Microfinance (Ygg@%qp:@ﬁ (IegOaméGCDD(EQI)LI

C X(Q Q < NN
SQQG@DCSWG](T)U)D?Q §8008’3 39@60039@0) U)’DO:?ODL@[SS (YJ@C!D U)[’D_D'GGTJC@CSI O’DCID’JGGF
o0o¢ ¢ < C‘

®£36{|8§Q§§83§@36€1§ 33038’3§? @(DQGJ(.PC:?c?

qoagcasd C\DOC§ copS00del
cpecsat 095:a15:03098708386p 003008 03wP:  Ca): \[§fro9300 36900C0M0  ONEBE)
Q.I" 8?0 @“’?JE" T § 1Y 51 T ° §@°eﬂ ° Q"% ° 8° R3S

0
C
¢
A
Bo ™
on
(S
Ol)

L
o Qo C c o Q o [N [y (‘o Co Qo _¢C [o] [ [y
naeq go:ee008apdl conagped 860§3ess opdigd: 303400033005 030080
6800Egn530lo0pdI
@5@05 505@@393(73 & c0003&qecom cce °G@°G 2320 3OS
0ROMY 7 9 §C6):6(03:68)532Q3,3200:q) 3l

T
Q O < C C O
GQCQIC§OD’J§\C Cﬁ?oq ODCS’] O)’JQJI_OQ"_ &?Lqpol CY{W&Q’JG&T:GO)OQGﬂDO’D&% (DCAJ’?O%?
< c. 9

6]51@63)0 8333@8(%§888(3ﬁ U)C&IPDGGIZ 0)99%8&% GU)K?Q%GY)Q%?(E ®é8€{|é§€\%(ﬁ§0?&%8ﬂ0§(§
c°°@c° Q ¢ _o¢ @ s aOl&08con: S pucss) Q8
61Co§o |_O ‘j'% ®®®&?&L)C€1f) 396(%039 I.Q.P" cO CoODOCDDo‘j-%OD& LSQGDC?] UJC}TDDGG]?&?C O

o C

C C C Q o C O oc¢ C < C .\ S, o2
90)’.)&?0613 O)(QIOLCG’DS%§C°Z @LD’JQ{I"_LDOG@D(D q[D_J?§oSZI(DQ{Po(7?

GQOQII_OGOD§®I CQO)GICCI

(I)GG].D(YSQO S’BG(II)('DG’B(YI%[QLC\?J(TS ﬁci(.ﬂ&)éll

GeT95[§§oo§: (Chief Auditor)

T NN < < < Q C c _o¢
c3 QC@(‘;OD(?: DD& (78§G(T)93§OD’33 396{|03§(;OD(Y)SI?CGODD

®dcB80005eN Chief Auditor @5@: splaigelolNH gézcaooéqé§§:
Q% c:%sméooﬁg &%861’_) ooq&:oo%@cc:s C\P(C)c%:qpsogé 3909:@@
C < Q

ooqc:oo% 39@03039@ :3ra§<§ (go) eoyp 059880033:13 @5&oaéu

L L

Q
o
C
O

q&:oaé ORQ2 §o9oej moo(?org @é o] oqcc:: Lcc: (CPA)

ooo%és@o%é@s @['J_Seoooco)ooqc: o)o)qllosas (q80? o?cczsesoa 2) ogcc:

c N Q
30’)03 &)@@9 Gq ?' 39@@ 0)30§CD oGSO’J 000 GOI?&G&)'D

065300 Y QPI0Y  56500C8E  9§3920 @oxﬂoo Si Joon 95000q) R§empSoxeEl
qc: gapi0y & 2BIR 2 J PROPOY)  OgpeOIRTI:
C

Q..9,.8 N Q..Q, Q Q ¢ Q e e ..Q & _QemMmQ .
8’.’)@393303&,?? CYDGDgG{Po S’BODoZDoOgC 0)& G{I C\POO@OGI 0)0’.”?§00§@§C gccoc.,@c:)aoﬁqpo

Q Q Q 98,2 Q Q Q Q
ﬂG(DGGl%BSUSm CD(T)G(.S]C:(? ®’.)ch QOG0 ﬁqu(r? @ @OG&)’)C&(’D@&&D&II qCSGﬁ

S .S g Q o, Q <, c.9¢ Q. .S, Q¢ . &3
CD')O:?G{I’%OB)C OCGS?COI SQO?JDGICD ®’)61Co®®6&30@Col 898§&?C6TJ ®£oqleoc\9m§o?qloo| oDC3

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |23

0Sa3:5000upad e Q Qo o@ 9 @o@cgco S No&dlorns Qoma 8
o JLQI ot?ug U)mDGGIo 390)61C8®’.) ooC g:l_)qpo()? o{MMO CoU% OOCOOD@II CICoODl’D_’D

©o

C Q C N C o C C C Q C < < [o] <
CSGSOD@S O’JCIDg({P:SQ(Tg(’D (8?§ ®361C3®®G&)SS%QPS(T.L) c;aoocg_mcqloo ﬂd]&)&ll

-3

NN < C NPy c.¢.C @9 C < Q c.Q¢
GST@C@QOD§3G§ GOOQP [Znnleleton ) C\?OC§SU’J§O§§Q QSGQDDCS:EOD& o?gcwc;ﬁ 3908C8(8C8

B &29100aPa G 3020 EED 072080061 0970836608 S83:c002E:c00100S
§°Sm. JLQI °§° go @" { S]. '% i ,_s‘, JLQI CTYT ° ° 3 @

Sseonoliogg (Audit Manager)

éGO’J’JE Q& 338 08§G()033000’.)o 3’9(—.2]30§CDD(7)

o?gmcoeooooczﬁ Audit Manager @@[9: ox)qcsoocn oplesalelyi¥ e

C C < (NP C S Q¢ _o¢
®361C3®® §(DOODU%(73C SQGO&GQ@L (OO) ?@G(Y{P (L)C&.BC(X)DS

oV
@éo'baén qé:oap_s 3908&85: ®3q<°::®0339§° (1SO 9001:2015) orog

BT~ ~
e Q c Qe Qo _CN
83@@’30(\2]0’351[93 GU)oS’QéGPOD ? GP 0)99%83%
Q e . Q Q oo °Q. Q & NS '
sgemocsaoo&c;ooeaoocg_m@coqpm? (o)(eoGOoC\zl(D ﬂ() CD@II

a0l FGL Institute o3¢ Master Trainer §& Finance Director 33(9®

< o ¢c < O c O < O C C .28 < o Q@ Co < C
0)’.)0§®GQG&)DC®8 U)U{Iﬁ?g ooeepooﬁo? @QU)CGO.n?CDD& U)C‘_’?;)’.)qu 39061C9®’.)®§®0)®?

le] '-80

o _¢C < N < . N . . < <
emaomeo.,@(ﬂoop_ou CB Life Insurance ogC Assistant Finance Manager CQ[?‘]Q) 0200§WOP

oo 328qC3(gcia¢ qpdcsopdoodeadlap maepiart dlo€esonlgmdacloopdi KAMA
FPOCE) 9 PE QOCHOR RIQCE P U>293 RRES 2
Industry §§: Kaung Shwe Lyann Legal & Law Firm 08085 Chief Accountant 33@03
[y C [\ c ¢ < (o]
0D20§00BGIOICOD  CYOCHIDPQE o@ooooql @l@ca[g pleionlolyE oo§ amoe sHea)
83%@0’338:@%@3938 eaoof:gpr%{;o']ooéu Royal Modern Furniture §<°: SP  Bakery o?,ogcc:
< < C < < ¢ Qo CN (o] (o] C C
QROMRCPRY 329§:00CQI0RC 0OPPOICOM Y& 069339920 00GEPME320C
C crc C Q Co C (o] (o] C C < C cRe.__ O
eaoocam@czgﬂ: spleioallyk m@qca@csquo? epHeplepllopelet T {cicple @ch?o@cso?o

[N c . Q C < < C < C N C Q _C < NN C
(;IOCQQ;I&)&II QSG(DDCSC%gGﬁ (QI@:(YHCS%G{P%DD@ ®’J€1C8®®G€O§[§C§I U)C‘g?’JGGF ®®®&D§8®®@C8 ?(}

N .. 0¢ Q C N N (o] NN "| C ’] <
139(&390&3@061’3 gseeo:)cg% n?OOOODG{PSC'!QCD ('Y{IOD@%@’D OloCO OD&II

8:e0§p58:08: (National Sales Manager, Office Automation)

32e05p58:08: 2095 RSempB:00: @ Office Automation

Gos6 National Sales Manager (g5(§: B2BI B2G & B2C oocpgpeand

meapls eqeapod(géorleqsé 0odSmé 8dagze suSuudSodopé
39@08039@[ (09

[y OCo
@?Q’)&CC 32D

—
le]
(o)
le]
[o]
le]

Q< C N C <
?.OGO’{P (BC&?CQD'JoZD @Q)O’]:D@II qu:D&

3»
~Co
Qr)
8
2
> Es
Co
Qo
o
el}
8
8 -

coc < °
O’D(.L)CS GGOOO)‘D@LC\PZQﬁ

L
mocq ®aqpoori5 @@8(}3 orScQIorS §[§ Office  Automation

[N o c [o] c [y [

§ODOODOBC C\POC§80?30)(‘DS% DS(TL) G@DCS?C@CZI
< <, Qo c__¢,_Q9¢ Q.2 o0 Q Qo SNMDS. QO Q e Q
(?@OQ@«GCDD(DQ G{P n?(;, ODO?§Q?C6TD aomaoeqoqpo(}? 0)@9%8 Coda,('T? G&DDCS.(DQH('D
o c c Qo ¢ c c N o N Oo C c C° c [
Joloopding§q)ooongaed  (9§0p8) ¢ Raf3Gesr0d  RIQorvgpdiopgE(gd

@wogeg:oézeqoés C\Pf)c%:or‘% oo §[§: o%gaooo%aoé ogé‘emggswo:ogcc: GDGGTJCQ:S(%ESO%
OR:G@DE:OOD Fuji Xerox 39905039853903(5 qusag(ﬁsggésamﬁseﬂo:(ﬁ
CONCORDIA Annual Report
0OA, Medical,Engineering 2025_2026

We Are WITH YOU



COCo o o C C O N OC\"l < C ﬁ < C c 9 Qo CN
U)O)?CCC\PSSQU%C:SQU)’D@Q UQSSHOGO&%C@O OD&II C|C8® ('QJGS(T.HCS%({"JSOD& 088336612@@9%’8)%
< cQ C Qc Qo CN o N C o Qo CN C NP C
(7?§®8(&G&)3CGG]_°&?CGP 0)@9%8% 393?09&'? &)(D&DGGP 0)@9%8&% (CRM) ?9 GO{I:(’TO)(T)@(;U)CGGP
ﬁ»OSO(f)U%GQCB (T.?_IOS@%(.;]DD&'SII CIESODé CTQG&TJE:OO%?USQPS ODUS?US@E:I

C C NP C Q < NC C < Q
ODCAQ’)GG]_SQZPQDDSSHG)QPS?Q GQIZOB)(D@(OZODCGSF 8’308308&{]98 Gq‘é% Cil @U)(T?c? 33(7?
Qo CNC C ’] C ¢ < (o] ° O C N o C < C o N ¢ C
®89§,§[§CSI oDC3 C\POC§8®8€EPZ(7? 9(1)8603@03?(; ooooo@zs@eog Q?SQO]?O§G&)9C(J%({P§

[o] o _O < C C C O
Qﬂ.GOGGlZU%O? CT)’)Oﬁ:O]DL G@DCQUDC\{I(Y) ﬂ(ﬂ

c
20l
ealodomemnés(godaond (Head of Sales, Medical)
e3ln302060008:godc00d 20p5 mREeapBiu: Fgpisd
¢ o¢ Q0 Q0 C (e (o OCo
oome?ceoaocpgmcoemmeﬁ Head of Sales @@[9: @@e’@cc%ﬁ
8,98 Q <, Q S, Q C..Q¢
CROINMWCEY  BMOPRI:  CPOCHINOIC  FEEICICED

e, Q @ .8 S efQ QO  C _Q Q
goG@DCGI ®08 oGGIoC\DOC§o go[gloo?ooomgﬁg @(.D’JCZI"_U)’JG@D(T)
Q

L
Qg . ¢ @c 5 (00) Q e Qe Q¢ .
®ee§°3§9009 Gaogl§g’3 ¢ GQGO&SQ Ei-al_ O0) OO0 PCIPCOOID

L Lo L

@o%dbap_SM walon Biomed Myanmar Co., Ltd 085 Sales and

Marketing Manager (9o om00éieaonod
< N C C o Qo CN C c o¢ N c C
0§6300CeauIogPisE  0mde  860§30sE  meqplidlep  meomCaaopdende
NP C N C N 00 C C c O COCN c
avcéiodgpopé agéoq€end 38c005(gndeant JjecootdEcloopdi

C N

AA Group Ltd o€ 0720400

6209805 co8c0lC:d 0:c0lE16907EQIPVEND0E COEMOD0:)
8 8 § °T e ° 81 JL? s 02]"08 L‘QI

;con 1-80

385@ 3280 086c03:00000eP:0d cuntialc0:&E30l00aSI Careplusone Myanmar Co., Ltd 0a¢
T -SU° 8L° JLQI"L °§ TS & p y ° 08
Business Development Manager 39@5 oooo%oooaé s@espézemoqmmoqucﬁ 88®§o°>cq|93938
IL L LL

C N o N c 0 C o o C C oC N '] <
@ch?o%)[g: FPAIPAGPEKE COGOR,F0MIOYGPID @gmceoz@cgo 20p0l
moﬁ%’log(c: @%Gmggzwo:é} National Sales Manager (Medical) 39@03
CQCe o, QOQ. N Corn X Q 9 C(RS, Q Q Q QN Corrimon
m@@cccx?,sgo?cosgmo[gg celeNletic=t op aoeaooc@c.,l PO BOXONMI3Y FOPIQI)

86283(3C:  eqropadewmoyguogp: eqpaggliodnd  esoolgodaqed§[§: 3@ 3eepds

[o] c [N C o C C c c [y [ c
oonmdeass  Sigoieeg Gqﬂgoo@ogeqsogp(ﬁi @gooceozqcs sgeqoc:oo)g;ooqpm?m@s

L
03a0056(G05 [GoS8ew08 caootgodayad §alaspSi

GaTq|5q|<56qp (Head of Sales, In Vitro Diagnostics)

GaTq|§q|§qu :Jo&C o@@%a;ogé: espcﬂﬁpeg o>o°>eeo:[§§: (In
Vitro Diagnostics - IVD) mc(pogccz Gaeogcss@l (@) §5e02|5 %’100:)::13&5
C c c o¢ C C Co C c C <
esaoc@ceoao IDCEPCICEP (R|S:09|CIAOODY: @@cﬂoogu GCeo0p0
C C o C o N [0} o] Q
em:&:@ezcha@cep 0@y, (Bachelor of Pharmacy) op) emooo:[g:

co C Q Qo CN N (o] C C
QOO ORC OUDOIYIIGE:D0D$RLR, (MBA) o 8000
N

3

L

s0p5q0d Qoo @meeplieumnguadl  eQRORN303:];[gEe¢

Q C C o (O [0} C C c O C < oC N

Bigoseqs pOcis §§z0ion00g guondotops apiggea? ([g0Eoo

[g6Cla0pS
CONCORDIA Annual Report
OA,Medical,Engineering 2025_2026

We Are WITH YOU



Page |25

cwg%emggswoz 05: eoéespor%g Siemens Healthineers ogé Diagnostics (VD) @\ Business

C < C cNfe < QOCo C 0 Qo CN C C 9
Development Manager 39@0 ooooc?ooeoeaoocga[gg @@e’@cc ChiHeslonlen ®eec§,g[§co§g LHOH=NE
o Q .Q C..SRS,.Q < < €ao53o0oSn  Si e _9ox S
epHepleal-T"eHon c;eoc,?c@c,ogsgogm 0D004VREIOICHMPOIVPIN Siemens  O0C  §§)92020

° o c Qo o o cOo ¢ Qo [y Qo C Qo OQo o N Co C
sseogosa@lqpooog GCaaa0: eqjoogmo)o)o)aoﬁ%o)@@ca eoooqmoooe@ooo o)emﬁmeqoag@co?g

o _¢ < N < < cec _O¢ C C QO 00 C N <
GU)@('DS’BQOS’B@@S(—{PS oogeoooc@c:a?cep (QIGZ(Y{IC&%Q{PSO? (BGLS’BDSGG)OCS@D@(.;]CD@II
< Q C c o¢ Q _Q0Q C C coc C N O
(YgéGOO’B)GZOOTR 396:{]’33§§21)(D@i0630’3 O?gC’iDCDGO')O’)OgC C\)()Oﬂg IVD G’BGGTJCSGB%O(Y?

Q C co(e C O C (o] C C < C < C <
886@300}_]03%[98 OCGgO?SCDOO%{QID%O? GG’.)CZ?CGOZG§CD£SQ[§C (Y{I«?SG’)G&FGOOQGﬂDmG

n =

So C o ﬁ ConX A2, < Q C < 0 S o C Q9
(DC(?;J(? (Ya_IGoU{ICC)\I)LG{IDo@] G@DC:;Q)O?QCDG)G§G&)’D C\PSQOQI(Y)QP:;?Q (T?O’)@OD@
< C < Q < C < C < (o] ° O cC Q9 <
o§eeoocg%qo€o€qusgogm 33333%39&3(3@@@0)@@ G@ﬂc:§§:q|o:m OOSGOZC\ZI(D ﬂ(ﬂ&)gll

T 5T
N ﬁ Q C N Q C C Q [o] c.< < Q

CICE'GI 83@80’303{30& CDOD’JCDCﬁP:GODD GO?JSOg(TJGOOL)(T? GlﬂGO)Glc??g GG]_M ®§8’DSG€1§
C@C o~ N C Q< . ¢ < [o] C @C N '] N
©G320C CQJ%Q{PJYB G@’JG&D’JCGO:>§CQ§3908(D 39@(D(72|GDD’D SQGGDD(DSQ(YIJL 030 OD&II

GST 0% OSG Gﬁ DD(TSGDD@@“DO’T 63938@8@ USU)(S" D: 000D U)’JG@D(YS
AO]IOe]P 30008 g 9 (S QU

T C < C C C < Q N N Q <

39608839@9 Q_p%?@ O{I§SG’JGSFG®’JC°ZG§IDO'J§ G@ﬂcsﬁp_a:qp:o? @CWCGOSC\DDD[E

° L

o ¢ o < N < Q (o) Q Q cogQ N 0 < _0¢ N <
0)0)60)0)6700%338 3390390)&8%’)80? ooespoogo 88@@9C§C%§9 [9'_09?0?@08006?630’3
[N XN e < < Q

eqraR03gP0d 03(03p5505§182(Y¢ cogd(§od8Ea0n5 g&esoatapSad codurdeslagéeadloopdi
3::082098 (Head of Sales, Engineering)
Sedolipys 095 e[godliondogpdigpa GPS ¢

SRS, e, Q...Q & ¢ Q Qoo S .
@#@600980 OGa&)O(DO)GSOoDD& 00’)093&06{]’30080 32003 [ﬁ

C Qo CN N NPy < C N c o¢ S *
SQGGT.')CZI IS 089§§ C\?OC§3C\)£OU)§% §Q)OODUL)°9 39608039@|_ ¥ = o=
N ¢ Q¢ o¢ < ° C < C N o
(36)) §\®G(’f.?_|’.') (BCSI?CGD’JSQD& 39608039@[61(; (Y&IGS(‘!{IC&ROD@@:
< '] N < Q C c o¢
@‘DO :Dell (78§G(D?380338 G@%Z?.QOD(D@%CGODD

Q@ Q0 C cC 09 . C C
MY MORC ©§AD6&csqP (Senior Manager) 39@0) c§0p

le]

CASon S .~ Q. (RS, o C (RS,
C\POC:?&)BQ{I’D:,O? @o@O@CoI GO{]JQ(DO?GG)OD@ @LC\?O@CJ
C C Q0¢C C ce C C C C C (o] < (o] C [\
OD’DQ"_O(DDU)GSEH’.)S @ﬁcseeoocam@(::.?g (XPO)C\?O&?@GSCDOS?(} U?SUDCDE%Q{I’DSO’L) GG’.)C8§C61§

sagosao)ésquo% coé:eg%@oaeo:@é:o%ogé og:gje%go Gao:)cc:acﬁéd]oaéu qcc:seﬁ
C C C Q. < C NP Y C Q C C C C ¢ Co .
3220006QI0EOYICE FEOPII0RPCE CROCSHIPC NOGVZVPO{CI (PCIFOCIAPOCS:070083 (Site In
C

Charge) .?cf: sacqoéscﬁcﬁmsqjxﬁ ma%:m%spocéogc d]oéé@: 8&(3%3 o%éa%gaﬁl C\P(S:D’J:SDESBDS

C C_Q0¢C C o N < C oC < N o O C N < . .
G&CS@O&%CS%?Q &?SQ:L?L O@G&D’DC&%&?CSP Oa]GSOTzICﬁ%Q{PS(DL LEILSGQ)’.)C@LS]:D&II Microsoft Office
cN ¢ Q < C e . N0CrQ o _c < coc ¢ C coc ¢
G&D’.;)(SOCDQPS ? 08]@80’{]09’3 3?8@:%@[98 ®®®80§8®®§C9@3§C03 @:DD@’.)G@QCZ%CQ@Z

Q oo@o Q Q@o @o o@c .Q < Q Q.o Q
3961@39@3806{[:%6 O¢ 3OO |_9€10~|DL 0)33&39 C 300D 329|00ICONOQ|I:3200

C C N (o] C (o] < N < < C Q C
GODSEI’.')GO?O)O&j &D(’T)Dg(DG@'JSQGSFUaC CDGGTD('DO%ODOD@% @0)(.3]33@” QCSGﬁ QZGSO’DCS%I
C Qo OC N N C o < C oC C N <
@(D’.')C:EI"_U)’.')G@’)(D ®em§:eq:agﬁ§g SOCD&DGGI‘S O)&G&DO(’D?&?CGP (QIGSU{IC%QPS:D&

< < N < < Q C NP <
@&&)@ 3990330)&333(%(7)8&? 39@613(3]603’.)3\'? U)(DGODDO’)@O)GO)O’]OD&II

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |26

§=og§:esao§emz|5 0p5 JoJo ?Sso%ej;o)ej National Service
Manager so@oc) 0708008265098 05°[§° nOSEEDT03E:
g § ° CQI ﬂ ° T r° L-°

@c Offi Aut ti L 0 e Qa8
32070(¢¢ ice  Automationi  Gs00MOSOCEP  OOOVPDIQPIEG

c _co o C < < < C < oC
SQCQIC§ODDmCGTD 0)(7)0@83 O§G@DC?5’D§(—{P§®3 @@:ogo @iCSl’.)

9, C C C o C o~ S < < o~
806m309§.§ (\POC§ Q)@OO)QQCGTJ ogog§oooo[§ooﬁ qpo(fe

c C C ’] C ﬁ C Iy < C
G@DG@DCGOSC\{IOO ﬂ() &)gll qc:cgm C\)GS@@?GS@D(D%C

o N Co C °o\ ° o (o] [o] (o]
00205808:0006000 252909 Gaeoaoss@le{poo? sgeooco(fl)[glej
c c (e c o [ c [N [ [N [ [N [
oooo@oo[gg 32600 0§6500C0E00H @@c\x)e@eﬁ, eoooq"[oooe@om q[33§§:q|m[§c

@lUDC(DD(VgOD G%c%é)%é CI Q@%@@EOB%OSC:@CJ C\{IC@:?@’J @&1)§’3§1’DGQG[§§IC @Col

C
U)O?_Ig’.') U)OSOCG(L@C.@@ orajeooqlcgo O?ogi)a CDCO’)§0GO.,[§C0 0)33[’3_9. O’D(T)G(;'C.,O)

—

e Q ) Q e . Q . < Q < QoS Q Q
o§esoocg%qpoo? GQG(YJ’JCSQCDP_:).GQD GOoC\zI(TJ ﬂOOD@II qcooo@ J()09 9L§® @CT)CDOgC

le)

< 9. s .S g, Q¢ 9 99 < .Q [N x(Q, SN Qoo
03@6;009300030 394{]’3.:?@ OD(D&?CGODDO?QGDCD@U)(D 3% ®U)COCG€13(T)§)[9° G’DU)Q@@;O%,

Q C ot iimon S . o3y <. ° Q S ox'] < Q N
LleslélniesHSlsHeple sgogo[glej 9CEO6200 §@,ogosge[§90? 02POGIOIMPVIVPII OCEEOIMG

C C . . oc¢ C C Q C . . C
JO9Q 9s00C Champion Decoration (@coea Gaoomcooeq:crggm) eple Site Engineer e

—

Supervisor ®(g® 98350z Boo0d  [g[gEgbideq 86038203  [08:030m3003qE: 38

[N N

c [~ ocC ° (o] [
3EqIE810a3¢ep saeogosa@lquorg aoe:clezodbogu

°

GGTOR@D (Head of Finance & Accounts)

T < C c o¢
G3l0ped  20P0  OEDGE:EEE  ®IKCOPC
o%°ooo%e@oc°:°cx5moeoao PC 39@ (02) & S 8888 [§
> 3 R, | (00) §0cOP OCOC00G:
[y C c coc¢ < C C .
§CO3EMICIQP: GUIEOICHCIO es@oc@ceooo Head of Finance
Co C < N < c O C < Q
and Account 0>02s @o&w@u GCE0PO COMQORE MRHEONPTE0O:
.. S Q.08 9 QQ S & e. Q¢ Q S S s
F2QIIEEIVMIPCEID MYAIOEOM &Il PIFCIOPC CYOC PRGOS

C Qo OC N C c
ewoqumoe@om 863§ eq:ag@cm DAV CQYPOOR]IODQYP:

G \@5" & oPeolld omapoce: 38aCd00 008@@5 2203
SERIF S 39 FOCE e sQ[2E0

@3@86@388(6(\2]0% %&wéu c]cczzeﬁ 28m %ézqégqosogé 39905@8 DAOGE):
écq:s@@ém ERP o@o%qps esao&@cc:go méeam(ﬁssemoésgooéew'?)@é@é o)é:qlé:oé:mé:
ﬁ.c?:qpscﬁ o%oqjgo C\%USE?’JGGISU% (ﬂocc:o']oap_gn

N

oC Q Q .
& :Da 0059e2076V3 T2 @ S 330080 (B.Sc.) && oplenalolyE o)oq 307C 300060 (Diploma

le]

¢
L
®

o

in Financial ACCOUI’\tII’\g) O%('T? 6]51@33@3 %CCO)('D’J (TL)§38036618 CDC(%_’J’JGSIS(OB SPI CDCA];J’DGQS

Q _C < N oc C Qo0 O Qo CN oC C N N < N Q N
®®®&3§8®®9&?C€p§\9 QM ®89§8§&?C6T) O’aIGSOQICg% :DCOD§8&DCS C\)('D?ODQPS(’DLC\)eg
[o] < <
6]51@9833 @03(.3]338"

N < < Q C < C < Q
GCso0pO emoqmmoe@om DOEDOGE): P3GSOICH  POIEIOICEPOQARM
fl’)féor% ooooeoeﬁ FPAC og) 00388‘?{5 CFA Level 1 or%oﬁ') 0005@99 Seloslanios aoé:clgchlo% glcﬂooéu

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |27

3:6e58Ecwé: (Head of Corporate Affairs & Strategic Management)
3:ce58Ec0: 2005 o5 986 ©odcwoRE Finance Manager
(g0 00>Ea§320(gE: $36(G: c00d§lo¢ Head of Corporate Affairs &
Strategic Management ®[g® 0200§c08:6500Eaq05  §olaopdi
C < 5 C C o < <
GEoopd  mecp w0 (00)  sdeoyd  oooiopd  onigideoon

U)%ﬂ;)ﬁ@q:&??éq’) oralésogléoﬁmogés @0%@2 09)28’32661: 39{%390)9_386{"32@]3

C < NP < Q
396618(3]6333 U)CA!;J’JGS]_S?Q @LDDC{”LO’)DG@DO’) C\?OC%»SO)BQPS(Y?

°Q. M. Q e, .8 ¢Q o) Q M < e Q.. 8
(o)(L)oGOo@CoI C\?OCc?o(U[’D_’DOU)g% ooeqomoom@me@eﬁ G@DC«;?C

c O C Q C ° C ¢
c03(g&:03 6(030¢ 3333605(Gd620 [§6claopSN
C < C OC o C o~ C OCo ° C ¢c o¢c ¢
GE:00p5 08m008EERE qfpopd 8&€&onom @meoy (0 qpim(gE @0 :adEsas ERP
C ’]Qon o Q o OQO om Co Qo CN Qo ¢ o _¢ Co < Co (o] C < [y
0§6c0lE:d ooamoeq: 8603§:ea:aRgls 860§3(gE:a¢ Sode0§:wd(gEiod0pE mud(gEea
C C (o] C N ’] < [y C ° < C C
RISy Ceqpiad  1reaoolaooe0:dloopdi  e§esqpIees ey (Y (00)  ademyp(ys
oc¢ < o C C C < C N c C o
8Cenca00 §p5:0p00888ep  aggal BLYUE[gENd gecoalqpiss cagPSIPSOIED
o (O (o] C C co ¢ 9 (o] c o¢C (o] < (o] C C C
8 [8:032000508¢ 09§3:0808:00330305 §Ee6200 MB3M005(G|conRegPd colwrd(gooagad

° L

golo']oaén

GaT\%Eq‘ié: (Head of Marketing and Business Development)
cal3eqs: 20p5 opgagebeqp [g3lgpesssé ogesoaty

NP (o] C ° C < o] <
QelelelHoalu sleplople 3’960&1’9@[ (09)  &OGOYP OO
Q. o o <. S, ° Q. Q. C C o NN C o~2<
02g0:G613C00C 3 go[gl.,o?ommgﬁg quogm[égmceqoagcep

o S So C e, < ’] < C o < ¢ 9, o
003R|$G20D (R|SMYCINNO: @o)o evlobllavlealslepleRent=lopnlc Hovat

C c o¢ Q9 Q0 < ﬁ .
FQPISEIOODVCEID YA @l Head of Business

Development and Marketing :39@03 moocooézeaooéozlcﬁﬁ@s

C o [N c Q c N
@(DDC{"LUDDG@'J(D %gmmﬁéﬂogl GQGGF)CSQGSG@DCG].&
o _ ¢ [N c [ < ce c c ¢ C c [N N C
®®®@§3®®9q33?9 30)(1]00)03 GOHS('T&(D@(;U)CGSF Q?OC§3®EQ{|3303C 39083@[ G@O’JCSOO(\?JOO
o N [N N C c @ C N N c _o¢ < cN < [N c
ﬂ(;l:)o&ll Clcggﬁ 3933(73@@30@8@0’.”’3(:3 9618@83908(:8 3’990390)&3&?(:613 @@C\)@g‘,@&g@c@c@qg
Qo C

Q< (o~} NN C C NP C < < QO Qo CNMC C
0)@(734?36{]38(7? 826&)’30@03 SDGSPCZ?COI GQIZ(Q(D@COZO)CGGTQ C\POC@%‘DEQPS(TL) ®®9§’8@C§§9

0

ormomoma & S, Q. ) coc@co Q o S <, e .8, .9
QoQDoGG].oQ?OC§o 039),9Q2:0? GOOCIRC|Cs 0)33@ GR»QJ@GOOD QQoG&DDCS].&G{Po('Y?

[goo&&5cloopdi
es@éq‘j@zwé eaosoocﬁs?gcc:qo ér.ésogomga)ofvfog (q%cre.%) © eso:oocf)a?)éq:)

Q

©20535p5:0p00 BdR 3 q§3(G: sgdeocw§&ier q8uo(§§ Swiss School of Business and

N c ¢ S & Q S 0 S a.N S o .
Management ¢ Global MBA ogor% SeloslavioalicelebHoHabv 0n) ﬂdbop_ou ocgsa@c OQ3Q) SOMDVEE)
862830 (CRM) ®s0¢(g¢ eqropadfgéonlequ Sigoicer 603§ ca:agglisé S:wesonle
o (O (o] C (oY C C C ¢ C C < (o] < [o] <
§[G:0%oncbeqadlep  ogoge  0Co§eols  coadeodgpindcupd:  q§coasn(gdep

Q0 Cc Oo¢ Co < o C o Co ot S C C < C C Co
@[C&?C?@CJX)§G:D’) GO?Jo('Yg('DG{PoSQOgCo CXIDLog_ﬁGDO’)@O’)GO)S]ﬁ 893)0’)3)(7)? @@‘?G:D’)

CONCORDIA Annual Report
0OA, Medical,Engineering 2025-2026

We Are WITH YOU



Page |28

(78_](33(7?_]89 33(709 é:)é&%éd)’)%&) @O)(ﬂ&)éll qé:eﬁ ('QJE)S(T{'ES{QPSU&E 3’3661383 80)0%&)%20)0%@8&
Q

Q Q o (o] C C C NP < N, Q
03gI3GE): OO0 03MGEEEE SO ¢ IPO 0QOC§00gP20REID

3

ooo
[}
=
B, -
@)
Q’)
Q /
S,
©
(b,
%o
(2

o>p_5:a§8€p ®em§:q|:>:<7‘§ @@5@50@ d]o&ﬂa)éu qé:eﬁ
C o [ o Q ocC [oNo N [N
:080qpie(30¢ padqpi(§s 03E:oma§aceann qrodqp:
[ C o

Q 0O Q< o o ~28 S\ Se C o~
]GCD Q(I?oGOo%CG]§SQUO>O’) ®089o6qo@icq9 qugaq?oqlmqpoo?

[
2
o3

3
)
o

3

On

(2]
-2

023

S

]
=S

3

]
£

g
2
o

©
Ln

8

3»

(o5 1§55p3635¢ ca0oEgABAYI5 §olaopd

eal cololeasné (Manager, Business Intelligence)

C Q [0} C Q
eal  cololemmnd  20pd  Sgmeqp 030005603

C [N C Q ¢ (N C C C C
GOOCIHCE§TII0RM  G3OMN o>o>o>eo§:oo>[§c:| 329|0032C0MQPE3S
g&@/@wo:qps@f: G@S@@E: (Data Visualization) §<f: @333@0

G@ﬂé:@é: §050030§0g5 3909:@{00:):339_5 s@eogosg@[qf:
ogjés(‘qléaaooogés [(:36‘36]:1)[3_5" ORERJ ?§0°>| eples (@ qcﬁeiogé

6g2523(Gs 3900a05e 23¢a3, (B.Sc.) 03 q§coo:ono LCCI Level il
. C < C C C (o]
Accounting Power B 20C00§:80C3 QOODQOOQRMY
L

Q§002:00(g620p33(gE namoee: 86038k ca:agglisé Sodsodiod(gs: (FP&A) 0pooqdadaopds

L
S0030003 50p3:0:0q)05 §oloopdil €205 SML Advanced Medical Laboratory 0g¢ @oqE:03Eaa(gd
< C C Q c O cNfQ ¢ Q C c o¢
3220006g306036072C: SlHolelos) oooczo;[gs optIclopiicHOwek QPIRCIVMIVCEID
Q Q0 < N Q < Q.9 09 < < < < N ’] <
MYADCO0OM0RC BOPPOGID  IIFIMNC 30 IIOCIOC  0ID0§C036802CYOVIOII
LO L o L ° ° °
C QO C . . < < Q C <
QM4 0g¢C Business Intelligence goécsﬁ Manager 39@0) oo:>o§oplooos[93 qc:eﬁ o [cHeal
ealeisiol=ak 3986155@3 ooé@@é:l 39[§O°Dspz§5:§§: ogd‘Sqld‘S@E:l SAP ®§o°> 8&9%@@8@@ Power Bl

Excel or%oriﬂ 393?@@ géseeoof:qé@ scrsﬁclqorcaqps (Dashboards) ooéeeooo%@é:o% &oé&wén

esTcé]é]es@oéoaé 8:93:@61:@88«13 c@s@éqfﬁquog 8®§m$:®§[§ézl B¢ ss;onpé:qp:?f:
L L L L ° °
0:60lE:6800Egm5(gEsa¢ §6269008qpd o3on0de0ad G307 323|05300OgP:
L ° L

Co [RS,Q ¢ QS ce. M8 Q
GOO’JOO(O)GO,@C.,O%OBC (rgjeo(qcoi?mo H @00 ol

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |29

NCORD

Initiated digital Bevenue: MMK
Expansion of Got ISO certified 23,571 Mn
el Office Automation e 1SO 9001:2015 Medical Division :
Equipment el 21.7% Sales Growth
aunch
[ ¢ ,_’, L e ) [ o
LS (i- o 2 - ;ﬁmw.) I:
G = y N -
1
1993 1997 £000 2003 2o10 2019 2021/22 2023 2024 2026
onward onward
g e r—'q‘A PUBL I C
E o e <o AN Y
H=H Resiliently
Beginning of overcame COVID- Transformed to
Concordia with « Expansion of 4 GE’ ntmlar:?aon ::::. 19 and political Concordia Public
Engineering branches across Mart ya challenges while Co., Ltd
Products Myanmar sustaining growth

and expansion

le]

. (o] C Co o C NP
* 9@EY: Concordia 03 3EqIE800a3Eep 0§6800EecbCSiqpigE
00>€0p56000E30la0a3lI
¢ o¢ [N Q O N N < (o]
. oe@q G@O°oomaocep apc§rnamad 0onodigofeapad’(§s Bignieapapdcsiqpiad

ODC\DC GS’B’.)C Gm’JCG&O’)QO']ODeII

°

N c c _Cco c NS N < Q..9..9
L] J()()() (?o)sj G@O:.U)O’JSI?CGP?(; SQCQ|C§ODD(DC(1Q 3201320C C\?OC§0§CDOQ)SQOD.,:D°O%
o N~ ¢ CNQ. o N O O ~ ¢ _COCN <
o?:qoocespmg[gz 3 (G) 3200 og:qgggcpo@cgofloo@u

. CQ 9, o .~2< Co Co C omQ 2 Q. Q8 S 2.2,
*  JOOQ: 606 DYICEECED §@°op_aoc[§ﬂc,q|mqpoo? QOC0IRCEH$ §e0:
Q < C - . Q C O NN <
3POPIPEAPMO§0 (Office Automation) 0o¢) ®ooco? q_logdba@u
COCo o oc Q [o]
o JOO0 9Og): DO&CC Loaamcosaooo@g o§eaooc§eo,§ccq,o? sraeooooooej

To N

o O <

@#G’DCD % éC\? ﬂ GOZ]Z(Q(Y)GQO’O)EKD mf)c&qu ('QIOS(’QIQS@%@§ o%’*sﬂoéd]ooéu
*  JooE: BapCeqpogadqpiol 3iqLRS

oo
o]

CX3
oo

0RONQEAY 03], Gq 39030'3 www.concordiamyanmar.com
oo%a?gcrc)cﬁi ©0E8053000 °s so‘iqj hloslon) ®§®:>% ssogccqoe@:)c‘.@dbogu

e JoJo-JoJJ: COVID-19 mf)eep(ﬂt?(f: % éeqaae@oézsacﬁqp"e@oé @o%eoTcooeoao
8§99T@eﬂ9:o% easoé@égo G(T.EI’JCED 55[593 c\?occ? qpoog e@ooeeooooo o)eaoooe@oo
032000500p50058ESloopSi

L ©
N

N e OC o < T (o] < Q
o JOJx: @@@@@a?cep F26PO3260x:0]|$DPR$Q[R3360 oooomooo@[g%a?
8:@@98:0?3:@%8@03&3 ISO 9001:2015 :393339903@{(\)059050% qﬁolé(ﬂoap_gn
« JoJg: Concordia Public Co., Ltd. 32(g® orepiol e[goadg 0p5:8E5(gE:00p5 mmgade
03500000036 98@° Se032005 2006 3 9'@ 50093 300S000GPs M
[ ROCq| {W> 0 9N PG R 3299) PQ[2: M¢g:
c;qocc:sq_]@& (1PO) §cf: ooqcc:::occ:@cc:s (Listing) agazsﬁ @8908@90389_(6@8:

Q Q. o . Q Q. _ Q o@cT\']c
('DQG].OG{P‘,%CC\)@‘, o?aoooogfqpo (1216 {102 9) ODQII

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5- 2026

We Are WITH YOU


https://www.google.com/search?q=https%3A%2F%2Fwww.concordiamyanmar.com

Page |30

C

o JOJS OCGg @c?@?(?{lOG% Joo U)(\)OD 615190133&” Cloud 39G[§[§|_ LUOQ C0gC

3223%(g|8Ee000 33(gpd320 ERP 05603 000E80580053(Gs IPO (qEsolaopiames(ys
cOPOMOB§:038:600¢ g6 (Renal Care) capmadad 0003 901205

RE( 98 ° 5 Col i QPR T 0°3%L% *

* JoB: Concordia 2005 oeg ([§§ed0yGe 5 20§2 §§3(Ge c20:90053Eqpgr§2005
JoJs: 20 0CECG [§90°MYOSG R-JQO %2 QJIR(Ge €90 ORI e
mngadel olegapgPiadinfeac Gos(gdaom walsdoond eaplia: 0.q%

(o] C N < o ¢ C C [N C . . °
o?:oommogcﬂoa@n og@c chooooooeogsooi@c@c: (Hemodialysis)i Al 39:)?3@[
680:Q20008:339|093c0005 (Al-enabled HIS) & °c;[§oc°:°@ S 0003@5"385 o)

Q) 329 ? & 99 BRA% RCEY
N N . o N C C C C C C
6(ggC2qj05qp: (Endoscopy Solutions) 03(g¢ 30qdonudaeagéonze(gotiass
< [\ QO 000C¢C C C C N <
RY§e066Ema rdc§gpead 388Ceoemae 6s00Egad3claopdi

c oc¢ C 0C
§@30£D&?CST.) ?U)O?CQ{ID%
$p5:0p000Cep 03:0005e(goc:adegp: (Technolog ical Evolution)

0do0o
| &econse §

@~ 2025

05

@ ¢ Odoo CRM
P Enterprise

[
PowerBI 04
MBC w @ * Odoo CRM
(@ -
o

~.

S . 2015
4 @ . Before - @ Aug 03
B ‘ 2015 * Power Bi
01 02
« MBC * SAP

« Evolva ¢ Lumira

N

Joo9 90%38: Concordia 039_5 C\?oce?:o)éqps 039_5003%8@61::390803 MBC .?cf: Evolva
0§0qp:03 303:{gSCloopdi

Joos: Q?f)c%zmo%?d:):eﬁléqo 8&9%@90 ® (ERP) 390800 SAP o)§ 0%)

L
C

005(G4&EqS Lumira 05603 805s0053203:(g|90loopdi

0onEe[go:cdm034g)3(Gs Signzeqeads ¢ 28CS 3
2 23912(G! ©292:66):90CEP oomcossqlmsgmmqloo§g 3206CI00qs
JoJo: :3raaoc°:[§<°: esmoao$:oo°>eq;coo§§c§ sgeﬂ()%ssm(ﬁqp:o% Qeﬁéeo%@oa%&ﬁ Power
Bl 0003 GL§I<°:°®53935°[§ 5[§°l ao@o% 099100908¢ 3286300 000508 SERS:0Pnd

'% L ° T° |.° M QI Sllﬁ" JL?" q T ?L g Q{I
[§€0>E50la0a5

JOJG: 93:900qpess s003adea: 862836 (CRM) 050 38c0moCig§c0qs Odoo CRM
)

G&)D(SGC\C)Q% @mém°@[§36°5[§°l 326 38" EOQGSO'J(%@ CD(SCC" 5 3°(7°3 88[§cao°
s [ i’ U 61°§° % LY §°EQ{I°LLL§ '?

C N ’] C
08§003|600I20lI
O o¢ c o
JoJ9o: Cloud 39@@@ | @97C: ogc PV
\(Q N c o C o C
39@@390 ooocsgo?o@[@[gsl 3QNQREE 0OC0R,30000VQIEHE
(cg’ easaooemocae®a(ﬂoagu

Segozeqerandcszodqpiad 38

L

1g|8Se200 0doo CRM Enterprise 05603

L
oc
9C

L

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5- 2026

We Are WITH YOU



Page |31

NAOEEEIOCE 2320005/054)s

R§emp3:000: 005000d MY B8N EogE:0des0:(§: coaeeEqCionSgpie
[oguSonqacotseoq§30305 oamoeasd Jo G- 03 Jo J5) Lrcopdiemols DIGaEsd O Je)-
8 B jof8 vpcopdiemnt: eudgooozcloopSi aa(gniend(gooasgs: efclo veomaeniad:al

@%6’)(’7{]668 3«3%866}88({]’389’)@& G(S’S@CODS@% 89%8@8&?3&)%30@)%883@&5@& G(SS@Q)OSLS]CD@QII

N < Q N C Q < C C < C c "l <
QDGICS‘D‘DG&D?,[BS U)%ﬂrDDquﬂCSU)GSQ{IDSCY? [§§G’3(Y?_IOGS GCD’.)COCID§8@§ G(SD@@')SO :D&II]

(0) oogoeeadEep 26500865 (FINANCIAL PERFORMANCE)
oleg (Revenue): olegaopd joJg 956038 (g§edoqdeg Jo,000 0§ §aepe Jo 6
2800¢ ([§Se00706g J0,590 20§:33 03200050003(Gs 02656050068 (YoY) ©.0% 0320205603
G@%@e§d]wéll Qso@:@c@@ecqo(ﬁo)(ﬁogé: (Office  Automation) ooc(g;cgﬁ oéeg
oReosaea0500pd:  ea0ol/esoognds (Medical) §& @EqE&won (Engineering) ooapgpsel
$8206(030¢ 32800 03:0005000(gE: [§dcloopSi

m@&m@oﬁ (Gross Profit): 39@5339@0333&3 JoJ9 ?‘?‘5088 @%eooqjéeg 00,99 33%:
§39p% JoB 98603E (g§eomq0eg 00,808 208:03 0B 00aBc003ep (g§eomdeg 000 0d:

Q Q % Q. Q \'] < .Q [N <. ConS . Q C QOMQ c. < ¢
Q000 QJ 0 OP:0000Q0090 a)@n O%GOD’DQD&O GGPCJ)?@DGIOO Q@@gemm’a@col O?OO(T?§

Q 0o N ¢ < Q@ ¢ _0¢ Q
[P aleBN ety Hetoat G@oc:mogos@cs§g e@-:.‘_d-:...,:-:cgm[glca?c? me@sae@que@og
39@5:39@036138LE§$: (Gross Profit Margin) ¢2 GQ.§% ¢ G¢).0% 35: Goﬂ9§é:ogo:§dboén

C C

32000:00833(§05 (Net Profit): 3000:0083(g0520p5 Jo J5) 98603¢ (g§en0qdeg 00
< o < C < C ¢ O < \(Q
0§ §epe  JoJB 286038  [g§eooyileg 0,86 20§:03  eoqpspdiognd(G: 0q.5%
C N ’] C C ¢ c C C 00 N C QOC o N C o
eaqpsp5:30la0pdi cpdcszopSociedodgp: 38(géentcmn(gla SE&(gregadapude Fag:ioeoam
38qps(gozamn(glisé ooamoeeedod (Finance Cost) 38(gSenicon(giode(0gpé @e8maaniyé

32002008 3[godepCad: (Net Profit Margin) €5 3.0% ¢ q.6% 33 caqpspS:a32:30100031

Profit & Loss Summary [MMK Million]
25,000 23,571
21,803
20,000
15,000
10,000
>/000 2,139 1,766
FY 2024-25 FY 2025-26
M Revenue M Gross Profit Net Profit
CONCORDIA Annual Report
OA,Medical,Engineering 2025_2026

We Are WITH YOU



Page |32

() ooc‘gpocq::rae@:racq’ (FINANCIAL POSITION)

q3EaSqp: (Assets): 9ocilE: §3EgSqpaond Jo J5) 98003E (g§enaydeg J,069
20§: §29p6 Jo S8 28003€ [§860090eg Jq,0 jo 20§33 03:00050003(G: .0% 0320005603

G@’S@Gﬁ»(ﬂ&)éll O?%C\D(TS(YH%QP? G%?§é83832§€33’3(\)é2 Gg:DDZ?(:? 6161$§:D£
G@:@éﬂ’)g E:)(%QPS@’JSC\DD@ESG@D(E 398(Y) or%soo(ﬁmo@f:: @56]Q)éll

o]

le]

cuq§0m008qp:  (Liabilities): 9ocdlE: comq§omoggp:aopd  joJg 986038
[§3eroqdeg g0 0§ §3epe Jo)6 250038 [gseooqdeg 9.0qq 99§:]

Q. e N(Q, % o3 e .9 S JooaS Qe S . . T S <
o?,oooocoozg[go 0.3% 000 Goo[§9§o 2001l §QCREQ[RIC0 GOeq_§U)DO§Qﬂ
393?][: (Liabilities-to-Assets ~ Ratio)  &o oRQ% ¢ OR3% 35: sgc?g,coo
oﬁi:ooécooz}eoo%més eaﬂ9§ésewo @G@%G§%808 m&m(ﬁﬁcﬁ.cﬂwéu

§5<ﬂ§qp.eﬁ q&$[§[8§ﬁ §§a§58€qp (Equity): oocolE: E:) ﬂcqloeﬁqc§[§lo§e
Qe3Cgeapiod JoJn 25893¢ [§3eooqdeg Joo 8 03k §aapy JoJ8 pgbogt
@%@DG{IOGS JC) 899 OD§:D O)CD(DC\D’DQ[g Qi)o/o O‘DU)CT)G(YOD GO’S@G§(§]&)P§II

qocgcqp CQGOT OCﬂCQ{P @ﬁ qc ? [§ O?G 00@080({]’3 SDQII_ (EQUIty -to-Assets RatIO) ?D

L L
9%?%;6@ 0©0.0% @Coi OLC@DQD eooocoooﬂeﬁs[go U)@[SGGOJO 3361Co39§0396[§9(7?

e@%@eﬁscﬂoop_gu
Balance Sheet Summary (FY 2024-25) Balance Sheet Summary (FY 2025-26)
[MMK Million] [MMK Million]

4,940

./

5,377

 /

25,065 27,021

20,126 21,644

= Assets = Liabilities Equity m Assets = Liabilities Equity

CONCORDIA Annual Report
0OA, Medical,Engineering 2025—2026

We Are WITH YOU



Page |33

(9) egoonsdesolse (CASH FLOW)

egoonedieole 8dg)0 - oogeqisd Jo)e- B (Cash Flow Summary - FY 2025-26):
NECEsd Bo0E eganisE GgaNECIION0T COMMYSEEed (§Seomdeg |68 208 §5(8:
DEoeqEsd B;NERE ([gdeomideg ¢,0jc 208 §a0loopSi 3o egaonidisolieed
[§§e’><‘q|(°)eg 0,660 :Dq%s oﬁ:)oeugorc) 96.0% 03200(73@9@6]33&%

apSc§iopdoodpe  egoomdicolie  (Operating  Cash  Flow):  cpdcgscopSoode
62008g05g|0dqPie q§e20D 322002008 6gaed |0 J5) 9800RC (§Seonydeg 0,000 2082 §36pe
Jo B 2800¢ ([gdeomSeg J, | jo 20§:03 03:000500030la0pd m§oadaysep: cagpydE[gss
copdoodempdege(ng: e[godiade comiig§gliodel 03we(ogoé crdegieopSocdegpie ega:
38q5icone(0g0Es eed(gesoloopdi

copduodempdege(ngs 30n:0q(g|e §399/05 (Working Capital Attention): 0§ condoq$qp:
Je-s% chpe?ésogozéeoagmé: Gspéscrg%ssogorg qq%%’paéqp: (Trade and other receivables)
90 20.G%  03%003c0lopdI MBS eogpspdiagglin  eg(gdaguden’

o Q N <, co N (2 Co O 9, 8 Q Q Q N WS
erUJOOGCDGOJOm@e q&ln?ﬂ&)@ G@o[gqpo G('D’.)(DQ&-%(T?Q@ 39&?.,0’)0 [seloplavien] GQ)OQ@@:%O&}&?
o33 dcloopdi

Cashflow Summary (FY 2025-26) [MMK Million]
B Increase M Decrease I Total
6,000
5,000
|
-290

4,000 451

3,000

2,000

1,000

Opening Cash Balance Operating Cashflow  Investing Cashflow Financing Cashflow Closing Cash Balance

(g) o€eg clo€@ 0p5:d (REVENUE COMPOSITION)

occzeg (ﬂoégooé:{;)cr? mqf::@o%eso:@: ooc‘poeq:ﬂ&ooésqozcgﬁ 90503 09 (Note 15) ©
Qoé:@@%@ooo:@é: @o%d]oaéu ooqé:oo%eaos@: oPoPGd]cc:: oéeg.?gf; 0%0’39_33? ﬁeoq«%a@ogog

"39@:):05@8 /ec&peqj: (Other Revenue / Discount)" orog oopéogc: é%&:eoo:cﬂooéu

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |34

é’J:aSL:s’aa%sgeazpcﬁo)c?oC) Ozlf)ooc%: G,QRO cqlf)oac%: oXelch :)9.6)0% - Jq.oo%
eaosoocr%ac?:éqo <'Q|<3:>o§}: 96,966 oqlﬁooe%: Slo¥cic q@.go% Jo.qo%
395('”83003 Ozlf)ooc%: 2,Q0 cqlf)oac%: O,3R0 0.90% 03.00%
wcf:o)f)c\?f)c%z oéeg oqlﬁooe%: 9o oq|c°>:>o§: G@ 0.20% 00.30%
s@@ozoéeg |/ ecqReq <'Q|<3:>o§}: GGo oq|c°>:>o§: o 0.20% 3R-0©0%
99edloleg 08o0§: j0,009 | od0§e 0,990 200.00% ©.00%

§eodemcdameagpadondogpd: (Office Automation): §:o:ac3menypadoasogpds (0A)

el ofagaspd jo jg 2§803¢ [ghermySeg .ago §s fideps Jo 8 25803E [g§eo0ydeg
Q.G 208:93 caqR§P0:030:3(Ge Jq.0% caqR§pS:a0l0pSI OA (205 eeedIS: olegel 06.0%
o3 o30Seox(g|cloopSil

esook/eaotogpd:  (Medical):  eso0k/ca0i0gpSs oleg  @qp:ads
clo€oopdolaopy maae(gd s0ndod pd§ies(e JoJs 950038 ([gdeomydeg 06,006 20§
§36 Jo B 95603E [g§enaySeg 0q,@R ) 20§:93 03:00500030l00p51 PeeIE: oegel 96.0%
o3 BuSexgoonp meadeEl coScsigpind caoick/esoiogpd: Sigoteq: O 28m
32:23§:38805 cenéialesad(gde(ogocs eud(gesoloopdi

3&qi€8won (Engineering): 32Eq €8 mapel 0fegoopd jo Jg 980038 ([gdeomySeg
0,Q0 20§ §3epe Jo B 980038 (gdeomydeg 0,pR0 20§23 03:0005003(G: wWwalsdad
8E:005 0l (g§copSBieencn(glaas 0ionndemntigdonn(gt:odnd cud(gesdlaopdi

00503008c§: csoolgndee olegsé ae(gnioleg (Joint Operation Income and Other

R ): e o Q¢ e 8 Q S (¢ Sec @ .2 Q9 ¢
evenue): (9(7)0)0(\?00:%; Gaoocaoo%e OCGS:D& @n?@D(Y{IOGS @ :Dé&)% Spieplenlave
3Slao0S C ¢ o ¢ ¢ Iy Q g S, QN8 . ¢ G c__Q
90 33[2" J()JS ??@C@C %(rgc?oceg @§69q068 9() DD§° %@GOD’)CO&:. JOJ ??O%)C
Q ¢ ¢ X QN Q Q Q Q Q 3SlooaS

O(TJ§OCGS 0?80851@33@9 SQ@DSOCGS?’J SQG(YJGQDS@(; GC\ZI?c?@SOgDSQO :D@II

L L

<

Revenue Composition for 2 Financial Years [MMK

Million]
. . 58
Joint Operation Income | 69
Engineering i 1i7ggo

Medical

FY 2024-25 m FY 2025-26

CONCORDIA
0OA, Medical,Engineering
We Are WITH YOU

Annual Report

2025-2026



Page |35

() opScscopSocdeadlep 38me(golsadeqp: (KEY OPERATIONAL CHANGES)

o 0pd0&[§: eoopdql:&ieg (Share Capital): ooodeo(Gisé  @(gpomeo  copol(d:
000p5e&:diegen 20060§quSw0edlE: 2,000,000 9 ([g§emydeg @000 8c8udaze
e(gimadeq) s005000300p5§e§0lopd!

e 00560532009 3(goSeop (Dividend Paid): mead0pd daoeeesd JoJ)- B 30ozcs
[§§eo0qeg G50 8cBudaan: :(go3e09ap(gd cvode0:3claopi

o m§ogpdicondoy§  869§3¢  (Inventory  Management):  0p§0gpSic00303§60
[g8eo0qeg 00,690 8cBude mydeg 0,085 88033 Jr.c% eagRRRRR:RClooRSH
02005 egoomdieotie  03on0deomEigsea:nd  32600005307(g9E205005:
cepCimn200503mmnia¢  Mm§ogRSiengiangpeel (030oE(gEsolyl§ (Supplier Lead
Times) 0333(030: 1§53 c0q§ B§:p3ea00EgadaepS (gdoloopdi

o qdfegyp: 869830 (Receivable Management): oo§ogo5 §5 (g egapeen

@%@D(’rﬂ&@g ©,0 JO 8(\93()03? (‘QI(SGS 90, JR® @C\DOOCD CTLU)(DC\D’J@&OD&II

Q C o co¢c ¢
6g202:8:9082003 0o0R038EQ§30305 ¢[R:(§8a836 (Credit Control) &¢ qa§§egap:
com5de  opdmd:3Ciadlepqpimed]  ©50056(qod  moningglesoolgadagaigd
meqE{05:ep5 (gdcloopdi
o Sgmieqpoanedléd dlode (Business Mix): jo B 950038 esotoksd caoiogpdSionam
(Medical Segment) ¢ 834%393:@m05:c03§[§: Q:o@:oﬁcﬁﬁw’)mc&p (OA Contribution) &)
Sloeen cagpspdiagnidcloopdi 86a&30mg mes(gs ofegmomen: qpéadgr9dese
C . . o Q C C c coe
3gepud  (Revenue Concentration Risk) 03 3a8:08e00¢(03050q05§(8:  gjoreamn
(o] < O O¢C O¢C < C o ° c 00 C c co . .
0E0DMYOY CO§AVB:6)$320RM §RAPDODMQVID (0A) §¢ 32CQICSLOOM (Engineering)

J
[o] C

Q_l’.')o(Tog ((.)L)G?@(EODC Gaooéaogogozep_g @OS(S]OD&CII

(B) Bodgnes0oEgadess 30p8:3E: 03§:9)S0g303¢ (COMPLIANCE AND INTERNAL CONTROL)

Bodgneaondgode  (Compliance):  ooql:odesoi§:  ooqieuongpad  [g§e08EE
mcgoeq:a@%qééma%éqa éqj’%o":@&qp: (Myanmar Financial Reporting Standards) .?cf:
[§§608E¢ mgmBgpipoeael (Ggosiqrdgpacaepd  eazaR(geaonicloopdi e iode
:399(0?(3] :ngpoeqzsao%qéémqpsoaé o?gcu%cgﬁ oocgp:)eqzsge@sgey
wgpoengé:eaooéq;ﬁ‘?cf: egooo:o%:ao&g{qp:n% sgeqzcﬂeoao @qcﬁs@mtﬁs@o:d?zogé
§§m$gzjoogo G@%@ooose@oéz oaemoooo:g;o%qjcﬁeo:ooozcﬂoaéu

. 33038:(35: 08§:q_|l<°)035cf)ﬁ (Internal  Control): (‘rggcn%oaé eoooé:g%eooo
em%@eologs?ﬁqlléﬁ (Governance) c}.cf: IPO 330806@8&)8 qp: 08 sgeooacﬁsam@[%&ﬁ

Q@ Co C o C < C c o¢

DAIIGE:TONCIG QYO 0§POQ[:! gg@ﬁlmaqcep oo.§°q|lo9qp,| e@ [9@@90[(_73@

< < < C < (o8N <
®®G&Doﬁqpol O?§O%)ao®000’.ﬂ§ QD§°6H|_O§%G{P°§C ®®9§8?&3C€P SB@SICQS%G{P»(DL

° L L

le]

C NP C N o N
aooomoo@gooc SQDSG(D’DCSG(DQIIO’Dﬂ(.;l:D&II

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |36

(Q) oocmoee:sdEep 356005 869§3¢ (FINANCIAL RISK MANAGEMENT)

o 8&&fgrregadopuds§:adiap magepud (Foreign Exchange Risk):
on&og&sean ndogpSigpiad 8&e&[goieg(gs ode0

8&&[goregadopudsgadap BgaPoSgPiac 005c003qE3Ees0loopSi

8€&[gniegedapude méroeomed o g 986038 ([§§edmqdeg cog 8c8ud§depe jo B

28038 oyfeg 9o 8cBwB  03:0n5cdCloopdi  eara§005005(gE:
cqpadind: C\P(S 3g05 2003008 00Swr00pd  BdF§BMAlSE  M§0PRS:e0:azEoogpiEN
cge(03:mg]ime0: 86a8304p:03 056000y coo¢(03pd0des0:0q 05§ CloopSI

e oegoomdisndie 86983¢ (Liquidity Management): s0m§ egaé egoooipdg|gagpen

[g§e007i8eg 6,0 J6 880333 03:00050005(G: coadciaag]: (Current Ratio) ¢ocopds 6.06
I °

aRgaiaspd [gpsog
0%)

C C
OODQR(J%({ITLG@OQ
C
C

0 |

le]
N

< C oc¢ C C co "| < C < (o] ¢ ¢ < C [0}
00§[g¢ 8Eeogy 2005LABmRSGesClopSI WE0pS  eqo3cRdc§epS0oSeqpnd
3ecomd@m|(g|[§: egoozcopSuodesdiep Baaniqpind cagpgjevicloopdi

o Bd0%sd:dep 3246005 (Interest Rate Risk): oooeeEsd303E: 60960 GREEgEP0

34 S .8, 8 MS .S . QSx ¢ e ¢ ¢ @ e .
2330l ooapoeaadm0pliol (gScpSen:andan(gé sdmso Bovocoqpiean

o co [o Q ﬁ Oo Qo oC N C N c N °0Q N
Cqegom0§ee§0d memel 3203:8s:aBp F2gaP0SED 005NM§05000:4E0
[g6cloopdi ooamoeaedod (Finance Cost) BN 5 80303 5

oIl ooapoea:0§od (Finance Cost) ¢o (g§eooqbeg og 8c8ude aydeg o000
Q@ Q o O [0} C N c N Qo CN N C (o] Q C C
8080393 0B:0n05c00dea0dopd: Bdas3emd :es(ys caodonamoee: c33dg05qp:

Oo o _¢ o C c N o C Q C o (o] Qo C
303:0805¢p2sé [gScopSeoimnde B83odqP:ad §:ndgo

C C C C co <
S0 00005ee¢(3p3 09055 Cloopdi

o c[psf§omo§ecomg§esdlep mgapud (Credit Risk): ooapoeeesdaayl: qasfesqp:
Booocolqpgo 03:00050003620500pS: 6ga:S:a0C:003 MMLSasSS qqSsegqpie
< [0} oCcC O¢ N C Qo CN N C o C <
opdmeognd  03§:038:8m0pad  Béasgemdmes(gs  dese(mgiog§omoco
(Y

Q_C o c[§e° oﬁ @occc N Q cc[§c°e o¢ . ¢
0)0)0)0?«.330 Cil OQ)OLRO\RQP@G\ G ooooggm§:oooq|oo :DU)?OO Cm?(} G’aq_lé??é?

C Cre.. Q9 < < Q C o oC N Q Q C
139661 OOG@’JCQ(T)@C o?e_laoo@aoc G@:[gemomagagcsp 39%613())({]38(? c?:ooogo

@mCD(TJGQDC@&CQI (.S]OD&II

(0) 3286E3000>¢(g(Geeg005 ([gdedToops (g6 qpias 3280005 [Gz03:0003¢
(EVENT AFTER REPORTING PERIOD AND FUTURE DEVELOPMENT)

o 0602pBG§:038 00qE:08(gE:a¢ qPigpSand @wequiwoogp: mgdieaplig g
338330@ (Listing with IPO Plan): cpgc&%ooé q%cp%@emgs%o%sﬁ%a (Yangon Stock
Exchange) o3¢ ooqC:08amgp8meadam(yd cloddleqmannd  (gEsoleqpind
s00dc00dea00égodacloopdi  eogliodesoif:  ooqCievonigpiang  3qPigpSonad
Gaqﬂoswo eepé:q_]@& (Public Offering) 9008@0{5 @%eooq]éeg 000 8&%&39%
Q§0egqpeygas 0deodcn:es0oEgndaqnd§e(03oE: ced(gooodlaopdi

«  328§00058 [G:0320005¢ (Future Development): ©§,80056) PQABPS
GQR§§20005605600Cp  0pS:migadgp:  O§dOYfesE  ofodem By deqs
qq%ﬁegqps eooocﬁéeqzl o?c%ogésmcﬁcq% sgogespcﬁac?: Séaégeq:.?cf;

CONCORDIA Annual Report
0OA, Medical,Engineering 2025—2026

We Are WITH YOU



Q C o N C C
0)28’326613(7)%1?66]030? QGOG&DDCQ_(TJGGF

L L
<

Q Q0 C
U)('Y% (L)GLGQ’JSG(D’JCSGO)

Page |37

828’3266180320)(73?3960’]” 39(1820%@[ G&D’Jég_@:)g’):@é @ogd]ooéu

[§<°::[§§ Gqﬂp_gmp_gd:)eooo

(@) 3800 oogmoeqadEeap B2gjsqpiss das:qp: (KEY FINANCIAL RATIOS AND BENCHMARKS)

Internal Target Range 20p0 0PQADIIORC: &C3UPPIDI0§IPOROD RO $36GD

C

I

(e on}{~lovs] 3’3&3%8&)@%96@08&)@ CDCD(?O)QI(YQ)SQE:)ESGB

@’.)8&)9 @OQ)(S]CD@QII

oéegor%:mo%ﬁ JQ.@% » ©.0% 20% - 03% :39@&3:003@39305035%’1 U
2005¢053203E:3302033
C [ C ofe [ c
se@eosg[§m§§, GQ.9% P G8.0% 9% - §0% oro>c.,§1[9° gcz J5) 9800005 ®
9N
39333:0)539@035% @.o% | 2 Q.g% ©% - 03% :39@&3:003@39305035%’1
L
co<°)<:.§§:.C\)[:LSoor'“So)o 2005¢053203E:3202033
¢ S 20.5% P 22. )% Q0% - Go% o 8 é
g & )
3888w qpssseoT 3303390639088:@00939
Lotk ©.5% P G.9% 5% - 0% <o ,
og:(go3(g§aas: 038§ w
G’BOPQOSODOﬂC({PSGﬁ Jo & ??“508
q&; @lﬁieszcoT S s oo 20% - J0% 33003-900390%8 iraooo (o
. 20. o. "
ted i Clof R P 6320050354
condcés 3Ea3Cass o ege(03: cogoo% &
€Q .9 ox > ¢.o6x 0.§) 3000 o
c0 5§ 2 Gd G sgo:eoooc.,oa@ L
Eogsd d [ Bl
o. 0@.Q% * o3.2% H0% 632000 Se0l:2908
323 §2:01200 L
CONCORDIA

OA,Medical,Engineering
We Are WITH YOU

Annual Report

2025-2026



Page |38

9 00 C ﬁ ° C Q.. C c.. Q0
[aislaviS]eplenl) sascgocc?za?:o:mogp_azmqwo

0Cepgos (Office Automation Department) 093

[e]6) 980 C [D]eplefep] GCO')C5C;|CD QII
Jo0R  9§80¢ Eonpd E50120p8

oooeé:go Fuji ~ Xerox (oosla Fujifilm  BI) = — e

Q o S . S Q -9 Q - | 8
O OROMQPESS 0§)CO20Q[R07 [&:]Pj(g? " ‘ ‘ \——1=!,.__
[ [N [\Ne) ] N - 28—
n€agEsgg(gsaciod  8mmcons  caoCcgMH3 - - —
"] C (o] [N . 0e S [N o~ "| Qo O N Comi N '] N
oloopol cQe§20> DLP Projector qpsg¢ Pantum 0§C020q:0p0l 0000070:q), 662C:3]010001
Q

Q0 O N <~ Se < C Co C ¢ QQ Cory S c.c o C Comd
@@O%S’D@OD& Q?OC§0CU£OCDS{ gGoG&DDCGE (BQ?GmDCogc?G@Glc??(; O?«;ODO’JG@DC.:CDCD’JGODD

c O C C o (N c Q¢ ¢ C C C C C
CQJEROICPIOJMOGPE @gaop_o:eos@q&%gm edlc:ooo)c?o)qp: (Integrated Systems) &g
sgaocf:@(f: @é:o&aoqp:cfg sgoéooo%(ﬁ cq(f:of?:eaooégcﬁazlcﬁ é’ldboéu

ROIM§GP:sE 0§68008eqp: (Products and Solutions)

oo

« Multi-function Devices (s@j:300:$ 03:8Ec000 00dMB§uoogp:): E2gade06: H&J(E
o3

®(TSO)OC>C\5°O) NI ']co NSRS Q% 2onQ So S, Q Q Q 00@(' "I Q
De googc cOICsO0E 030073 nGL]OC\POC‘?‘,(DaG{po(Yg :BQOOGGP(‘DOCL)., OJGO)OOO&II

(Printing)l @nwo5(g¢: (Scanning) 8go|oni(gcs (Copying) &¢ ©0363(3C: (Faxing) o3

« Cloud Computing (meco0md8 §p5:0po0): ©ogEdeam&gpess piedlCesonigodes

N Q C ° oc Q N NP co C
®§®Q{|’.’)§(Yg Gc?GP@GaS C\BOD(YEQ’J 393?8@[%060[93 G@DCSCQOD@CC\&OOﬂﬁ?Q
< C C QO 0oMm¢ N '] <
(Q@Q?CDC\?OS%(T? (BQE)@(;ODCGOSO OD&II

« Smart Office Solutions (0eo5qd: §pStopoogps):  S:wulieqposdl 03]

L

On —on

[o Ny C c ¢ oo N C Q ¢ C C C [} C
BE:qSeqrosdss  cdf|eqos0qpimmozod  8odconS(godeon  osdgp:ad oo
6802Egn360z0loopdI
e Fujifilm Bl: §Coo805g)qe000 géeaonapdanogad mapdaeeoggé gy opeadypiss
oq&oooqpscr% Gooocﬁc}eo:cﬂoop_gn
e Pantum: 2005200620 Go{|3§§s[§§ 8059_]0?@[3;%61633’3 oog_cﬁmooé: Q%&@E:a@éq’a
0§65008eqP:03 601350105l
e Advanced Projectors (330§[g¢  ofqododogp:):  8ad(gooe  seqpdaseag:
S S S (8, ¢ 2 0 o208 S N
on:g1§0005(gndeo(G: 3255005038 B0y 32a3:(g|&Eea0o omalqp: (Interactive Displays)
O O ~ C [\ Q N [o] '] <
3203 03:3],6800E§05q§ 383054 §JlooSi
o [gpddeom [g[gad§:86:0 o0eom00pp8gi05 (Full Service Maintenance Agreement -
FSMA)
e »0dedlép clofeaon amoedeoe (Comprehensive Coverage): ©0g056ads) ©96§6200

03$@§:/39§099_5:eﬂ0: (Consumables and Parts) sraosof?: &oéd]oap_gu

CONCORDIA Annual Report
0OA, Medical,Engineering 2025—2026

We Are WITH YOU



Page |39

e 00 308§ (ggEcB§:88:c0(ge: (Routine Monthly Maintenance): oo5a3§uoogpze
g62e8008qpS [860005(8: memnliad: :e(gaesopt §eseoqs 30680l0pSI

o o€[g§eoo 03g§es0olgode (Rapid Response Time): 005 0a3C:q]§ 3p5:a0:gdc0qS
G §0&aa0pé: 0§ea0086c0:q8 320680l00SI

o 88E&ad0pd =a¥(gon Joo eoyd B05g03(3p8¢ (Trusted by Over 200 Users
Nationwide): :15°§:1)q|9°e§ 8&@(@@@9?@ (Qgcu%czﬁ %Eeog:gor% ooogeoo@e§<ﬂw[9_5||

ﬂé?@ 303qPie¢ ©UYY|U4P?
o o0& 33308095‘ @%cq@?p%oocﬁmem clgqc:qodqp:  OB:coigs - §p50p00
3203:919602090¢ obc§:al Beqpade o3:géas 320§8ndes0oEgod(gc:

o GqrmRn3B:ee008end 0B§:B8:g: - cwodmsmqirmongp: 03:q)[gSieé  ewo520pS
0§ca008agp: 38eom:géeaant (§EorE(geecdané esooégad(gé:

o 68 [Gieonteon eqragadypad od:qofeqpad(ge: - vcodoleatogpiss cpdcsimnangp:
30305 03:00038E6p3 FgCapcudigp:a3 qpdesicaongodgt:

o opgSimmameim(gdoné §C:&(g04[gS: - 3Boy05(g§eom  @d(§ 93  a§eoqs
§p5:0p08¢ IBeapCaang qpia? 035t

o FSMA  a=odgeod  383Ceneofgls-  cuondoopdepiaozad  03(3p5803e!

Q [g Q. °°[§OQ (U ti ) cQ ¢_ Q. OO@Q S o onS < C@Co
®§0)39 OOGLG’BO?.; Lc%ch-% ptime n?(o: OU)QJG@:D’DC]-%O%(T? QOOCG()oq:? G@DCQOO (oH]]

390505380 p2evlseaondgadeqpiss 380 o§esoolaqp:

(Brand Partnerships and Key Offerings)

88032005 meoeoqrg 85 oo@ 566000 336050533060 33908[aé Sooiodup:
i 8 E7) QI L &Gl ‘]'9 (ﬂ °? 3% oo". i’ “"ﬂ °
< S 9 ¢ 203 r&a5&:REGIzcoico0S 20551 S83es .
0qCOGPEE VYQYADOIGPD mcogc.,@%@uoeoocqlm §loloopdn 88c3el FSMA (Full Service
Maintenance Agreement) 0§cs00E00O®00S 23PQPIZBORND OOYODIIQPIND SOIIAOND

enance Agreeme § T g L‘% ||.E?.I ° 08 08°(ﬂ ot QI QI

wosly woyiicontss [QGEBHSSiabien $:30epimpapcs sogpeortiad

Q < C Q C N
@ems@e@:mgp@ d]OCG§[93 qu:ogmsgogc: 139@33&3@{]’33?9 @UI{(Q@’JSGDDD

39020003|09026933(gd §30opSe0:qnd §oloopdi
340005 6gP6§23|05 (Future Outlook)
5038 Cepgrga0pd  390¢(g¢

JoJB-jojq 28633  pdiegP(gpdagt  §rod:00503§0o0sd
§p5:0po0gPis¢ 0dcobigpie gicaonlepd (§EonCea:030pE s0ndcwnd §C:&(g0&agaend

n ~Co

N (o] C

C "I < QQ O < < NP N C < C
[§®o 2000l eeoooo@ emoqmoooe@om cqj crgoo@cooceq 3$¢ 30832006200
§pj o&ne@ﬂé qjmqp (?ooo%aoc FSMA oc?eaooceqp o% 03 %Gﬁl mo%%f:cd’?:saopgézsaom@cf:
eoz]zogcﬁo%ze%:gd% o? <°:q§§<°: ops ooooe@:)c Qb abuT-tob%) wecrgé’a:oi’?: oc%oe%zo:ﬂ&gﬁ

< < <

C\%SQ(SQ](TSQPSO% @p_aso@ c0Os «%Cq:? q@(?:? HeosH (.;]ODEII

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |40

630:00MRVCOOMVPIIBG VOGS

SeomnBooozel S26066e0OCEaMe Su3ea0m (Healthcare Business Unit) o3
Be ge° @l O91%s 8 5ol R ©5Q2:Ce):00CE: i
»oofg5rs8  893(GE  G.opSiooniloopd - caznaddEep 0053 fudgpigosy  (Medical
Equipment  Division) .?é eqt)(ﬂcjpegeqz oagcrgﬁwoqugo@é (Diagnostics  Division)
3[gd[o30laopdi
650:n0d3Eep 00503 §uoogpigres (Medical Equipment Division): cpsomponieps
230¢[g¢ 6205088 QO0e05 0mdMuoogps 3803e:s¢ Fans3deocSmraoesoo (ICU) a3
0050B3§uongpa godespalmaoees  6(ggCiqedgpisé  coapadmSoresnie(03020pd  ©adgpP:
30308 @péo‘:)eooo cr{l%:eoeq:a%f:qo §p§:ogoqp:c7c§ Goooog{)eoscql(ﬁ?l@: Gao:éhqpscfg
80531]0:?@&56133&3 39619_539@38:@(:: Gao:oocﬁeééf:sp we@ésgeeoocﬁsgsfgqp:@cf: $3:c020q105
o <
§oloopdi
N . . Y N ¢ 9 ¢ Q. __gmg
eepalgpeges: oadaB§uongpicosy (Diagnostics Division): ¢a3:a3c0 Sode:000(gE:
(Hematology) 8oeooneva 06:005(g: (Biochemistry)l 98350:056 ©6:208(g€: (Immunology) &¢
ngeepalevs 08:08(gS: (Histopathology) 02003 062036200 ©205398:050 3L
c000059e0:aq0d §cloopdi ofje(ggeqodgpiopS eapalgpege Bmesmseqod [gEorEqsi

e ¢ c ¢ < O o C o < [N o < C C
990)89§8 C\?OC§3®B(—{PSCT? 39@6619(7)@8 @@GQQ§§(} %(—{II_SOD’.)S 0?_]§26’.)GGFGOD§G§T)(T)J®

on
» 3o

=

e Q N e . <, S .S QC oo S00o: 38 [RS8 SloonS
O§G@3Cﬁ% ©0:3200Q[2:(0) QQDoG(YJ’JCoGODG]ﬁ q&a@&j (L)O)Q?O)Q)’Jo[gco @(DO :D&II

65020053Eep ©05aB§uogpigog] (MEDICAL EQUIPMENT DIVISION)

§3l§: (INTRODUCTION)

o .08 Q e Q0 e b 8
G&%CD(D&?CGP 8’.%?:1)& (’781?6(7)?3»0330 32QI{¢

c _o¢ Q _QQ < C C °
0000 CEI0MACACO00MND 390803 OCGgS@Qﬂ’.’):&):

T Lo T

[o] < C QQ O C < Q 000¢ N <
6]5133@ 83§39[§® GGO%@S qooo 9(73 (BQLQQLCG’JG(DQ(;]ODQII
&)%@’DG&)’) GQJSCT&(TSOQSC\%S@DSI gL(%@’JG:D’J

805@(639§°39®é:qu§§ %se(ﬂéseaoocc:g(r%@ goc?écsﬁ

on:g1&0005(g0deo0n  pdes0oE@Egéide(030¢  (G:d00pS
Noeaads §€:0050lm eepliann: [0.q% 303 cnifgoigo 03:0056§30loopSI
poeqsdsd &&:upSdlon ecaplaann: j0.9% 3208 ao:goigo 03:00054§PCl0R5
38 050p&a3E:gp:0d 03:q)[5Cs¢ 6905850§:0006000 Al §p5:0p008¢ ©§6(goE(3

o)orgogsolwoqps (Endoscopic  Technologies) 0% GS@QE@EQD 805@005(;03%5;}@5:0%@@

<

o 8. 08 Q o < <, Q.Q Q . 8 0¢.Q8 .S Sl
G&LO’)(’D&?CGTJ 8’)?3‘)& Qﬁo?ooomg% Q)QoG@DCo('T? aomcomooq?ooo@,sﬁ§g ('T?GgCIDG’I

le]

cq§)p53207):33(go5(gO0g:003 centislas memntiads megaa0n:03¢ 0op5§es0loopdi
S22 RBER% 3RCQ% 9Q: 3oC% 308C OORG|C§0IR

CONCORDIA Annual Report
OA,Medical,Engineering 2025—2026

We Are WITH YOU



Page |41

DOIMEQP:EE 0§6800Ee@P: (PRODUCTS AND SOLUTIONS)

cCQ c oc¢ C < < < C
('DGDSQ&DCG G&TU)(D&)CGP o>ooogg° wU)O.?OD.IDL(ﬂD ?Q -
Q¢ (o] Q
@LC@’JGOD’D O G(S]C G@DCQ_(TJ@QP G@DC Glﬂ(\)’.')&)@ Ue (7?(300@13

3980’3 OCGgGIﬂGG]_o Gé](DUeCQPa?D -

« Mindray Imaging Products (e005986¢  QOOewd
oo%cﬁ?lwoqp)' saqésgeog@é :raoooqoeaooé° (Ultrasound)

§C eooocj;q?aocep (Radiology) o:mooqwoqp o] 3 {

« Mindray PMLS - Patient Monitoring & Life Support (Qaweooé@éoéeao.sqﬁné
32005§)|36000MIPM(G| 00dM§ooogps): §8059s: (Operating Theater - OT) &
300:(366050206500¢ (ICU) 0330305 Fag§3e6E0lea0 P0dSaBduoogp:i

« Topcon Ophthalmology Products (go58eepaladlep ©05aB&uoogps):  ms0¢(gE
qon8eeneqpodesesé eapalgpegess 0adad§uoogpsi

e B.Braun Hemodialysis Products (coqpadmdoy esote(ogoesiadlep ood5ad§uongp:):
sgaocf:@f: qu(ﬁmf)@lo?@weq: o>0r°>qps§<f: 8:3333(73%9]3: (Consumables)i

0P56§:3100qpisS 6LIOY)|U04p: (OBJECTIVES AND STRATEGY)

PO9§YS (0) - ceodmGBep:  egprgndmapt: B FBPUFAE opgeodceas
62008gad(gCs (Accelerate Market Adoption of New Lines)

o 05(?05: Al q}é:ogo olo&eoon Akhil HIS (Gao:é’paooéssgqlcﬁsgcotﬁo@o%) §<S:
Aohua Endoscopy (9%@@35:@@? 0(‘/3(738103’3) o>.§o°>qp:o% eaosé;]eﬂo:ogcc:
o2I€[g§8 c0lE:083203:(g 8 e 600EgndqSi

o eUMYU:  GEoINMOREP  W[YodgIndgeodogpiad  o303§ed Al
v8céiodgpac (0305 co€(godovne(géentean gé@eo%%égé:eﬂoscﬁi
005603 [g08Eqs30R05 38m cs0:g(03kgpiars wroYuIe(ge
(Center of Excellence) qp;)egc?,ec?qoqpocﬁi oogeooocogo,eﬁu

o qP3e§:q103 () - 38 0005mE3E:qpind momudq§s¢ 03:9,9§ (Protect and Grow the
Core Portfolio)

3»
e
)
]
oo
3

c

o 05(?03' Mindrayl Topcon §<°: B.Braun oceo%oq%c\% Caqee @ceo G200
ocegoeocuooo aooomoo08§ 22363 eﬁn

o ©UdDY|u0: coooﬂ ICU .?co: ecqpmmo@@cpooeq:goq oézéq?qpso% sgoéquej
»[gé3cp§ gJodsondeapsyle ©eoC (Cross-selling framework) 03 03¢o3:q§ 8¢
b8 obigogediqp: eapcq(alie agloopy ofeg eagpoagern3Ioga> cagRd

e Q Qe S PPN e g ¢
O§G@DC?®DQ|[OE{F%§C} G(S]C&)OG&)’JC&(DGP?II

CONCORDIA Annual Report
0OA, Medical,Engineering 2025—2026

We Are WITH YOU



Page |42

360505886 0:e0lsea008godagpia @8m o§esonagps

(BRAND PARTNERSHIPS AND KEY OFFERINGS)

00 O < < coc o O
QGU)CDQ @?630)0?00(08 D D
qﬂa‘izégéeoqe?saogm GODCQ)CD%S G&)"U)(YQD&%ESTD 0)(7500)[.1_’%" OiO%Q?E)&RQI’.)S?CSI

o:ed]c:eaooégoocqm ﬂ(ﬂwéu @@oﬁi@ﬁ c;spc SZI[‘:J c;:;ooocgc, og;aoocgg (After-sales Service)

co¢ Q _¢C

CDE G PCO26200 @(T)S(SGSFO% [§®08§°G®[9° OD(DOQ&A{P‘:(T% ODUDSHODO’)SH 390)839[9

393?2@[&@@6180% SQ’JGQSZIO’J GOS%E&&)&SII

L

< C .S

3§2005 Gﬂo?.?:qlcﬁ (FUTURE OUTLOOK)

Q <, . Q¢ . SaS2058 8803a)
OO?-?O)SQOgCo G000 &? 200 9@"6@3061&3‘)& Sdep )]
Q Q< 88983 P S Q < Q

0)88’336618(\?00@3 (212 9% Q O§G)GZG{PS® @I_SO@SSQDSG?OD&%(D

C o
Qn
QO
On

c
B
00
On

C

=4
el
o]

L

—

oo(ﬁeoa@eg?dbapén 888N =8 ogo%crg%cf:fsqoscﬁi Al §é°0@3:39@[§5 Akhil HIS

(G&)SGﬁ&)OOéSSQSH(YSSQCD(YSO)§OS) §<S: Aohua Endoscopy (@@e@oco@@ oooooqoao) (73036333

B§0N056gPe: 0§2000030g8agpia 0lC:0d(gEi{ge el MaeaEadrE MREempSiuo:

0 S c Oo¢ Q Q0 < C o o o
39(-{]9»?§33in0633’)0?%9@’)(\)@@(7) %Uo)(D (3&3[_908’.)06339 390?_"_039@0)(?]09(?
<

6800E[35:60:8E6p507 3(Gpoaso u3agpScloopdi

880330s 390°39[§ e@o%eeoooo% 43 OGO°\@G:DO 3l&0d003¢ o&aps
©o27° [ QR MRR60s Q 8.0Cqps

o

C

clo€oo5200500¢p: (Stakeholders) &¢ 30:03698805 (3z06:65008g9055(3e000 0§codegpo:

139’.')3(\?3(7? S’QGIDLSOC G('QISCESO)CﬂSDO(S]&)&II

eepalgpeges: 0adm3§uooqpigre] - v§R§0pE: eepalgpeggs (DIAGNOSTICS DIVISION: IVD)

§3l§: (INTRODUCTION)

Q < N _C Q ¢ ¢ NS
o):goseqsmcgpooa GOg%&DC\D OJOOOQS:DO@CS

3803 SN, Q. 2, 9 .
©O0REN  ©20039§%008  GER0IOCYEE:
Q C C C . . o C C C N
(Hematology)l @0e207c03 ®e::>oo[§c: (Biochemistry)i 99323050 0@:330@0: (Immunology)i
670980236905 VI o>§::>o<°)[§<°:: (Electrolyte)i 638:59 39@@39@§ oé:oof)@& (Coagulation)i
agsoéeaos@f:s (Urine)i ooégupespcﬂeos ®§:oa8[§<°:: (Histopathology) §<f: 033989333 328m

eoogg)a%:o?: ®0503§oooqp: (3]08:0&5 @péo:)ewo eoo%éa:%:ac%éqo G@ﬂ&qlo%qpscﬁi

L

Q

@%@oooo%%&éd'?so% 0050005 GOO’JO’S(:)GOSC\?JOS golcﬂoaéu 880%@13 oocggo%@o ooorgéafé:qpseﬁ
gézeaoof:qéo% @cf:oocczq%l Gsptﬂgpeggg ogcqgafémféeq:ﬁ% 39’.)8561%?(:‘: c\ﬁoqpscﬁ
o?oaﬁqmgqp:cﬁ @%emof::g%eosﬁsgogcﬁ sgqésgeog:@cf: oo%o%solwoeﬂo:l
9308§®§soa§eao:qp:§:o§:cre§ogp_5:qu (Reagents and Consumables) 0% Gossaéogozsﬁ
(G8SkopSi

DOdMEQP:EE 0§65008e4p: (PRODUCTS AND SOLUTIONS)
0Q _Q Q $3o0&0m:eh S Q Q. [PRS °Q. ..0¢
000300 oooogac?,qpocs\ gGoG&Dcht’)_D(f? QQeORCE)
c 9

og:gjs?oom@(rgeoao
0000500232009 6329050 G@ &:9105 303OENS 0865078660300 Q0l00S -
T T ° & ﬂ °€ZI T T § i °C\2| ﬂ @

o eepolgpegeqs  08:008005qp:  (Diagnostic  Analyzers):  o3mesé  Beqpadead
° oc¢c N _C o ¢ ¢ C C Q C C C ° <
300dc0:deon o30S 80608:08(g8s &oeconeus ©8:00(gl: 9dm080

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |43

N

Qe C < < NS N C NS C
CDGSODO@CﬁI ©200302:02000 020D O)@:ODO@CSI 838393% SQG@CDGc? 0)@233()@C3§9

Q C c O C C C < C < C
Biodes05(gc:0330305 :6500EqpS(gE spd:0pooosdgpl
o ondqespolevs ogdgp: (Histopathology Systems): ooz (g[gE @an &)[3_3 005qp:
C C N N
(Tissue Processors)i Gaooeqacoow§oq|oo (Staining Systems) &¢ 00500 gog@:eﬂoz
(Consumables) clo€a0p3 (Gpodeano ey Cqodgp
e Laboratory Essentials: 3aan(0309¢86(goCiqpaeagiappdondgpisé Fe(gnicon 38m
620539§:09: 03§ 000gPP36200 F6(gdondogpdiqpi
cC ¢ < o C C N N co¢ C
e Reagents & Consumables: cpdc§odgp: 0e86(godeec005 cvpduosdCesaayzad
o C < N C e ¢ C < C o N\ < [} < N
Béon§imapdmeogge  ©005308:0000905qpisé  2d:gogpdigpid 3o d3(g
cooo05de0gga
C [0}

C c . c o Q C Q
e Reagent Rental Programs: ©00C 600D0QCi&seg  QP30]|OOQPO) c;chgqlc;o:[gz

L

NPy < C c Q C C < cx_ ¢ < C N < < QO _C O
C\?OC@SQG:G&)DCG}_&@ @(}U)CGOS@E G’JU)@@:?:({P:S@Og(T) eooogog;@: o?c?oqjmqooo?
¢ .< C C < NS < NP < C Q
9:%?:?8080’)3”@61 CQOD(YIJLGO)(YJ’J 39&39@(; 0)(92330006@333@@(7)4{]33(?

3223%(g|8Ee020p5 Sodeagppdeaggieorn osdqpi
qPS9§:3I03qPis& ©UrY|u2o6(go05 crodm§mee(gqp:
o Boyesé 0pS8Sedeoas coogpeo(gé: (Ensure Precision and Consistency)
8053103(03p562200 ©050gRS:P:a¢ ©205308:00809p5:q: ©5e0056(god B:c0i(gciys
a6e805Elaopdi

ngeaadap condapdi8ead [§EorEewus(gé: (Improve Financial Accessibility)

PEONODISE  TPOOOOOD:  GO0OFO§GPIIOR00 62053090503 OIS0
0§0qP:906a0¢ c800Egade0soloopSi

o §p5:0p00adCep gSresonlqpdqpiad 03:q)(gé: (Expand Technological Capabilities)
39(\%39@(\?]305 o@o%qp: (Automation)i G@SC\%OQML: GGp(ﬂﬂ’.)Gquﬂ o@o%qp: (Molecular
Diagnostics) §<§ Al c?é:op_oo ed]gso)ésgof?:@lﬁqp:@f: or%:qleaooéacﬁ(ﬂoaén

*  o0§es00de Mmeconndmmlg) cwScigpiod (§EoE(gé: (Enhance Support Services)

N (oY

OG@:?&):?GODD oo@@eaoocaooel @loocoooogoo (X)c? :DG @l@c@&ip ?C OD 9 &L) 613
&)Cd)c?oqpo GOJB’DO@CJY%@Q G&)’JCSO’)(S]:D&II

o caraRodesapdCenead [§EonE(gé: (Strengthen Market Position)

< <

O G(S]C G&)QC&(’DGQ"_) @I_C\P(S@CQZS?CSZ (X?USO?:T:QI’JSO% 390)’&6@08

C. Q9 < C C C '] <
so<§,:1)®mogc[§cooo§mosog G&)’.)C&(DO OD&II

)

360503880 pzevlieaongodeqpiss 38m 0§esoole/madmsqp:

QIaSoB0pS 208:20808098(8r  13[03p5805qqean 005308188  ogqSiqoSepiod
°Q. Q¢ ¢ c <. Q Q R T - B SR Q . _..S &
(a)(L)oGO &Cs]ﬁ oog)ooooq,o 390339?0’3@[@3&)3@ GODOCD('YL)%@'DG{P«?COI O cOlCs G&DDCQ(D
QZI('TS?I(.;]:D&II
CONCORDIA Annual Report
0OA, Medical,Engineering 2025_2026

We Are WITH YOU



Page |44

. N ¢ ¢ C Q o C C C

e Mindray: ©0g:0C000Gs0:000  (Hematology)l  @0600pG030CEP  ©OGIOOMD
. . o c Oo¢ C C C o C C .

(Biochemistry)i P932:0§OVCED POGIOOM (Immunology) &¢ 5006903005 (Urine

o C C O C N C o Q C C c o
Analyzer) 0339013900 GC3008C0000000: §e3q|¢  (Reagents) quo?ocoo@ sgc;@e

’] o~2< C C Coc S Co < o
GGT.)O ﬂDGquo@iCGTJ OQ)CC?GDJ’.) omoqu_oo.?g G@ﬂcoqlooqpou

L
o Leica: odOg: 3>o00t0gPIe 0200C  eGepalgpeyespart 3aX(glean  ©odgPisE

¢ C <, o
mm@oog@oqgo"
° < [o]

e SFRI: 00§ cepOlgPcEROdCa0EPIT0d  F00:C00C000026ID  33COOD0
. L?§ q ﬂ. g °JLqI° 08 et GI]

N
(033

00

fab}

L

< < C C C o N < <
006303000 (Electrolyte Analyzers) &¢ S00500 20:002$0POq s

2§0005 egP§:g|0d

C c_Q N < C cc O < < < Q o¢ O N
G§OC39§’JOU)OD° G%D@@C&'C 08]?0(7)33[2 0)@33303%396{]’3839@33(? 3931]-?(7339080

o
C cocC cC o ¢ C ¢ ¢ <
GS02CEOIDSCE0D g@ez@m@o@mq_p: (High-throughput analyzers)i  30qQ|©0>05 @p_a:op_oo
< C ce NP COo . (o]
szlooeomggqp:?g s@oop_ocuo@g QPOC§s oaaoeaiggs (Intelligent workflow management) o007
C C < crrere < o _c C C < C
G(ﬂc:c»oooozoog 39909@9[93 s@@gs@oqooaomeé]c:o)p_o:ooozeooo c;sp&gpc;geq:o@o)qp:

v—8°l' lo}

0B1coBEGE  0§i08Begiyl  sondeocSeudesootogarepSgicionps
QQs 5 §o % aoooo:ooe(soeaoocogooeg 0)030&" 00923230

°On
°On Co

< C N ¢ cC O C C < (o] o < ° C

39?0)0)@0 60)0@)3990390&8&{]’33 c qll:aooo:na) ﬁ:&%O&DE{PSO? ooeepoogo 390?8@[@02@
e ¢ C C ¢ O C ¢c ¢ C < C o < <

9’30)89§8qp‘5(3ﬁ C\POG&)DCQ@(TL) @CUJCGT?I GGT)(ﬂﬂ')Gg(D(DGSOSG @?@mﬁ:m%@@@@q ?

o

Hel]

N

o%onmde(goéicdomean  oyj§eoeaeealeqpade  A33a0g0dgpiad  (gdsopSienidepd

Co, 2, Co C omQ 2 Q. Q< . ¢ <\ Se o’]
U)(DO?O%; G@(ﬂcqmqpno? (0)(39G0o§061§ q@?§ooo:)°o OD@II

CONCORDIA Annual Report
0OA, Medical,Engineering 2025-2026

We Are WITH YOU



Page |45

cC _¢C0o C _C o C c (BO
33CQ|C§OODC\POC§8&PS®CTDOQ&8 QOO’.)G{PS

oRES 98003¢ 00560083600 32ENESLIICI§005 M
BBy %% 2 ? QCROOGIPIR ok

@c QQo ¢ @ oc. ¢ Q_¢ Q Q (G tial)
§6’)§CCC¥8C G O?Co§(; OOOOOCGBQI(YDG’BC\)OO eospatia

Q¢ Q, 00 9 o cq ¢ e oN
&?CGT.) oggomqwoeﬂooo? oooea?° Q)CDC@U)@(D@%SH@G:D’D |
N N N N €c 9. __ ¢ ¢ ¢cg o K
GﬂonDCS’D§U)®9L @OO :Dgll (78'%00%&)8 39CQ|C§ODD§.C°:
o Qo Q¢ Q. _.¢ Q Q
@G@@@G&DD(DGQG?Q?CGTJ (QI@:(QICO&DﬂCQP:SQOg(D
g

U%(Y{I?gmg@g &D%S&)O%Sj GQO??S@[G]_C\&OO(TI%ODP_‘.S 0382(7)3@6120(7309[1334{'380% (:)(?2@08%861

le]

3(gp9320 @ea0:000: 6305EgABAI0S §oloopdi
005mEgpia¢ 0§es008e c(gqCegodyp:

e GPS oopdesepodtiomeaiosdypieé sBoondoogésd elgodiomeaadfuoogp: (GPS

Systems and Total Stations): 0>pScgepa¢ B>OROTBEOQPId  WRE  O30YRD

03¢€:0208Eq$320305 [gdoloopdi

e coosmnomsogpsé g aypie(gdagosdqp: (Laser Scanners and Mobile Mapping):
69058 ¢[godEionee: 860B§:qpiac0d :s0¢(g¢ oadugpdiqp: [§dolaopdi

o [38Ce 08:08005¢p: (Tensile Testing Equipment): csooodcpdeq: adiogpSsgpse
38EepSa0:03 0dea0:q$320305 (§6Claopdi

o 39&:g¢ ¢godCzom(gls(Drone Surveying): c[gqds093E(GE s0§r0decp0egpPIpe
38cgudan aqc(gdgo 6s0oEgmdacas d3scuzoloopdi

o 08§ (3w o§esooloqp: (Training Services): ©0d0gp5igpid  ABeepPadgo
39&?2@[%866183908(73 co(ﬁeogosgo"?:ql wém%ssgo%sg@éqp: Q@:eos@é: @o%dbap_f)n

PI9§:qI03qPies oUrgU4pP:

o §pd0pd Be[PEadgpiopd :(Geqo08ie Des00l8Eqd - Al §& egagpegd
cqgag(gE: (Mobile mapping) §p5:0p00a%2 0B3§uoogp:nd 3adigjesonlgad(gts

»  odesooly §8cglap piélede afifSeoqs - ogdioyS spSiopaosdEap oppdoBieqpied
[g€omg&zants 0§eaondogpoondant esongod(ga

o 05mE  dYmongod  380%kes - mge(godliomes:  mgoadisdlep
c[godEiomeqespSiopon s0§:00603098egpiacanpd caonlgad(gesi

o 208nd: 08w :Emwodgpd J8eomligsemmad (gEorled - endogpdigp:io?
Q?f)c%:gésaogéz SDG%GGTJ('YS&?Z?(:‘, sgemo&ac}: sgoéqugéeqz o%wéeaooég_cﬁ@&u

o cqqPS 3Ceneom sondedeqiqp: 0opSesonndad - o5:gogpiel  eny|s0iaRss
u?@éo%o%sﬂqeoao o%eaoof:g%qpssgeoT @G@éej ooéesooo%@&u

CONCORDIA Annual Report
OA,Medical,Engineering 2025—2026

We Are WITH YOU



Page |46

360503380 805605368008 godegpies 38m o§esoneqp:

AR ciTeoimens | RSl @iGEeodeed
colqpieoyd(3o:0pd  03c08aagpiaé  pedlieannlgadagd§cloopdi 0uSurecadEiamayad
og&ioqeon 20€ondilqegpiss ©5a0056(god 3:anmnSecoonddes: 0§eaoolagp:ad
3[gpdae0 $B:e0z000:0l00SI
32§0005 6gPe§gIodgp:

€Q O . & _o. N . Q Q Q
(g%o%&)@ a?og&l?qposaogm 20CO0 (%Q_IGO‘,@C ?C Gq:)C QI[906§’.) (1) O§G®DCG

oCo
N

8°GO°[§§°08 ¢ §°°°@8° & 3850830006000 3c33EyP0d ©sdap: (Automation) &&
DICOAFCINRC LiiGOReC: QQOF: p3e §0qp: (Automation) &
<

C < C QO O ¢ < C C C O < ¢cc O c ¢ <
ODGO‘D(YIIG:D’J §82C\)@3({|’33(T.3 GCD&)(Y)GOSSP? @caoccqlmﬂcﬂa)eu (‘IaI&OO)Gﬁ Gﬁp?@ﬁqm?’)
ao%zooo%ogogég%l O%O’{IGODQP §(§ (Y&lé:(ﬁtlé L?].GOOD O@G@DCGU)@(& 39&%(5] C\POC@JY)ODOgC
CX%(SOD%S? é:GSODéOgDSGl% @0%(3]33&"

CONCORDIA Annual Report
OA,Medical,Engineering 2025_2026

We Are WITH YOU



Page |47

cqpCag)Geegoad3Cs 0§esonce O0:eq):

o ¢ C
[Aleopt~elep)
o§eaoo€cﬁoéooo (Service Centre) oop_S Concordia

D

L

Public Company Limited &) 3{):@:};805@0{@59 qﬁeq:sgcgcfn €%

B3moadSonsd §)000S © oo Q e .S e,

|00 @@o 2001 §)3008FARIPEOYPOSOI:

og;p_S:qu (Office Automation)i eaozooo%a%éqaogé:eﬂos.}é

N oQ C Q0 . N . N e

32CQICHOODIOCEPD OODNDK VDGO ssog@lgoc?gqpo@g
o¢c o¢ o ¢ ° < C C o

$25s 0pRCIgCep 8odqologpdagss  [§Semsean

9 0Ce _C . Q _CQ Q 2 2105602009: 10905
O§G@’D OQ|§®&;)§06{|’J°(Y€ 08]?00?0 320099|0060:002:0 33@"

I
¢

0050ngpa¢ §p52c0d:qp: (Products and Solutions)

o §pod: BASImEcypndosdadiap 0§esoole (Office Automation Service): o§qo5omgpe

[o] o c o C [y o [N o Qo (o] Qo [ Qo c c
8 onz0dgpa¢ 0gEorqPIaa305 oo.§°ooe,[§[[§c[§c, o§esoolall

620s0BBE  0gpdiBuon odesoole (Medical Equipment Service): 690560§s¢

°QQ ¢ C QQ . xQ ¢ . . 0 8 o . ¢ oS
(36106(9’3 ®(TJ(DG]_OD’J({P‘,I 80)0)(7.3336qu GGTJO ﬁl’.’)GgGGP?(; E{ImQG&)oU)(YJQ?CGP

Q0 C o0 N < C
0’3610336{"353908(7) Q(L)QGOS@CS O§GQO’JC§%II

2EqE8unRBEep  0cdaBuoo  odesoole  (Engineering  Equipment  Service):

e@o%8°093°w:> o3 GPS 0sdepisas 9030:03¢:0054p: (Tensile machines) 330005
DC30§|000Q: ROQERE  QTIAROPCIOMOQP: 3

[y c ocC [ [y
@[@008§°ooeoﬁ o§es0olall

0§cs008e0gdqp: (Service Systems): 200>&:ag|OdTBOMIGPINS  F2gl§sE00SE(geRd
o¢c _ ¢

C < c . c.c C C c _C C < < <
60o¢(03p56000008Eq§8¢ WOea00EgndgEea00EapSgP:nd s0:0de0pn8EqSs Odoo

&C Power Bl 0506ps(§¢ ©§00003] c0pS0056800Eg 500580103l
23:@opqpiss  s003230565008gnde  Iwaog(géondgé:  (Customer Communication

Enhancements): o%eeooég%sge[:ejsgeq,qpm% 393?|$§<°:0>o°>e[§°é @éﬂ%&&)é Dashboard

Qs GDéC%ESGOS@éS?(:‘, o%eaoof:geooof: “LE{I’J(D OU)CDt? QH_O(Dn?(D@C ®§®U)(YZE|

coni[Bpsoses0:8EEics dosdlrgSi
0p59§23|054q:8¢ 6LOY|| Lo (OBJECTIVES AND STRATEGY)

e oooem(038 (g[gee(gé emoE(ggo clyq:dSess: (FTFR) o m(géadigéonc(gs:s -
§p520po0qCqpiel  g&eaonlapdad  osdonay  ecpoyand(ogmicnsglise G0
coog(3pdodes0i(gé: o3pondaod caonlgad(géa

e a8c§opSocde 30o§]ls (Downtime) o3 eagpygé: - oyE(gdge odg§esont
ao%eo:e:uo @Eoogézaoé: o$eaoo§3%qp: (Field  Servicing) §<f: @lmémooaug
0B8:036:(gEa0egps c0:aad(gEigs ca0ogd(ge:

o odcaonle c0:8égs: veomad ABgE[ge: - 03:q 3 0pdiaqd§ e §p5:0p00m¢ 8¢

sgeocf:@cf:ooéooosooé o>0r°)<u83[wo sgoq?ssgeaooéqos@é eaooéacr%@é:u

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |48

* 2ygop e0p(0h} [gEorCeuigls - gEoutigang feoqis odgéee(ci(giardepio?
0560007 602¢(3p506690:8Eq8 8005 vrondewatsgpind 32a3:{g|q) csoolgad(gal

o 5§00  pScsiceonlgode  Bepadend  [gEond[gé: - mmeepligossd
ondogpSicondoyé 0B8:a38:eq (Inventory) 3@ qpes 0:e0lC:eaoolgodgea

gé:esoo&q‘o_s§§ G@D&@éﬁ({p: (Performance and Achievements)

JoJ9 980038  o§esooleolomnmes(yé o§esoolem(ndsedlé:  (G,506) (03603
08§: (FTFR) ©0% §¢

GSQDC@CQD G&D’DCQ_(TJGO°§C9[9 OCD@GQEO%@O&COC 39[9 ODUJ @l@ooc

O?SQOT?({PS@]S (DUDG(Ych?Og%Gl?U) G)J% 39@ Glﬁl@(.;]&)&ll o%eaooég{c;moésaoeqpod%

L

03B &:q100 5@8 c909¢ 0'3@5 & 23§ cc:oooge@" 3 emé@ 58&co0o Dashboards qps
0053|0040 9 3$G 3IYFSC e G(O3R3 qpP:

3933@ @5"(7333@330 303052006P:0005 23:900QPEN oo@ 5603
T° I. TN B (ﬂ ° E L°g u.‘:?.l ° T gu T
3803:0005c0mE08 S 3 5010025
3303 19$C00606)§ 36000053 M(G30l0pd

sra§ooors Gﬂ%@@:qcﬁqp: (Future Outlook)
Gﬂaao(ﬁco(ﬁﬁ cg%&o%oop_s Al §é:ogos¢>e[§[§ @Lmé@éeoéﬁafg’éqo

sgogeo:suorgoﬁgqps (Al-based maintenance alerts) 085 q&:&@@é@ém oysaooégg

o]

C C (o] O N C C o N N
O@DﬂCS@CG’BDQO? U%%@Cu?(; 3\9583\?6{]093’3%)(73 393308’.)600 33039@86&]300?

<

C c O C C < < ¢cCc O c .C C .
GU)@O’)GOS@CSO% eaoocg_ooogo:eg @@&w@n (To)_lt%()%@ﬁ qp;)gya?::ﬂmg;o Concordia Gﬁ

(o]

oC °

cdg:derqCs Bodqop(orpSe(g: epElgieonilgodeons

r8°

02 < O C
Q g@oom@meagcep OOO)OOO

C C <

[
o§eaooc§o? coassoogooeﬁ @o)o]oogu

CONCORDIA Annual Report
OA,Medical,Engineering 2025—2026

We Are WITH YOU



Page |49

6U0Y||ue(gond §C&:(g|0&eqp:

Concordia  Public Company Limited :)0@Q

828’326618(\260%3 U%SSEL%U% 39@@30%39(78@'_6:]&'@(73
@%6’)%8&0)@0%} § C\Rﬁ}’.)(:EPSSQOBOS (Y{I«%SGOGQZ
C C ° oc_¢ Q< o¢c ¢ C
GOOQGﬂDm? 0 c% ggl GGI’)(;]ﬂDGgOOG@o %Cg(:)o?g (Yf&)(ﬁ
39@396383({"3&7%01 U%SU)(TSG(D’JES@% C\)’.’)GO)G@S
39(\)988’9(\)’)6(73’.)83603’3 G{I%SGOGQﬁG@')C}Gﬂ')(ﬁ?

clu‘g
i

gpqpiogt iorpSqoof atsidgiosgers (Gloedaeiys JE::
Gqﬂéoﬁﬂsm(ﬁg GUD’JCZI"_LD’J(YO.B @(YSC\D(YSGQG(Y)D(%SQCD&

665 eaongodaqedoloopdi  joe-jo B ooaoee:sd

N

C Q < (o] C < C < Q C C C Q < cre
30p8: MEABPS 03ROABIE0D (R§2606EEEEIEEEPMDY C330]IMQPIsEaPd S0&:000(G:
20¢[g¢  ca0:0050Ep  §pS:c0iqpind  co:mbogniepdadoopy  mp§emmpdioon: @

(o] ¢ C Q C Q C NP < (o] oc NN
MO3M05eET?PS  eLYUE[grnd Sesonle pdcsed mepiaE(gaid  .{EBLISGE
o3[gSesonlgmd3claopdi

oIl coPadmS eags0§0éaadEep §p5scudiqp: (Hemodialysis Solutions)
RSemmpBioo: 2005 eogpedmd  aB8§:038:  cengeqpadedEp  §pdiodigpianl

C Co Q C o o B B Q C o ’]Co N C Co C C C
eplelepller ¥ 393039(]-9(?0@[900’.)061@03’.) . Braun (Qpe§) &¢ 0sc0 c,eeoocaoo@c,@c COPOOMO

eog:oo%@ég% (Hemodialysis) oocuooo cL> oﬁ’) 3E|° coogpoeeoocg_ma&oogu Goqpmooo eogooa§o>c

GO?JSCY&(YSOD&C @%G’QO’{I%S@DGQSGO)’JQGQ’JUS? (Y)C&QSQOB)CS (\?3908&](7)@(;@33[93 GU)’)QI"_U)’JG@D(Y)
C C < . < C C [P C N c <

396613(5]6&)’3 (YJCA]”_.DOD@? @@6]33&” Concordia OD& G(Y{I’J(Y)(Y)O GDgS:DiO)CO)(Y)E{PS?(; MO
o N < QO O _¢C C N C (o] < 0’] Q < [P < < C
1239(7.3§4{|33(Yg GCD&)O’DGOS@CS@(; UL)SCD(Y)C\)’JG:D’J 139&?() C\PS@OS&IU)(‘Q @&&3&86].3080

o

<. . Q Q o & e Q e .S cogQ .
(‘IZZIc?oQDGGIoGODD(;Gﬁp(’DS% ©0:3200Q[2:0) 396@3(7)39(7@@[61@?(} OO{CC SQO’DC 390)3@0

BqPdTPeagi(gé cmPpadand B§:88:c00ieqpnde §pd:c0éiqpza’ (‘:)Eemoocpéze Q§S8€ec0qs
0p5§056la0pS
i 0§e(go&:[03p5 ee[goamaneadiep spdicodigps (Endoscopy Solutions)

. < o¢c _¢ C c . o¢ < N < C C
Concordia ZD& 3’90’)3’96?(‘.’3 SRNGZG@DCSQBCGTJ &36130§6{|08§(; ('Y.EWSGDGGFGG)’JQGQDCD

=

Qe e QQ 3l g o enSo 8,8 @c Q Qe
3’36&33(’73393?6{]9‘,390803 9?3966100 G200 GGT.')O ﬁpGquo @@omeooo@? 03:)3@ oosl]oo%cco?

£ 3o

Aohua Endoscope o:@équcr% 80390(75@03@53@@&)9_5: 38eh oqlq%zeoeqzeoocf:egpcs
oceogo?émccgpcr% §§o§s§|°§&wé|| ?ée@oés@é ﬂoego?oo@& (Endoscopy) :)3@c 39@93%§§
C ¢c oO¢ < C N o N ° c [o] Cc 0O C
SEme:G[Eoc:aqcsp OOGIOISE MPIYQPEIBORN GI0{QPIC saa?s[gpop_g eﬂe@oc\?ssoeoao
esptﬂgpcgeq: ()831@30003? @o%moéd]oap_f)u oo?:?ogsraogcc:s Concordia :Dp_S @é}egeqj:cgogsaog&

°On

Aohua Endoscope 005(0)a3:03 c320E(gE g0 capE:qi&E3(8: cooepfsdoné 38008ea008: seapt:
qooSgpisémoy  eqropadteonnd  3803:g,032:8Cep00y  egpcuteiloopdn  @eaddl
c9008g05I0520p5  e0f(gE  eepalgpeyen:  §p50poogpiops  §al(Giooo: BdasiaO3

CONCORDIA Annual Report
0OA, Medical,Engineering 2025—2026

We Are WITH YOU



00¢ e.Q 8,98 Qo Soiime los 38ah e < Q
??CGOG®Q§§Q GQ):O’J('DS(ECG]_D §£o(\)®o€ﬂ3e OloCe200 [212]5)) (XBU)(Y?:?(D%B,?(T?
¢

~Co ~Co

NS c. 9 < Q ﬁ Q < '] <
nzloo@%woeosﬁ@?oog (7?(301’)(3] GLDDQ?_"I_UJD(T? 396@)’.)00390?@[0 OD&II

Qll 6303§12000C23IMFPOND 046 (HIS) ¢ 62055398:00008:329|003C003 046 (LIS)

c . C < < C < C C Qc (o] <
3®Q|®U)OD (Y{I§3@’JGGI§G®3§G§13(’D$E @OgC(?SG@DCSGGFQ.ECGlD ('DU)OOOU)Gﬁ

2305333E:00093(gd  Concordia  20pS  caogpisE  ©20530§:38q00qPI0305
PC3000 o QUSRS IF50R$ Q=320

° C N N C c cN _¢C C N C C c C o
680:§)2000C23g MBIV 0§6 (HIS) ¢ ©20559§:0000E:32/0530005 0§60 (LIS) $p5:008:0:03
03:c0:886& 3003008 Se 8050003 °°[§° S Akhil &
03:00:8Cq 3 §eom  spdiopd 80500538 30p5:gd0p3 i &

C C [ c (o] C C C c C C C Qo cN c _ ¢ C
o:sd]c:eaoocglmgd]oagu 3330 65058g05g0520p5 200xE:35|053aL05 8dasel crdcsid

=

<. S, < < Q_¢C O¢, C o~ QQ Q. < Sorn S C
ooeqoooe§c Q?OC§.;C\)@OU)? o)o)o)oo§eq|lo§?qp°0? (L)e?o?ooomcmocoge}esaoc

o]

eoooo%éeoz@cz & q@:eoeq‘;@méeﬂo(ﬁe o%%eaoof:e Gozsaﬁcq:ogé 3o°)q|
° ° ° JL JL

Cl’c\)é" o o ']Co C c Qo o o [y Q ﬁ [N o
§p9:0062qp203 coléodoopdagtieaadanpd cgadel ©uNY)|UDE(go0d 320
eoooorg@e OlooaS Concordia 2008 3830l 036000800 ®0¢  S8cmmntiwdeonn

'? & @ T e ° Sl JL? ¥ T1 °g§

c [ [N o c ° C [y OCo ﬁ
MY§26066:6005EqPOdE 2635368000533 P00 200000 [g§endiea
C
¢

<, . Q Q e Q S c@c Q . SOl 3 Q
02|§093qu6039€§13(73§% O§G&D’JC3§L GOoSQOGG]_o 320¢ CU)CG({I’JoSQUg(DO olo (Y)P_:).

° JL
C ¢ _C < c "l c
65058ga5a§ 6poguSTloopdil
NN anS . Q S Qo€ S8 <, .S
coqpodambon 6og0§08e §p5s0Sgpe 9@;@3&@@ PEYOPE §0520P00qPISE
¢ ¢ ¢ <, 8 < c < @ QX 34 @ <
3OQIO0S  ap§eneeEeoateqpade  050qi  (gapdaeamn  @addl  ewry)VIE(go0d
C o Co c c C o o] C C C C N o [N~ C
qc:§:[§[o§.g%q|o:w@ Qg5 orp50%6a00 03000500300 FRETPE:0OGP0R ©§0D:c0ze
[g§er0q§:e0eqeoneqpade  comosd  SCenmentemnolicoeqmaaznd  Concordia @
[ [ c o c O [y C c (o)) C Qo Co Q (o]
oaeoooe@oo ealeploatelepten) oocoooeoébo@u 38N qc:§:[§[o§§ 220056022203
Qo N Oo c o c O C [ o c Qo o C [
e[goCzedoonndeseann SQRAR030330g)05¢p: cqqPd §:e0eqEeooEeqpade
(o] C [ (Y c CcC 0 _© ']C C C C [ c . [N c OCo c
B:dgodgpiss 1§38 c0lC:ed eaongod(gigé Concordia 2005 [(gdeo8EEa3E
o cOo _¢ Go C C Co coO Co o [y Y Co Qo o
03035805998 B§000564P6§:3|05§ 6000 Q|§26066:6008EqPOdE §pS:c08zqps

0 Q. @c Q [N < CQ '] Q
QR0 NI|YO [Seloplavies] 61000&(\2]0’)510 ool

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |51

N c._0O¢C C 'y C C C
SQQOGMD@SQ?CQD G(TJDC8§§GCDD 3?0%"_0&30)§®

Q@ Co
SQQGICQO)D

32,3053 c0nligsean 30 0p0sd veoroe

cg@cmo%wo: Bgpacoondadieanmeadad8mad  wpS  ayoodacad(d:
omo§megeon  Sigdeqr  Idecp@oogPipodaé  guiuglgpist  pemaB0daod:
06q0c330305 6agPSTIP3096200 0r§8:qpi03 ©§03602qS1 3G 33D 6MOCesED
Q. < Q Sosasal  88aS Qe 0 & 0 X S S8
ROY0g046  oycodiazse S8el  cpdogiodgadypid? oeigong)  geosgaonean

< C C Qo c
§p5:0085(g¢ 862§30§ 208508(g|oonzclaopdi
cg&oooczﬁ 38,30p5:0C6p 305000802005 38m:EMErea00 sl§odorogpisé eesond
sl§odomogp: 0:edlColo€§s w§gESSemd  mdmdé  Clofeos 97053803
SJ qp" i’ ° ° ‘?SH g L T ((g
oOCcC O¢C [o] [ ¢ Oo¢C Q o C N c C N
oo§°:>oe°ooo°ﬂdbo@u euooqmoool eoo"aaéepooaocsp 869§308C @@ocrgomeoqs@coT

le]

SQG(DGD’DoGj U?U)S’Qg(‘o’ﬁ 399§JY)C1D€{P°(YJ ﬂCoC\Dégg’J &)US?USCD’%%O]DD&II ('Yg_l%()d%&)é
QDG]_Co@@?(;&S:?J:%CG G(T)’.')@U)I 399£®ch°@03883€ng@8@0%| 3996@&386@880% §(§

3206502E6M3603 OO 3900°[§ cOS0034PI03 ¢ ©25:0029600E 020l
i @ |L°|. q|°|.g°§° 8 ° @

cc 9o ﬁ < N < ’]0 C C Q [o] C ’]0 C C
08_]%00%(3] o?oosggpog 3 gmoooqp:§§ SQ?SQQL(DCSGDDD 3 GJO’JOD’JQ{I’.'):S@O&CS

o Qo o c < / Co O Qo o Qo C Qo C o Qo C < éL (IS o
LYES qp oa@ ooooc?oae 0200§56§(5C oepigio(gla gEaudigEaneq(gtiac omo§ades(gt:
02003 ©gJ203 goocooyeoao ngadadep olagpiod (gda3ag0d §oloopdi

0.9, o R o C o o~ o o o C C ’] < Q ﬁ C C o C
39(72"_00)eg'.)o Ogt()()gqpe GﬂDCﬂDquo(Tf %%QG'BGC\LGO‘, G&)DCQ(DO &)gll (ng@ CJ?OQ.”_OGmCGTD

L
(Yal&OUDGﬁ 3’99 38088&%861’3 G(DDC%@%G&)’D @8%{8?0@5 QIEGU)'.)(QZI (I-.BO']S({PSI

cOahiopOepdiqpis  Sqffdppaiqiogd  jooq 956 [5§eogte  opgadqpigoes
(“oo ©aEP063”) &¢ M@ @ O 0:39(;@503 S:0152 (Constitution) 038& 0305536 §olooaSi
Lo eﬂ °8 ¢ 078 8. @"L E*ﬂ& 2Ps 7 @ ﬂ *
Q c C N Q C C C [0} 00
epllaisleNlel) Ugor)sagoeﬁ R36900CHETIDMORC Qﬁsseogs@ooqpno? 38 ongooeqo
(pac.%:éqpssgo:c@zé ®.§o°>ooo:2| eqlcrseogorc) wemaésgooéewgeﬁ?(f: 63300883
N c Oo¢ C C C o OC <

399039083@0613 3’30?"_060)@0 0)%]:?03@%26{]98?(3 (Yol)fﬁéGO)Gl% m(TQ)CDUS 03%%3§[§|_@32(;|33é"

SHAREHOLDERS
HIGHLIGHTS OF
o ~‘ GOVERNANCE ACHIEVEMENTS

f
J (2] \%
BOARD COMMITTEES &l ‘ f o'.‘-'..'o 6\}

BOARD OF y
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% /
- Audit and Risk Committee | S
- Nomination Committee il

- Remuneration Committee .,/3 y A Certified Company of the
- Executive Committee 1S0 9001:2015

m Since 2023

MANAGEMENT WAL Co,
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5 Ay

v any)
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A Committed Member of the
UN Global Compact
since 2021

OA - Office Automation

Med - Medical

Eng - Engineering
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CORPORATE
PROFILE

Concordia Public Company Limited,
established in November 1993, has remained at
the forefront of delivering high-quality
healthcare, engineering, and office automation
solutions in Myanmar. Over more than three
decades, the Company has built a strong
reputation for reliability, innovation, and
customer-focused service, supporting both
public and private sector institutions across the
country.

Headquartered in Yangon, Concordia
maintains a strategic operational presence
across key regions including Mandalay, Nay Pyi
Taw, Taunggyi, and Magway. This nationwide
network enables the Company to provide
comprehensive importation, distribution,
technical support, and after-sales services
across diverse industries. During FY2025-2026,
Concordia’s operations extended to 116 townships
nationwide, while revenue increased from MMK
21,803 million in FY2024-2025 to MMK 23,571
million, representing 8.1% year-on-year growth.
This broad market reach and operational scale
continue to reinforce Concordia’s role as a trusted
partner in Myanmar's economic and social
development.

Following its successful transition into a
public company in March 2024, Concordia
continued to strengthen its readiness for the next
phase of corporate development during FY2025-
2026. The Company remained focused on
enhancing regulatory compliance, transparency,
and sound corporate governance in line with the
expectations of the Securities and Exchange
Commission of Myanmar (SECM) and the Yangon
Stock Exchange (YSX). This ongoing preparation
reflects Concordia’s long-term commitment to
responsible growth and sustainable value
creation for shareholders and stakeholders alike.
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During FY2025-2026, Concordia
continued to strengthen its core businesses
while advancing its long-term strategic
direction in the healthcare sector. The
Medical Department remained the
Company’s leading revenue contributor and
achieved 21.7% year-on-year sales growth,
supported by strong principal partnerships
and solid execution across its business
divisions. During the year, the Company
further expanded its healthcare solutions
portfolio through the continued development
of its medical imaging, patient monitoring
and life support, ophthalmology, and
hemodialysis product lines, while also
introducing new technologies such as Al-
enabled Hospital Information Systems (HIS)
and endoscopy solutions. These
developments reflect Concordia’s
commitment to addressing Myanmar's
growing healthcare needs through
innovative and high-quality solutions.

In parallel, Concordia continued to
accelerate its digital transformation journey
by embedding technology more deeply into
its operations. The implementation and
utilization of Odoo Enterprise and other digital
tools helped improve data visibility, workflow
coordination, and operational efficiency
across the organization. Through the use of
digital systems, automation, and data-driven
decision-making, the Company has
continued to strengthen its internal
capabilities and lay a stronger operational
foundation for future growth.

As a public company, Concordia
remains committed not only to financial
growth but also to responsible corporate
citizenship. The Company continued to
promote sustainability and stakeholder value
through its  environmental initiatives,
operational improvements, and people
development efforts. With a disciplined
approach to execution, a growing healthcare
platform, and an expanding digital
foundation, Concordia continues to position
itself for sustainable long-term growth while
delivering value to customers, shareholders,
employees, and the communities it serves.
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BUSINESS PORTFOLIO

Concordia Public Company Limited
CONCOR DIA maintains a diversified business portfolio
spanning several core sectors of Myanmar’s
economy.  Throughout  FY2025-2026, the
Company remdained focused on strengthening
the performance, resilience, and long-term
growth of its established business divisions while
continuing to pursue strategic expansion
opportunities in line with its corporate
development objectives as a public company.

All core business segments continued to operate actively during the financial
year, contributing to the Company’s overall performance and reinforcing Concordia’s
position as a multi-sector solutions provider. During FY2025-2026, the Company also
advanced its healthcare portfolio through the introduction and commercialization of
new medical technologies and product lines, reflecting its commitment to capturing
long-term growth opportunities in Myanmar’s evolving healthcare sector.

OFFICE AUTOMATION

The Office Automation Division continues to serve as a cornerstone of Concordia’s
business portfolio. The division provides a comprehensive range of office equipment and
productivity-enhancing solutions, including printers, copiers, and related technologies,
serving both public and private sector clients across Myanmar.

During FY2025-2026, the division maintained a strong market presence, supported
by its established after-sales service network, technical expertise, and customer support
capabilities. The Office Automation business continued to participate in government
tenders and private-sector projects, reinforcing Concordia’s reputation for quality,
reliability, and customer-focused solutions.

MEDICAL

Concordia has been a trusted participant in Myanmar’s healthcare sector for nearly
three decades, supplying a wide range of medical equipment and healthcare solutions to
hospitals, clinics, and healthcare institutions nationwide. During FY2025-2026, the Medical

Department further strengthened its position as the Company’s leading business segment
and was recognized as the highest revenue-generating department within Concordia.
Supported by robust market demand, strong principal partnerships, and solid execution
across its divisions, the Medical Department achieved 21.7% year-on-year sales growth
during the financial year.

The Medical business operates through two core divisions: the Medical Equipment
Division and the Diagnosis Division. The Medical Equipment Division remained a major
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contributor to the Company’s performance, supported by established relationships with
internationally recognized medical manufacturers. Its core portfolio includes Mindray
Imaging Products for ultrasound and radioclogy solutions, Mindray Patient Monitoring and
Life Support (PMLS) equipment for operating theatres and intensive care units, Topcon
ophthalmology products, and B. Braun hemodialysis products, including renal care
machines and consumables. The Diagnosis Division continued to provide essential
diagnostic solutions to laboratories and healthcare facilities, supporting the Company’s
integrated healthcare solutions approach.

During FY2025-2026, the Medical Department also advanced new growth areas
through the introduction of innovative healthcare technologies, including Al-enabled
Hospital Information System (HIS) solutions and the Aohua Endoscopy system. These
developments reflect Concordia’s strategic focus on expanding its healthcare solutions
portfolio beyond traditional equipment supply and into higher-value, technology-driven
healthcare offerings. The Company also continued to strengthen opportunities in renal care
through the inclusion of B. Braun hemodialysis products within its portfolio, supporting its
long-term healthcare growth strategy.

ENGINEERING

The Engineering Division continues to deliver innovative solutions across Myanmar’s

infrastructure and industrial sectors. Offering a broad range of products and technical
services, the division remains a key contributor to Concordia’s diversified portfolio.
Throughout FY2025-2026, the Engineering Division supported ongoing industrial and
infrastructure-related projects, contributing to national development initiatives while
maintaining high standards of quality and operational reliability. The division continues to
serve a wide range of industries and remains well-positioned for future growth.

SERVICE AND TECHNICAL SUPPORT

Concordia’s service capabilities remain an important component of its overall
business portfolio, supporting the Company’'s long-standing commitment to quality,
reliability, and customer satisfaction. Across its business divisions, Concordia provides
technical support, installation, maintenance, after-sales services, and customer training to
ensure that equipment supplied to customers continues to operate effectively and
efficiently.

During FY2025-2026, the Company continued to leverage its technical service
expertise to support customers nationwide, reinforcing long-term client relationships and
strengthening the value of its integrated solutions model. These service capabilities remain
a key differentiator for Concordia and support both customer retention and recurring
business opportunities across its portfolio.
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GEOGRAPHIC PRESENCE

MMK 23,571 Mn

FY 2026 : m
Revenue

30 + Years
of Operation

116 Total
Number
of Townships

Headquartered in Yangon, Concordia Public Company Limited has established a
strong and strategically positioned presence across Myanmar, with branch offices in
Mandalay, Nay Pyi Taw, Taunggyi, and Magway. This nationwide network enables the
Company to serve customers effectively by ensuring timely delivery, responsive technical
support, and comprehensive after-sales services across the country. With more than three
decades of operational experience, Concordia continues to leverage its deep market
knowledge and sector expertise to deliver value across its healthcare, engineering, and
office automation businesses.

During FY2025-2026, Concordia’s operations extended to 116 townships nationwide,
reflecting the Company’s continued commitment to making essential products and
services accessible across Myanmar. Through its strategically located branch network, the
Company remains closely connected to customers in both public and private sectors,
enabling it to respond efficiently to operational requirements, technical service needs, and
evolving market demand. This broad presence continues to strengthen Concordia’s
position as a trusted long-term partner to institutions and businesses across the country.

For FY2025-2026, Concordia reported revenue of MMK 23,571 million, compared with
MMK 21,803 million in FY2024-2025, representing 8.1% vyear-on-year growth. This
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performance reflects the resilience of the Company’'s diversified business model, the
continued demand for its healthcare, engineering, and office automation solutions, and its
ongoing focus on operational effectiveness and customer support nationwide.

Concordia remains committed to strengthening its nationwide footprint and
enhancing service excellence across all business divisions. By combining an established
branch network with technical expertise, after-sales support capabilities, and a customer-
centric approach, the Company continues to expand its reach and reinforce its role in
supporting Myanmar’s economic and social development.

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |8

LETTERS TO SHAREHOLDERS

Dear Shareholders,
What a year it has been. Reflecting on our inaugural year as a public company, we are

filled with incredible pride for what we have accomplished —and immense excitement for
where we are heading.

This past year wasn't just about steady progress; it was about laying down a high-
velocity foundation for the future of healthcare. By blending cutting-edge digital
infrastructure with clinical excellence, Concordia Public Co.,, Ltd. is proving that a company
can be highly profitable, hyper-efficient, and deeply responsible all at once.

Here is how we turned vision into decisive action over the last 12 months:

1. The Al & Digital Evolution: We Built the engine

We don't just use technology; we let it lead our operational strategy. Over the past year,
we fully embedded Odoo Enterprise across our entire corporate ecosystem, eliminating
data silos and giving our leadership team real-time, precision insights for instant decision-
making.

But we didn’t stop there. We have systematically integrated advanced data analytics and
automation tools into our daily workflows. By leveraging artificial intelligence, we are
optimizing inventory management, streamlining customer experiences, and turning

operational data into a true competitive advantage. Concordia is no longer just a

healthcare distributor — we are a tech-driven market leader.

2. Scaling Critical Healthcare Solutions

Demand for world-class healthcare infrastructure is soaring, and Concordia is
positioned precisely where the growth is. We aggressively expanded our market footprint
across four critical sectors:

¢ Renal Dialysis: Bringing life-saving, next-generation care networks closer to patients.

e Endoscopy: Deploying advanced diagnostic tools that empower physicians
nationwide.

¢ Advanced Imaging Technologies: Arming hospitals with unparalleled diagnostic
clarity.

e Hospital Infrastructure: Designing the smart, resilient medical facilities of tomorrow.

By diversifying our portfolio and cultivating tier-one international partnerships, we have

built a highly resilient business model that is primed to capture market share.
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3. UNLEASHING A HIGH-VELOCITY TEAM

An ambitious strategy is nothing without an agile team to execute it. Following last year’s

major corporate restructuring, we partnered with The Coaching Firm and deployed an
integrated internal eLearning ecosystem to continuously upskill our workforce.

We are systematically cultivating a culture of absolute accountability, fierce
collaboration, and rapid innovation. Our people are sharper, faster, and fully equipped to

navigate the rapidly shifting healthcare landscape.

4. Sustainability: A Decade of Direct Action

For Concordia, Corporate Social Responsibility is not a corporate checkbox —it is a core pillar
of our identity. We believe that protecting our planet directly safeguards long-term
shareholder value. This year, we scaled our landmark environmental initiatives, including:
e 10+ Years of Action: Celebrating over a decade of continuous Annual Beach Clean-
Up Programs.
e Protecting Ecosystems: Driving active coral reef conservation and marine
restoration efforts.
e Green Operations: Enforcing measurable reductions in single-use plastics across all

of our facilities.

Looking A head: The Best is Yet to Come

Our disciplined execution, sharper operational efficiencies, and targeted business
expansions have culminated in an incredibly strong financial position. We are profitable,
we are lean, and we are hungry for the next chapter.

Concordia Public Co, Ltd. is just getting started. We are uniquely positioned to
redefine healthcare delivery, pioneer digital integration, and champion sustainability in
the region.

Thank you for your unwavering trust, your shared vision, and your partnership on

this remarkable journey. The future looks bright, and we are thrilled to build it alongside

you.
s
With deep appreciation and excitement,
Dr Than Win
Chairman
Concordia Public Co., Ltd.
CONCORDIA Annual Report
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Director & CEO

Dr. Than Win, was born in Yangon in
1962, earned his M.B.B.S. degree from the
University of Medicine (1), Yangon, in 1986. He
holds the Australian Medical Council
Certificate (awarded on 17 March 1990) and
successfully completed the FRACS Part |
examination on 29 July 1992. In 2013, he
further pursued an Online MBA from Yangon
University of Economics.

From 1989 to 1993, Dr. Than Win
practiced as a medical doctor in Sydney,
Australia. Upon returning to Myanmar, he
established the Company in 1993 and has
served as its Chairman from its founding. He
was subsequently appointed as the Chief
Executive Officer of the Company in 2022. In
addition to his role at Concordia, he is the
Chief Executive Officer of ABMT Myanmar Co.,
Ltd and Myanmar Sports Holiday Co. Ltd.
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He also serves as the Director of
ABMT Myanmar Co., Ltd, Myanmar Sports
Holiday Co., Ltd, Concordia Thai Co., Ltd,
Mahar Yoma Public Co, Ltd, Han Yoma
Energy Co.ltd, Royal Yoma Star Public
Co.lLtd, Rakhine Development Corporation
Public Co.Ltd., Director and Shareholder of
Myanmar Kyauk Phyu SEZ Consortium
Public Co., Ltd, and Vice President of the
Myanmar Taekwondo Federation (MTF).
Dr. Than Win is a native Myanmar language
speaker and is fluent in English.

Under his leadership, Concordia
Public Co. Ltd. has become a leading

importer and  distributor of Office
Equipment, Medical Equipment, and
Engineering Equipment in  Myanmar,

supported by a team of around 400
employees. The Company is planning to be
listed on the Yangon Stock Exchange,
reflecting its continued growth and
commitment to corporate transparency.

In 2014, he established the non-
profit Myanmar Underwater Federation to
promote marine education and
environmental conservation, focusing on
Beach Clean-Ups and Coral Conservation
activities. Since 2015, he has also operated
a dive center in Ngwe Saung and holds a
Dive Master Certification from the
Professional Association of Dive Instructors

(PADI), USA. In recognition of its
environmental leadership, MUF  was
honored by UN-Habitat as the 2024

Ambassador of the Myanmar Climate
Action Forum, acknowledging its ongoing
contribution to climate awareness and
sustainable  marine  conservation in
Myanmar.

CONCORDIA
OA,Medical,Engineering
We Are WITH YOU

Annual Report

2025-2026



Page |11

Daw Tin Tin Aye was born in
Myanmar and raised in Australia. She
returned to Yangon in 1996 to establish her
own business, Concordia Public Co,, Ltd.

Before embarking on her
entrepreneurial journey, she gained valuable
professional experience in Sydney, Australia,
working with the Australian Census and the

BOARD OF DIRECTORS prominent telecommunications company,

Optus, from 1990 to 1996.
m Daw Tin Tin Aye continues to

contribute to the Company as a Director by
supporting corporate governance, strategic
direction, and long-term business
development. Her international exposure,
business experience, and long-standing
leadership role have contributed to the
Company’'s development and continued
growth in Myanmarr.

Daw Tin Tin Aye is a Director at
Concordia Public Co,, Ltd. (since 1996), ABMT
Myanmar Co, Ltd. (since 2014), and
Myanmar Sports Holiday (since 2016). She is
fluent in English and her mother language is
Myanmar.

She holds an MBA (Master of Business
Administration) from the Australian Institute

of Business.
CONCORDIA Annual Report
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He served as an Account Manager
at CLA Global Inc./Verizon in the United
States from 2022 to 2023, during which he
developed his professional experience in
the telecommunications industry.

Having gained vast knowledge and
experience from working in the United
States, he has returned to Myanmar and is
now contributing his expertise to Concordia

as Deputy Chief Executive Officer. He
BOARD OF DIRECTORS currently supports the Company’s strategic

- and operational development, bringing
Director & DYCEO insights from American corporate culture
to strengthen business performance,
organizational development, and
management practices. He also serves as
a director of ABMT Myanmar Co., Ltd,
Myanmar Sports Holiday Co.Ltd and Royal

Yoma Star Public Co. Ltd.

U Brandon Maung Win was born in
Yangon in 1996 and graduated with a
Bachelor's Degree in Business Management
and Administration from Loyola Marymount
University, a prestigious Jesuit institution in
Los Angeles, California. He also holds an AA
(Associate's Degree) from Marymount
California University. He is fluent in English
and Intermediate in Thai, and his mother
language is Myanmar.

After completing his studies, he
joined Verizon, the leading
telecommunications network in the United
States, as an Account Manager. During his
tenure, he held various leadership roles,
including training and mentoring team
members to become efficient and confident.
He has conducted seminars, interviewed
prospective employees, and collaborated
with top executives to ensure high-
functioning teams for the company.
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Daw Amy Mi Mi Win is a highly
accomplished and dedicated professional
with a strong academic foundation in
criminology and law, complemented by
extensive experience in community service
and research. She graduated Summa Cum
Laude with a Bachelor of Arts in Criminology
from the University of Pennsylvania an *lvy
League University, and also pursued studies
at the University of Maryland, College Park.
Her academic journey reflects a deep
commitment to social justice, human rights,
and public service.

From November 2022 to July 2023,
she served as an Immigrant Wellness Case
Manager at HIAS Pennsylvania, where she
supported and advocated for immigrant
communities with empathy and
professionalism. Fluent in both English and
her native Myanmar language, she
effectively bridges cultural and linguistic
gaps to promote community well-being.
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Daw Amy’'s dedication to social
impact extends to her volunteer work with
various organizations, including the Mental
Health Help Centre Hotline at the University
of Maryland and community programs for
Southeast Asian refugees. Her academic
and professional excellence are further
reflected in her roles as a Teaching
Assistant in university-level English courses,
a Research Assistant in  criminology
publications, and a contributor to after-
school education initiatives. She has been
recognized with the Dean’s List Award and
the Guttman-Doyle Research
Opportunities Fund for her outstanding
academic performance and research
achievements.

Daw Amy Mi Mi Win currently serves
as Director of Concordia Public Co., Ltd and
ABMT Myanmar Co., Ltd. Drawing from her
academic background, international
exposure, and experience in community-
focused work, she contributes to the
Company’s corporate governance,
strategic management, and sustainable
growth initiatives. Her  participation
strengthens the Company’'s leadership
capacity and supports its continued
development in Myanmar's dynamic
business environment.

The Ivy Lleague refers to eight
prestigious universities in the northeastern
United States Harvard, Yale, Princeton,
Columbia, Brown, Dartmouth, Cornell, and
the University of Pennsylvania renowned
for their academic excellence, selective
admissions, and historical distinction.
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Independent Director &
Chair of Nomination

Committee

Dr. Tha Tun Oo is a respected
business leader and strategist with decades
of experience spanning media, publishing,
marketing, advertising, distribution, retail,
and investment. He holds a degree in
Veterinary Science from Yangon and has
received international training in Stanford
Professional Publishing Course (SPPC) by
Stanford University, California, as well as the
Overseas Technical Scholarship Program by

AOTS (Japan).  These  educational
experiences have equipped him with
academic excellence, international

exposure, and practical business expertise.

He currently serves as a Director of
several established business entities,
including Today Media and Information
Limited (since 1993), TODAY Publishing House
Limited, Myanmar SPA TODAY Forest
Advertising Limited, Premium Marketing
Limited, Treasure Troth Limited, TODAY Ogilvy
Myanmar, Myanmar Convenience Stores
Company Limited and Media Intelligence
(Myanmar) Co.ltd. Through his leadership
and directorships, Dr. Tha Tun Oo has made
significant contributions to the development
of Myanmar's media, publishing, advertising,
marketing, and retail industries.
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Throughout his distinguished
career, Dr. Tha Tun 0o has held numerous
leadership positions in prominent business
and professional associations. He served
as a Central Executive Committee Member
of the Union of Myanmar Federation of
Chambers of Commerce and Industry
(UMFCCI), one of the founders and the first
President of the Myanmar Publishers and
Booksellers Association (MPBA) (2012-
2018), and President of the ASEAN Publishers
and Booksellers Association (2017-2018). He
was also one of the founders and the first
President of the Advertising Agencies
Association of Myanmar (AAAM) (2016-
2026) and served as Vice President of the
National YMCA (Young Men's Christian
Association). In the publishing industry, he
served as Editor-in-Chief of several
publications under TODAY Publishing House
Limited, including TODAY, LifeStyle, Digaryu
Health, PC World, CEO, and Paloke Toke
children's magazines.

Currently, Dr. Tha Tun Oo serves as
Chairman of the Board of Trustees of
Immanuel Baptist Church, Yangon, and as
an Executive Committee Member of the
Myanmar Digital Economy Association. He
also serves as an Advisor to First Private
Bank (FPB). Beyond his corporate and
professional engagements, he is an
accomplished author, having published
more than 20 books and several hundred
articles, and is an experienced public
speaker.

Through his extensive experience,
leadership, and active involvement in
business, professional associations,
publishing, and community development,
Dr. Tha Tun Oo contributes valuable
strategic  insights,  broad industry
knowledge, and practical expertise to the
Board, supporting the Company's strategic
direction and governance.
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Independent Director &
Chair of Remuneration

Committee

Daw Lynn Lynn Tin Htun is a
seasoned entrepreneur and marketing
strategist with over 25 years of hands-on
experience in business leadership,
marketing, and communications. She brings
a unique blend of practical insight and
academic expertise to her roles, making her
a respected figure in both the business and
social sectors of Myanmair.

She holds a Bachelor of Commerce
from the Institute of ECconomics, Yangon, and
has pursued professional development in a
wide range of areas including innovation,
entrepreneurship, hospitality, leadership,
and digital marketing.
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As Founder and Director of KKKL
Company Limited, the parent company of
LadyBella and MamaBella women's fashion
brands, and Co-Founder and Director of
Mango Advertising and Media Group
Myanmar, she has played a pioneering role
in advancing Myanmar’s media and retail
industries. She is the Executive Director of
Khit Thit Thalun Co., Ltd, where her
leadership has advanced women-led
business ventures and strengthened
Myanmar’s media and retail industries.

In addition to her corporate roles,
she serves as Vice President of the

Advertising  Agency  Association  of
Myanmar and the Myanmar Women
Entrepreneurs Network Association

(MYWEN). She has also held key positions
within Rotary International, including Fellow
Rotarian, Foundation Chair, Club Secretary
and served as President-Elect of the Rotary
Club of Yangon (2025-2026).

Known for her commitment to
mentorship and community
empowerment, she actively supports
young entrepreneurs, facilitates
professional capacity building, and bridges
strategic marketing with real-world results.
This places her in a key position to
contribute to the Company’s growth, brand
strategy, and talent development.
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Independent Director and
Chair of Audit & Risk

Committee

U Min Han Tun is a highly regarded
figure in Myanmar’s business and financial
sectors, with a distinguished track record in
internal auditing, corporate governance,
finance, and professional education. He
holds a Bachelor of Science in International
Business with a Finance Concentration from
Elizabethtown College in Pennsylvania, USA,
where he consistently ranked among the top
of his class.

Currently, U Min Han Tun serves as
the Director of Corporate Internal Audit at
United Paints Group Co.,, Ltd. (UPG), where he
also chairs the Audit Committee and acts as
Secretary of the Corporate Governance
Preparatory Committee and leads initiatives
to strengthen governance and internal
controls.
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He also sits on the boards of H Valley
Myanmar Co. Ltd. and Matrix Strategic
Holding Co., Ltd, where he provides
strategic direction in hospitality, real estate,
and investment ventures.

Through his roles as Co-Founder
and Academic Director of the Matrix
Institute of Professionals and Partner at
Matrix Solutions (MX Business Advisory
Group), he has contributed to the
development of Myanmar’s finance and
auditing talent while advising enterprises
on sustainable growth and operational
excellence. Further, as a Social Enterprise
Consultant with British Council Myanmar,
he has been supporting local enterprises in
enhancing financial sustainability. His
background, including prior finance and
analytical roles in the United States and
Myanmar, equips him with international
perspective and technical depth.

U Min Han Tun’s leadership in audit,
corporate governance and education
positions him as a valuable contributor to
the Company’s compliance, risk
management, talent development and
sustainable growth.
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KEY MANAGEMENT

Dr. Thurein Htun holds an MBBS degree and is a seasoned

sales and medical device professional with over 15 years of
experience in the healthcare industry, with deep expertise in
medical equipment, tender management, and commercial
operations. He currently serves as Chief Sales Officer at the

Company, where he leads a nationwide sales team, drives

company-wide revenue strategies, and oversees key

commercial functions across its business. His role at the
Company includes full revenue oversight, including P&L ownership, SGA controls, and sales
forecasting.

Prior to joining Concordia, Dr. Thurein was the Country Manager at the Myanmar office
of Fresenius Medical Care, where he successfully led its market entry and operational rollout
in dialysis care. His leadership excellence was recognised with the Asia Pacific CEO Award
in Q4 2019.

Dr. Thurein Htun's strong command of tender business, particularly in navigating
complex procurement processes within the Ministry of Health and PMED sectors, positions

him as a key asset to the Company.

U Than Tun Oo (Chief Financial Officer)

U Than Tun Oo is an experienced finance and investment

professional with over a decade of senior leadership
experience across the banking, microfinance, engineering,
distribution and healthcare sectors. He brings to the Company
a combination of financial management expertise, risk and

compliance experience and operational insight gained from

leadership roles in regulated financial institutions and large

multi-sector enterprises. U Than Tun Oo holds a Master of
Banking and Finance from the University of Economics, Yangon and a Bachelor of Medicine
and Surgery (MBBS) from the University of Medicine (1), Yangon.

Prior to joining the Company, U Than Tun Oo served as Deputy Chief Executive Officer of
Moe Thee Hospital, where he led the institution's financial planning and analysis, internal
control framework, revenue cycle management and capital expenditure evaluation. He has
also held senior positions at Myanmar Citizens Bank (Head of Business Development,
Branch Expansion and Procurement), where he led the launch of new banking products,

branch expansion programmes and digital banking initiatives. At Great Alliance
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Engineering & Supply Co. Ltd, U Than Tun Oo held the positions of Head of Business and
Head of Finance & Control, where he led the financial management function and managed
government tendering and supply contracts for engineering and machinery projects. He
dlso acted as a co-founder, Executive Director and Technical consultant of local
Microfinance Companies, where he was responsible for the financial performance, risk
management and regulatory compliance of the company, having led the establishment of
the company, the obtaining of microfinance licence from the Financial Regulatory
Department and the development of its operational, credit and compliance frameworks.

U Than Tun Oo's combination of financial management, risk and compliance and
investment appraisal experience, gained across regulated financial institutions,
engineering and government tender contracting and the healthcare sector, positions him
well to support the financial governance, reporting integrity and strategic objectives of the
Company.

Daw Khin Myint Than (Chief Auditor)

Daw Khin Myint Than, Chief Auditor at Concordia Public

Co, Ltd,, brings over 40 years of auditing expertise, specializing

in financial, performance, and operational audits. A CPA since
1971 and former Deputy Director at the Office of the Auditor
General (Yangon Division), she has led and managed diverse

audit teams. Since 2008, she has overseen comprehensive

audits across Concordia’s departments and branches, ensuring

compliance, accuracy, and transparency. Her responsibilities
include income and expense audits, tax compliance, tender evaluations, and financial
reporting oversight. She conducts regular audits for regional branches. Known for her
meticulous approach, Daw Khin Myint Than's leadership has enhanced internal controls
and organizational accountability.
U Kaung Htut (Audit Manager)

U Kaung Htut, Audit Manager at Concordia Public Co,

Ltd, has over 11 years of expertise in accounting, finance, and
auditing. He leads the Internal Audit team (ISO 9001:2015) and
supports risk management implementation. Previously, as

Master Trainer and Finance Director at FGL Institute, he
introduced a financial reporting system that enhanced ,

accuracy and efficiency. At CB Life Insurance, he contributed to

financial reporting and operations as Assistant Finance

Manager. As Chief Accountant at KAMA Industry and Kaung Shwe Lyann Legal & Law Firm,
he streamlined processes and improved financial controls. His roles at Royal Modern
Furniture and SP Bakery included optimizing inventory and improving financial reporting. U
Kaung Htut's skills span auditing, financial analysis, and organizational leadership.
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U Zar Ni Moe Win (National Sale Manager, Office Automation)

U Zar Ni Moe Win, National Sales Manager for the Office
Automation Department at Concordig, brings over 17 years of
experience in sales, marketing, and product management
across B2B, B2G, and B2C sectors. He oversees operations
across Lower, Middle, and Upper Myanmar, driving growth and

managing supplier and product relationships in the Office

Automation field. A graduate of the University of Computer

Studies, Yangon, he began his career as a computer technician

before transitioning to sales at Concordia, where he expanded market opportunities for the
Fuji Xerox brand nationwide. His expertise spans business management, logistics, CRM, and
marketing. He sets sales targets, develops budgets and marketing plans, manages

products, supports tenders, and ensures top-tier customer service.

U Kaung Myat Htet (Head of Sales, Medical)
Dr. Kaung Myat Htet, Head of Sales at Concordia Public

Co, Ltd, has over 10 years of experience in Myanmar’'s medical
device industry, excelling in sales leadership, business
development, and strategic management. Previously, as Sales
and Marketing Manager at Biomed Myanmar Co,, Ltd, he honed

expertise in client relationship management and sales x\.

execution. At A A Group Ltd, he drove market expansion and

significant  revenue  growth  through  cross-functional

collaboration. As Business Development Manager at Careplusone Myanmar Co,, Ltd, he
refined sales strategies and enhanced customer engagement. Currently, as National Sales
Manager at Concordia, he leads a national sales team, manages key partnerships,
develops market strategies, and consistently meets sales targets while fostering team

growth and business sustainability.

Daw Chit Chit Chaw (Head of Sales, In-Vitro Diagnostics)
Daw Chit Chit Chaw is an accomplished sales

professional with over nine years of expertise in the in-vitro
diagnostics (IVD) sector. Holding a Bachelor of Pharmacy and
currently pursuing an MBA, she has demonstrated excellence in

sales strat egy, market expansion, and business development.

Before joining Concordia, she served as Business "

Development Manager for Diagnostics (IVD) at Siemens

Healthineers, where she was responsible for driving business
growth and managing the Myanmar market. Her experience at Siemens strengthened her
expertise in market analysis, strategic planning, and partnership development.
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At Concordia Public Co,, Ltd,, she currently leads the IVD sales team, driving revenue
growth and delivering tailored client solutions that meet the evolving needs of healthcare
professionals. Her leadership has been instrumental in achieving significant market share
and fostering long-term business success.

Daw Chit Chit Chaw’s proven track record, strategic mindset, and dedication to
advancing healthcare solutions underscore her ability to lead teams effectively and

navigate competitive markets with confidence.

U Soe Win Nyunt (Head of Sales, Engineering)

U Soe Win Nyunt is a seasoned professional with over 18
years of expertise in sales, management, and operations,
focusing on surveying equipment, GPS, and material testing -
equipment. As a Senior Manager at Concordia Public Co,, Ltd, b
he has excelled in overseeing daily operations, conducting
market research, negotiating contracts, and mentoring teams

to drive productivity and growth. His career includes roles as

Site Geologist, Site In-Charge, and Sales Representative, where

he developed skills in project management, labor coordination, and customer service.
Proficient in Microsoft Office and recognized for his analytical and problem-solving abilities,
he is highly detail-oriented and effective in communication. His leadership, strategic
planning, and relationship-building skills make him an asset to any organization.

U Tun Aung Kyaw (National Service Manager)

U Tun Aung Kyaw, National Service Manager since 2021,
delivers technical leadership and operational excellence
across the Office Automation, Medical Equipment, and
Engineering Equipment Service Departments nationwide. Under
his direction, the division provides comprehensive proactive
and scheduled maintenance, rapid corrective troubleshooting,
precision installation, and expert user training, driven by the

strategic goal to be the smart and best-in-class service
provider centered on exceptional customer experience. He
joined Concordia Public Company Limited in March 2014, establishing a strong technical

foundation specializing in laboratory equipment. Prior to this, he gained key engineering
experience in 2013 as a Site Engineer and Supervisor at Champion Decoration (Naing Group
Construction Company), where he oversaw the Sedona Hotel renovation project.
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Daw Thuzar (Head of Finance & Accounts)

Daw Thuzar is an accomplished, results-driven Head of

Finance and Accounts with over 11 years of progressive
experience in finance and accounting. She currently oversees
accounting operations, strategic planning, budgeting, and
comprehensive financial reporting for Concordia Public
Company Limited. Her core expertise includes advanced
financial modeling, successful ERP system implementation, and

ensuring stringent compliance with regulatory standards.

Her academic foundation includes a B.Sc. in Industrial
Chemistry and a Diploma in Financial Accounting, complemented by professional
certifications in International Trade Finance, Financial Analysis, and Project Management.
She is actively pursuing the FPAC designation and CFA Level 1 to further advance her
strategic financial leadership skills.

U Zaw Naing Linn (Head of Corporate Affairs & Strategic Management)

U Zaw Naing Linn was appointed as Finance Manager in
March 2024 and currently serves as Head of Corporate Affairs &
Strategic Management. He is a highly accomplished finance
professional with over 18 years of experience, recognized for
driving operational efficiency and supporting the critical
financial and strategic functions of business organizations.

He brings international experience in Singapore,
complemented by extensive expertise across a wide range of
accounting and ERP systems, as well as financial planning,
management, and analysis. With more than 11 years of managerial experience, he

demonstrates strong technical expertise, strategic outlook, and a firm commitment to
sustainable development and long-term value creation.
Daw Khine Cho Oo (Head of Marketing and Business Development)

Daw Khine Cho Oo is an accomplished business
development and marketing professional with over 13 years of
experience in the trading, distribution, and services industry.
Currently serving as the Head of Business Development and
Marketing at Concordia Public Co. Ltd., she specializes in
strategic growth, sales performance analysis, and digital
marketing initiatives. Her career highlights include leading
corporate restructuring projects, managing sales and
marketing operations, and driving business expansion efforts.

Daw Khine Cho Oo holds a Bachelor's degree in Medical Laboratory Technology from
the University of Medical Technology, Yangon, and is pursuing a Global MBA at the Swiss
School of Business and Management, Geneva. Additionally, she has completed professional

certifications in customer relationship management, advanced marketing, business
planning, and leadership development, equipping her with a well-rounded skill set to excel
in competitive markets. Her expertise includes sales analysis, business planning, team
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development, and overseeing key organizational projects such as ISO and IPO initiatives.
Known for her leadership and innovative approach, Ms. Khine consistently aligns business
objectives with marketing strategies to deliver measurable results and support company
growth.

Daw Ngu Wah Wah Aung (Manager, Business Intelligence)

Daw Ngu Wah Wah Aung is an experienced professional
specializing in data analysis, visualization, and problem-solving
to drive business growth. Born on March 9, 1992, she holds a
Bachelor of Science degree from Dagon University and
certifications in LCCI Level-lll Accounting, Power Bl, and is
pursuing Financial Planning and Analysis (FP&A). She began her
career as an accountant at SML Advanced Medical Laboratory
and progressed through various roles at Concordia Public Co,
Ltd. Currently, as Manager in the Business Intelligence
Department, her expertise includes financial reporting, profit margin calculations, SAP
management, and dashboard development using Power Bl and Excel. Daw Ngu Wah Wah
Aung is skilled in analyzing business needs, collaborating with teams, and providing data-
driven insights to improve performance.

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |23

COMPANY MILESTONES

- - CONCORDIA
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Products Myanmar sustaining growth

and expansion

+ 1993: Concordia was founded, starting with engineering services.

« 1997: Expanded into the medical industry, diversifying its business operations.

+ 2000 Onwards: Entered various industries, including medical and engineering, and
expansion of four branches.

+ 2003: Ventured into the Office Automation sector, offering advanced business solutions.

+ 2010 Onwards: Extended its reach to the entire Myanmar market, emphasizing nationwide
service.

+ 2019: Embraced digital transformation by www.concordiamyanmar.com to expand into
online markets.

+ 2021-2022: Successfully navigated challenges from COVID-19 and political changes,
maintaining continuous operations and growth.

+ 2023: Attained ISO 9001:2015 certification, highlighting its commitment to international
quality standards.

« 2024: Officially transformed into Concordia Public Co,, Ltd, reflecting its growth as a
corporate entity and progressing toward IPO listing preparations.

. 2025: Revenue reached MMK 21.8 billion. Launched full ERP (cloud based, mobile-friendly),
and began expansion into the renal care market in preparation for IPO.

+ 2026: Concordia recorded revenue of MMK 23,571 million and further strengthened its
healthcare business, with the Medical Department becoming the Company’s highest
revenue-generating division and achieving 21.7% year-on-year sales growth. During the
year, the Company also advanced its digital transformation and expanded its healthcare
portfolio through hemodialysis, Al-enabled HIS, and endoscopy solutions, supporting its
long-term growth strategy as a public company.
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TECHNOLOGY MILESTONES

Technological Evolution

05
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* Evolva

¢ Before 2015: Concordia utilized MBC and Evolva systems to support its operations.

e 2015: Adopted SAP for enterprise resource planning and introduced Lumira for
business intelligence and reporting.

e 2021 Integrated Power Bl for advanced data analytics and visualization, enhancing
decision-making and reporting capabilities.

e 2024: Transitioned to CRM software for enhanced customer relationship
management (Odoo CRM), streamlining sales and service processes.

e 2025: Odoo CRM Enterprise fully implemented, further strengthening customer
interactions and business processes with a cloud-based, mobile-friendly solution.
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FINANCIAL INSIGHTS

From the audited financial statements of Concordia Public Company Limited

[For simplification, FY 2024-25 js referred to as 2025, and FY 2025-26 as 2026. All amounts
are presented in MMK million and rounded to the nearest million unless otherwise stated.
The audited financial statements are presented in Myanmar Kyat thousands.|

(1) FINANCIAL PERFORMANCE

Revenue: Revenue increased from MMK 21,803 million in 2025 to MMK 23,571 million in 2026,
representing 8.1% YoY growth. The growth was mainly supported by the Medical and
Engineering segments, while Office Automation revenue declined.

Gross Profit: Gross profit increased from MMK 10,352 million in 2025 to MMK 10,685 million in
2026, an increase of MMK 333 miillion or 3.2%. However, gross profit margin decreased from
47.5% to 45.3%, reflecting higher cost of sales, product mix changes, and competitive
pricing conditions.

Net Profit: Net profit decreased from MMK 2,139 million in 2025 to MMK 1,766 million in 2026,
representing a decline of 17.4%. Net profit margin decreased from 9.8% to 7.5%, mainly due
to higher operating expenses, higher exchange loss, and increased finance cost.

Profit & Loss Summary [MMK Million]
25,000 23,571
21,803
20,000
15,000
10,000
5,000
_ 1 e
FY 2024-25 FY 2025-26
B Revenue M Gross Profit = Net Profit
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Assets: Total assets increased from MMK 25,065 million in 2025 to MMK 27,021 million in
2026, representing an increase of 7.8%. The increase was mainly supported by higher cash

and receivables, partly offset by lower inventories.

Liabilities: Total liabilities increased from MMK 4,940 miillion in 2025 to MMK 5,377 million
in 2026, representing an increase of 8.9%. The liabilities-to-assets ratio remained low,

increasing slightly from 19.7% to 19.9%.

Equity: Total equity increased from MMK 20,126 million in 2025 to MMK 21,644 miillion in
2026, representing an increase of 7.5%. The equity-to-assets ratio remained strong at

approximately 80.1%, reflecting a stable capital base.

Balance Sheet Summary (FY 2024-25)
[MMK Million]

4,940

./

25,065

Balance Sheet Summary (FY 2025-26)
[MMK Million]

5,377

o/

27,021

m Assets = Liabilities = Equity m Assets = Liabilities = Equity

(3) CASHFLOW

Cash Flow Summary - FY 2025-26: The year opened with cash and cash equivalents of
MMK 2,545 million and closed with MMK 4,024 miillion. Net cash increased by MMK 1,480
million or 58.1%.

Operating Cash Flow: Net cash provided by operating activities increased to MMK 2,220
million, compared with MMK 1,108 million in 2025. This indicates stronger cash generation
from operations, supported by inventory reduction and positive working capital
movement.

Working Capital Attention: Trade and other receivables increased by 38.4%, while
inventories decreased by 29.4%. The lower inventory balance improved liquidity, but
receivable collection is to be closely monitored.
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Cashflow Summary (FY 2025-26) [MMK Million]
M Increase M Decrease [ Total
6,000

5,000
|

-290

4,000

-451

3,000
2,000

1,000

Opening Cash Balance Operating Cashflow  Investing Cashflow Financing Cashflow Closing Cash Balance

(4) REVENUE COMPOSITION

Revenue composition is grouped from Note 15 of the audited financial
statements. "Other Revenue / Discount” is included to reconcile to total audited
revenue.

FY 2024-25 FY 2025-26 FY 2025-26 YoY

Segment

Revenue

Revenue

Composition

Change

Office Automation MMK 4,790 million MMK 3,492 million 14.8% -27.1%
Medical MMK 14,784 million | MMK 17,992 miillion | 76.3% 21.7%
Engineering MMK 1,730 million MMK 1,990 million 8.4% 15.0%
Joint Operation - -

MMK 58 million MMK 69 million 0.3% 18.9%
Income
Other Revenue [ . .

. MMK 441 million MMK 28 million 0.1% -93.8%

Discount

MMK 21,803 .
Total Revenue million MMK 23,571 million | 100.0% 8.1%

illi

Office Automation: OA revenue decreased from MMK 4,790 million in 2025 to MMK
3,492 million in 2026, a decline of 27.1%. OA represented 14.8% of total revenue.
Medical: Medical remained the largest revenue contributor, increasing from MMK
14,784 million in 2025 to MMK 17,992 million in 2026. It represented 76.3% of total
revenue, showing that the Company continued to be strongly driven by the

medical business.

Engineering: Engineering revenue increased from MMK 1,730 million in 2025 to
MMK 1,990 million in 2026, indicating recovery and improvement compared with

the prior year.
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Joint Operation Income and Other Revenue: Joint operation income increased to
MMK 69 million. Other revenue decreased mainly because export revenue was nil
in 2026 compared with MMK 406 million in 2025.

Revenue Composition for 2 Financial Years [MMK Million]

58

Joint Operation Income
| 69

1,730

Engineerin

14,784

Medical

4,790

Office Automation

FY 2024-25 W FY 2025-26

(5) KEY OPERATIONAL CHANGES

Share Capital: Issued and paid-up share capital remained unchanged at MMK 9,000
million, represented by 9,000,000 ordinary shares.

Dividend Paid: The Company paid dividends of MMK 450 million during FY 2025-26.

Inventory Management: Inventories decreased from MMK 11,573 million to MMK 8,165
million, a reduction of 29.4%. This supported cash flow improvement but to be balanced
with sales demand and supplier lead times.

Receivable Management: Trade and other receivables increased from MMK 8,120 million
to MMK 11,238 miillion. Continued focus on credit control and collection discipline will be
important to protect cash flow.

Business Mix: The Medical segment became more dominant in 2026, while OA
contribution decreased. Management closely monitors revenue concentration risk and will
strengthen OA and Engineering to maintain balanced growth.
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(6) COMPLIANCE AND INTERNAL CONTROL

Compliance: The audited financial statements were prepared in accordance with
Myanmar Financial Reporting Standards and the provisions of the Myanmar Companies
Law. The auditor expressed an opinion that the financial statements present fairly, in all
material respects, the Company'’s financial position, financial performance, and cash
flows.

Internal Control: The Company continues to strengthen financial reporting procedures,
approval controls, credit monitoring, inventory controls, and management reporting to
support governance and IPO readiness.

(7) FINANCIAL RISK MANAGEMENT

Foreign Exchange Risk: The Company remains exposed to foreign exchange risk due to
imported products and foreign currency-linked procurement. Exchange loss increased
from MMK 484 million in 2025 to MMK 771 million in 2026. Pricing, quotation validity,
procurement timing, and supplier currency management are being monitored.

Liquidity Management: Closing cash and cash equivalents increased to MMK 4,024
million, and the current ratio remained strong at approximately 4.36x. This supports short-
term operations and reduces liquidity pressure.

Interest Rate Risk: The Company’s interest rate risk remains limited as borrowings
obtained during the year were repaid within the same financial year, leaving no significant
year-end borrowing exposure. While finance cost increased from MMK 14 million to MMK
100 million, Management continues to closely monitor short-term financing needs, interest
costs, and repayment plans.

Credit Risk: While receivables increased significantly during the year, Management
continues to closely monitor collection risk through regular ageing reviews, customer
credit limits, and timely follow-up actions to protect cash flow and maintain receivable
quality.

(8) EVENT AFTER REPORTING PERIOD AND FUTURE DEVELOPMENT

Listing with IPO Plan: The Company continued its preparation for listing on the Yangon
Stock Exchange. The audited financial statements disclose that the public offering is
targeted to raise approximately MMK 800 million.

Future Development: Going forward, the Company will focus on sustainable business
growth by strengthening pricing discipline, cost control, receivable collection, inventory
optimization, and business unit diversification.

(9) KEY FINANCIAL RATIOS AND BENCHMARKS

Internal target range is indicative reference range for internal comparison.
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Color Indicator

Current Year] Range
Revenue Growth 23.9% » 8.1% 10% - 15% Slightly below
Gross Profit Margin o o 0 o Within range,
(GP%) 47.5% » 45.3% 35% - 50% ower than 2025 ®
(Nl\f;;)r ofit Margin 9.8% » 7.5% 8% - 15% Slightly below
(o)
g:t?;at'”g Expense 31.6% » 33.2% 30% - 40% Within range o
Return on Assets
5% 5% o - o ithin range
8.5% b 6.5% 5% - 10% Withi ®
(ROA)
Return on Equity 0 o o o Below range in
(ROE) 10.6% » 8.2% 10% - 20% 2026
Current Ratio 4.50x » 4.36x Above 1.5x Strong liquidity o
Liabilities-to-
R':;’(')"t'es to-Assets 19.7% » 19.9% Below 50% Low leverage o
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OFFICE AUTOMATION

Our Office Automation Department at -
Concordia Public Company Limited was
established in 2003. Initially, we focused on
importing and distributing Fuji Xerox (now

FUREL

Fujifilm BI) copiers and printers. Later, we

expanded our offerings to include DLP 5
projectors and Pantum printers. The —
department has consistently adopted

integrated systems and advanced .
technologies to enhance operational efficiency and meet evolving market needs.

Products and Solutions

¢ Multifunction Devices: Combining printing, scanning, copying, and faxing in a single
unit to optimize office workflows.

¢ Cloud Computing: Enabling remote access to documents and collaborative tools
for enhanced flexibility and productivity.

+ Smart Office Solutions: Implementing intelligent systems for lighting, climate
control, and security.

» Fujifilm BI: Providing high-quality copiers and printers for robust performance.
¢ Pantum: Offering affordable and reliable printing solutions.
e Advanced Projectors: Delivering superior visual presentations with future expansion
plans into interactive displays.
e Full-Service Maintenance Agreement (FSMA):
o Comprehensive Coverage: Includes all genuine consumables and parts
(excluding paper).
o Routine Monthly Maintenance: Ensures stable and optimal equipment
performance.
o Rapid Response Time: Guarantees service within 6 hours to minimize
downtime.
o Trusted by Over 200 Users Nationwide: Demonstrates reliability and
customer confidence.

Objectives and Strategy

o Deliver Innovative and Cost-Effective Solutions: Focused on improving workplace
efficiency through technology.

¢ Maintain Market Leadership: By expanding product offerings and enhancing
customer support.

e Expand to Untapped Markets: Targeting geographic and sector growth
opportunities.
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¢ Invest in Human Resources: Scaling up technical and sales teams for broader
coverage.

e Strengthen FSMA Adoption: Promoting reliability, uptime, and peace of mind for
customers.

Brand Partnerships and Key Offerings

We distribute premium copiers, printers, and projectors through trusted global
brands. Our FSMA model plays a key role in delivering high availability and worry-free
maintenance, distinguishing us in the market.

Future Outlook

Looking ahead to FY2026-2027, the Office Automation Department will continue to
invest in advanced technologies and workforce development. We aim to expand FSMA
services, grow our nationwide presence, and meet the evolving demands of smart office
environments through strategic marketing and innovative solutions.

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |33

Medical Equipment

Concordia’s healthcare business unit is structured into two specialized divisions: the
Medical Equipment Division and the Diagnostics Division.

The Medical Equipment Division delivers a comprehensive portfolio of healthcare
technologies, including patient beds, advanced imaging systems, operating theatre and
ICU equipment, ophthalmology solutions, and hemodialysis machines; supporting
hospitals with reliable, high-quality clinical infrastructure.

The Diagnostics Division offers a complete suite of core laboratory systems
spanning hematology, biochemistry, immunology, and histopathology. These solutions are
designed to enhance diagnostic accuracy, optimize laboratory workflows, and strengthen

national healthcare delivery.

MEDICAL EQUIPMENT DIVISION

INTRODUCTION

The Medical Department has solidified its position as the
highest revenue-generating department within Concordia Public
Co, Ltd. Driven by robust market demand, strong principal
partnerships, and excellent divisional execution, the department
achieved an outstanding 21.7% sales growth compared to the

previous fiscal year.

By expanding our core product lines and successfully
introducing cutting-edge Al and endoscopic technologies, the
Medical Department is exceptionally well-positioned to sustain this growth trajectory and

drive long-term corporate profitability.

PRODUCTS AND SOLUTIONS

A primary pillar of our revenue, driven by strong relationships with world-class medical
manufacturers:
¢ Mindray Imaging Products: High-quality ultrasound and radiology solutions.

e Mindray PMLS (Patient Monitoring & Life Support): Critical Operating Theater (OT)
and Intensive Care Unit (ICU) equipment.
e Topcon Ophthalmology Products: Advanced eye-care and diagnostic equipment.

e B.Braun Hemodialysis Products: Premium renal care machines and consumables
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OBJECTIVES AND STRATEGY

Objective 1: Accelerate Market Adoption of New Lines

e Target: Secure swift hospital integration for the Akhil HIS (with Al) and Aohua
Endoscopy system.

» Strategy: Establish strategic "Center of Excellence” reference sites in key hospitals to
showcase live Al workflows and high-definition imaging capabilities to clinical
decision-makers.

Objective 2: Protect and Grow the Core Portfolio

e Target: Sustain high-volume revenue across Mindray, Topcon, and B.Braun lines.

e Strategy: Deploy a cross-selling framework leveraging existing ICU and renal care
accounts, paired with long-term service contracts to lock in recurring consumable
revenue.

BRAND PARTNERSHIPS AND KEY OFFERINGS

We collaborate with leading medical equipment providers to ensure hospitals and clinics
across Myanmar have access to high-quality products. Our after-sales service network

supports lasting relationships and consistent uptime.

FUTURE OUTLOOK

The Medical Department’s stellar performance this year proves the resilience of our
business model and the dedication of our team. By combining our high-performing core
lines with forward-looking innovations like Al-driven HIS systems and Aohua endoscopy, we
are confident that the next fiscal year will bring even greater returns for Concordia Public
Co,, Ltd.

We extend our gratitude to the Board of Directors, our stakeholders, and our dedicated
team members for their unwavering support.

DIAGNOSTICS DIVISION: IVD
INTRODUCTION

Our laboratory diagnostics business line continues to
provide comprehensive laboratory solutions across
Myanmar, covering hematology, biochemistry,
immunology, electrolyte, coagulation, urine,
histopathology, and essential laboratory instruments.

Our commitment is to deliver high-quality equipment,

reagents, and consumables that enhance laboratory
performance, ensure diagnostic accuracy, and support improved patient outcomes.

PRODUCTS AND SOLUTIONS

We offer a complete range of solutions designed to support laboratory excellence:

« Diagnostic Analyzers: High-performance platforms for hematology, biochemistry,
immunology, electrolyte, coagulation, and urine testing ensuring precision and
efficiency.

e Histopathology Systems: Comprehensive solutions including tissue processors,
staining systems and related consumables.
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e Laboratory Essentials: Fundamental equipment such as microscopes, centrifuges
and other core laboratory instruments.

e Reagents & Consumables: Steady supply of premium-quality reagents and
consumables to ensure consistent operations.

e Reagent Rental Programs: Flexible models enabling laboratories to operate
advanced analyzers with predictable reagent costs, enhancing efficiency while
reducing initial capital requirements.

OBJECTIVES AND STRATEGY PRODUCTS SOLUTION

e Ensure Precision and Consistency: Through reliable equipment and reagent supply.

* Improve Financial Accessibility: Via reagents rental approach for small to mid-sized
labs.

* Expand Technological Capabilities: With automation, molecular diagnostics, and Al
integration.

¢ Enhance Support Services: Faster response, proactive maintenance, and user
training.

e Strengthen Market Position: Through partnerships and consistent product
innovation.

BRAND PARTNERSHIPS AND KEY OFFERINGS

We collaborate with globally recognized partners to deliver innovative and reliable
laboratory solutions.

 Mindray: Comprehensive range of core diagnostics solutions such as hematology,
biochemistry, immunology and urine analyzers with accompanying reagents.

e Leica: Advanced Histopathology platforms including tissue processors, stainers and
consumables.

e SFRI: Electrolyte analyzers and associated consumables designed for routine
diagnostics.

FUTURE OUTLOOK

Looking forward, we will continue to drive innovation by delivering advanced, fully

integrated diagnostic platforms that combine high-throughput analyzers, digital
connectivity, and intelligent workflow management. By leveraging global brand
partnerships and next-generation technologies, we aim to enhance laboratory efficiency,
improve diagnostic precision, and provide comprehensive solutions that address evolving
healthcare demands.
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ENGINEERING EQUIPMENT

Introduction

Established in 1994, the Engineering Department is a
pioneer in survey and geospatial equipment in Myanmar. We
are dedicated to empowering engineering and
infrastructure professionals with accurate, innovative, and
easy-to-use instruments.

PRODUCTS AND SOLUTIONS

e GPS Systems and Total Stations: For high-precision location and distance
medadsurements.

¢ Laser Scanners and Mobile Mapping: Advanced tools for modern surveying projects.
¢ Tensile Testing Equipment: For construction material strength assessment.
« Drone Surveying: Offering greater accessibility in terrain analysis.

e Training Services: Hands-on programs to support efficient equipment usage.
OBJECTIVES AND STRATEGY
e Stay Ahead of Technological Trends: By adopting Al and mobile mapping tools.

e Improve Service Accessibility: Through skilled technical support and field service.
e Expand Product Offerings: In line with global surveying innovations.
e Strengthen Training Initiatives: Ensuring optimal equipment performance in the field.

e Build Long-Term Relationships: Based on customer satisfaction and service
reliability.

Brand Partnerships and Key Offerings

Our department works with renowned manufacturers to supply reliable surveying
instruments. Each purchase is backed by professional training and ongoing customer
support.

Future Outlook

We are preparing to introduce more automation and smart solutions while investing
in client training and after-sales care. Our vision is to lead the industry in innovation,
precision, and professional service.
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After Sales Service Support

INTRODUCTION

The Service Center is a key pillar of customer satisfaction (D

at Concordia Public Company Limited. With divisions
specializing in Office Automation, Medical, and Engineering
equipment, we ensure technical reliability and high service

o]0

standards.

PRODUCTS AND SOLUTIONS

o Office Automation Service: Maintenance and repair for printers, copiers, and

projectors.

¢ Medical Equipment Service: Support for imaging, surgical, diagnostic, and
ophthalmic devices.

e Engineering Equipment Service: Repairs for survey tools, GPS systems, and tensile
machines.

e Service Systems: Powered by Odoo and Power BI for real-time tracking and
performance analysis.

e Customer Communication Enhancements: Including real-time service dashboards

and centralized service request tracking.
OBJECTIVES AND STRATEGY

e Maximize First Time Fix Rate (FTFR): Through technician training and performance

monitoring.

e Reduce Downtime: By offering rapid-response field servicing and proactive
maintenance.

e Expand Service Capacity: With a growing technical team and upgraded tools.

e Enhance Customer Experience: Using digital platforms for transparency and
feedback tracking.

e Promote Cross-Divisional Efficiency: In collaboration with Sales and Inventory teams.

PERFORMANCE AND ACHIEVEMENTS

In 2025, the Service Center successfully completed 6,506 service jobs with a 80%

FTFR and a 82% customer satisfaction score. New initiatives such as centralized service

requests and real-time dashboards contributed to improved customer trust.
FUTURE OUTLOOK

Moving forward, we will invest in Al-based maintenance alerts, grow our service

personnel, and introduce customer education programs. Our goal is to ensure reliable and

responsive service that upholds Concordia’s commitment to excellence.
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STRATEGIC INVESTMENT

Concordia Public Company Limited continues to
implement its long-term growth strategy through
targeted investments in high-potential healthcare
sectors that not only support business expansion but
also improve healthcare accessibility, diagnostic
capability, and treatment quality for patients across
Myanmar. During FY2025-2026, the Company
advanced several strategic initiatives aligned with
growing healthcare demand and Concordia’s
commitment to delivering innovative, high-quality
medical solutions.

1. HEMODIALYSIS SOLUTIONS

Concordia has expanded into the hemodialysis segment through its collaboration with
B. Braun (Germany), a globally recognized provider of renal care solutions. The dialysis
market represents a high-demand and strategically important area within Myanmar’s
healthcare sector. Through the introduction of dialysis machines and related consumables,

Concordia aims to support healthcare providers in addressing this growing need while
strengthening access to quality renal care solutions nationwide.

2. ENDOSCOPY SOLUTIONS

Concordia has also expanded its healthcare portfolio through the introduction of Aohua
Endoscope systems from Ching, an increasingly important diagnostic solution for
gastrointestinal physicians and healthcare facilities. Endoscopy has become one of the
essential diagnostic tools used in hospitals for gastrointestinal examination and treatment.
During the year, Concordia successfully sold three Aohua Endoscope units in the Myanmar
market and expects to further expand market penetration with additional sales in the
coming year. This initiative supports the Company’s strategy of strengthening its presence
in advanced diagnostic technologies and broadening its medical solutions portfolio.

3. HOSPITAL INFORMATION SYSTEM (HIS) AND LABORATORY

INFORMATION SYSTEM (LIS)

As part of its commitment to digital healthcare transformation, Concordia has entered
into collaboration with Akhil, a promising technology partner, to provide Hospital
Information System (HIS) and Laboratory Information System (LIS) solutions for hospitals
and laboratory chains. This initiative reflects the Company’s strategic focus on integrating
digital solutions into healthcare delivery by supporting hospitals and laboratories with
improved information management, workflow efficiency, and operational control. Through
this collaboration, Concordia aims to contribute not only to better healthcare infrastructure
but also to the modernization of healthcare service delivery in Myanmar.
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These strategic investments in hemodialysis solutions, endoscopy technologies, and digital
healthcare systems reflect Concordia’s continued commitment to strengthening
Myanmar’s healthcare ecosystem while creating new avenues for sustainable growth. By
aligning its investment priorities with evolving market demand and long-term healthcare
needs, Concordia continues to position itself as a trusted and forward-looking healthcare
solutions provider in Myanmar.
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CORPORATE GOVERNANCE REPORT

Concordia Public Company Limited is committed to good corporate governance and

managing its affairs in a fair and transparent manner to create long- term sustainable
value for its shareholders and the winder community through ethical and responsible
business practices. Our corporate governance maintains a balanced and diverse board
with independent and executive directors. We defined clearly the board's roles, focusing on
strategy, risk management, and oversight. We establish specialized committees such as
Audit and Risk Committee, Nomination Committee, Remuneration Committee and
Executive Committee. Our board emphasizes avoiding conflicts of interest in directors and
independent directors. The Company’'s benchmark of governance remains rooted in
corporate policies which adhere to the principle of accountability, fairness, transparency,
and responsibility. Our Corporate Governance Framework, Policies Procedures and
Standards comply on Myanmar Companies Law 2017 (“Companies Law”) and the
Company’s Constitution”. The Company remains committed to implementing these
practices consistently in all its business units and aligning with the regional corporate
governance standards under the leadership of the Company’s board of directors.
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SECTION - 1: BOARD MATTERS

The Board leads, controls, and is collectively responsible
for overseeing the business and affairs for the long-term
success of the Company. The Key management personal .
(the “Management”) remains accountable for day-to-day . . .
operations and administration of the Company, in L o
accordance with the policies and strategies set by the
Board. The Company has appointed Chief Executive Officer @ @ @
(CEO) for its business entities. The CEO is responsible for their 2
respective business units and will implement the Board'’s policies and strategies at the
operational level. The Board Committees (as defined below) have been established to
ensure reviews and checks and balances, creating a framework for effective risk
management and better assessment of the Company’s businesses.

PRINCIPAL DUTIES OF THE BOARD

(a)strategic Oversight

1. The Board is responsible for defining and approving the company’s vision and
mission, which articulate the organization’s purpose and core values. Additionally,
the Board sets long-term objectives that align with the vision and mission, providing
a clear direction for the company’s future growth and development.

2. The Board plays a crucial role in reviewing and approving the company’s corporate
strategies, ensuring they are aligned with the long-term objectives. This includes
evaluating major business plans and budgets to ensure they are realistic,
achievable, and support the strategic goals of the organization. The Board also
assesses the potential risks and opportunities associated with these strategies and

plans.

3. The Board oversees the execution of strategic initiatives to ensure they are
implemented effectively and in accordance with the approved plans. This involves
regularly reviewing progress reports, assessing performance against key metrics,
and making necessary adjustments to stay on track. The Board ensures that the
company’'s resources dre allocated efficiently to support the successful
implementation of these initiatives.

(b)Financial Oversight

1. The Board is responsible for reviewing and approving the organization’s financial
statements, annual budgets, and reports. This ensures that the financial information
presented is accurate, comprehensive, and aligns with the organization’s strategic
objectives.

2. The Board continuously monitors the organization’s financial performance against
the approved budgets and strategic goals. It ensures that robust financial controls
and procedures are in place to safeguard assets, prevent fraud, and ensure the
efficient use of resources.
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3. The Board ensures that the organization's financial reporting is transparent,
accurate, and complies with relevant accounting standards and regulations. This
includes overseeing the work of internal and external auditors, addressing any
issues raised, and ensuring that financial disclosures provide a true and fair view of
the organization’s financial position.

(c)Risk Management

1. The Board is responsible for identifying and evaluating the key risks that could
impact the company’s operations, financial performance, and strategic objectives.
This involves conducting regular risk assessments to understand the likelihood and
potential impact of various risks, including market, operational, financial, and
reputational risks.

2. The Board ensures that comprehensive risk management frameworks are
established and maintained. These frameworks should include policies, procedures,
and tools for effectively managing and mitigating identified risks. The Board also
oversees the development and implementation of risk mitigation strategies to
minimize the adverse effects of risks on the company.

3. The Board is tasked with ensuring that the company adheres to all relevant laws,
regulations, and internal policies. This includes monitoring compliance programs,
reviewing reports on regulatory compliance, and addressing any compliance issues
that arise. By doing so, the Board helps to protect the company from legal and
regulatory risks and ensures ethical conduct throughout the organization.

(d)Governance and Policy Development

1. Establish and Regularly Review Governance Policies, Including the Code of Ethics
and Conduct: The Board is responsible for developing and maintaining
comprehensive governance policies that guide the organization’s operations and
ethical standards. This includes creating a code of ethics and conduct that outlines
the expected behavior of directors, executives, and employees. The Board regularly
reviews these policies to ensure they remain relevant and effective in promoting
ethical behavior and good governance practices.

2. Ensure Compliance with Corporate Governance Best Practices and Legal
Obligations: The Board ensures that the organization adheres to corporate
governance best practices and complies with all relevant legal and regulatory
requirements. This involves staying informed about changes in governance
standards and regulations, and implementing necessary adjustments to maintain
compliance. The Board also oversees the organization's compliance programs and
ensures that any governance-related issues are promptly addressed.

3. Maintain Independence and Objectivity in Decision-Making: The Board is committed
to maintaining independence and objectivity in its decision-making processes. This
means that directors must act in the best interests of the organization and its
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stakeholders, free from conflicts of interest. The Board fosters a culture of
transparency and accountability, encouraging open and honest discussions to
ensure that decisions are made based on objective assessments and sound
judgment.

(e)Appointment and Oversight of Leadership

1. The Board is responsible for identifying and recruiting highly qualified candidates
for the roles of CEO and senior executives. This involves conducting thorough
searches and assessments to ensure the selected individuals possess the
necessary skills, experience, and leadership qualities. Once appointed, the Board
regularly evaluates their performance against predefined goals and objectives,
providing constructive feedback and making adjustments as needed to ensure
effective leadership.

2. The Board oversees the development and approval of executive compensation
packages, ensuring they are competitive and aligned with the organization’s
performance and strategic goals. This includes setting salary levels, bonuses, stock
options, and other incentives. Additionally, the Board is responsible for succession
planning, identifying and preparing potential candidates to fill key leadership
positions in the event of planned or unexpected vacancies. This ensures continuity
and stability within the organization.

3. The Board offers strategic guidance and support to the management team,
helping them navigate challenges and capitalize on opportunities. This involves
regular communication, mentoring, and providing resources to aid in decision-
making and execution. At the same time, the Board maintains accountability by
setting clear expectations, monitoring progress, and holding the management
team responsible for achieving the organization’s objectives. This balance of
support and accountability fosters a culture of high performance and continuous
improvement.

(f)Performance Monitoring

1. The Board is responsible for regularly assessing the company’s operational and
financial performance to ensure alignment with the established objectives. This
involves analyzing key performance indicators (KPIs), financial statements, and
operational reports to gauge the company’s progress. The Board uses these
evaluations to identify areas of strength and opportunities for improvement,
ensuring that the company remains on track to achieve its strategic goals.

2. The Board ensures that the management team is held accountable for delivering
results in line with the company’'s objectives. This includes setting clear
performance expectations, conducting regular performance reviews, and
providing feedback. The Board also addresses any performance issues promptly,
ensuring that management takes responsibility for their actions and decisions. This
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accountability fosters a culture of transparency and high performance within the
organization.

3. When the company’s performance deviates from its goals, the Board is responsible
for ensuring that timely and effective corrective actions are taken. This involves
identifying the root causes of performance issues, developing action plans to
address them, and monitoring the implementation of these plans. The Board works
closely with management to ensure that corrective measures are executed
efficiently, minimizing any negative impact on the company’s operations and
financial health.

(g)stakeholder Accountability

1.  TheBoard is committed to acting in the best interest of shareholders by maximizing
long-term value and ensuring sustainable growth. At the same time, the Board
recognizes the importance of balancing the needs of other stakeholders, including
employees, customers, suppliers, and the community. This involves making
decisions that consider the broader impact on all stakeholders, fostering a positive
and inclusive corporate culture, and promoting social responsibility.

2. TheBoard ensures transparent and open communication with all stakeholders. This
includes providing regular updates through comprehensive reports, holding
meetings to discuss company performance and strategic direction, and making
timely disclosures of relevant information. By maintaining transparency, the Board
builds trust and credibility with stakeholders, ensuring they are well-informed and
engaged with the company’s activities and decisions.

(h)Legal and Regulatory Compliance

1. TheBoardis responsible for ensuring that the company adheres to all relevant laws,
regulations, and industry standards. This involves staying informed about changes
in the legal and regulatory environment and implementing necessary adjustments
to maintain compliance. The Board ensures that the company operates within the
legal framework, minimizing the risk of legal penalties and protecting the
company’s integrity.

2. The Board oversees the internal audit function to ensure that it operates effectively
and independently. This includes reviewing audit plans, findings, and
recommendations, and ensuring that management addresses any identified
issues promptly. The Board also evaluates the effectiveness of the company’s
compliance programs, ensuring that they are robust and capable of detecting and
preventing violations of laws and regulations.

3. TheBoardis responsible for identifying and addressing legal risks that could impact
the company. This involves working closely with legal counsel to assess potential
legal issues and develop strategies to mitigate them. The Board also ensures that
the company upholds its reputation by promoting ethical behavior and
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compliance with legal standards. By proactively managing legal risks, the Board
helps to protect the company’s assets and maintain stakeholder trust.

(i)Approval of Major Transactions

1. The Board is responsible for thoroughly reviewing and approving significant
corporate transactions, including mergers, acquisitions, divestitures, and other
major investments. This involves conducting comprehensive due diligence to
assess the potential benefits and risks associated with each transaction. The Board
ensures that these transactions align with the company’s strategic objectives and
contribute to its long-term growth and value creation.

2. The Board evaluates the strategic fit of proposed transactions, considering how
they align with the company’s vision, mission, and strategic goals. This includes
analyzing the potential synergies, market opportunities, and competitive
advantages that the transaction may bring. Additionally, the Board assesses the
financial implications, such as the impact on the company’s balance sheet, cash
flow, and overall financial health. By carefully evaluating these factors, the Board
ensures that major transactions are in the best interest of the company and its
stakeholders.

Board’s Guidance on Navigating the Uncertain Economic and

Business Environment in Myanmar

The business environment in Myanmar has been challenging due to several factors,
including an overall reduction in the macro economy, decreased foreign investment,
limited availability of USD, inflationary pressures, persistent electricity outages, import
restrictions, and frequent regulatory and policy changes. Despite these significant
challenges, the Board has remained steadfast in its commitment to strengthening the
Company’s core businesses and improving its financial position. The Board has
implemented strategic initiatives to enhance operational efficiency, diversify revenue
streams, and mitigate risks, ensuring the Company remains resilient and well-positioned
for future growth.

Delegation by the Board

To assist the Board in fulfilling its responsibilities and to enhance the Company's
Corporate Governance Framework, the Board has established four (4) specialized
committees: the Audit and Risk Committee (ARC), the Nomination Committee (NC), the
Remuneration Committee (RC), and the Executive Committee.. Collectively referred to as
the “Board Committees,” these committees support the Board in fulfilling its oversight and
governance responsibilities. The Nominating Committee and the Remuneration Committee
comprise both Executive Directors and Independent Directors. The Audit and Risk

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU



Page |46

Committee is composed exclusively of Independent Directors, contributing their respective
expertise and experience to the effective governance and oversight of the Company.

Independent Judgment

All Directors are mandated to exercise independent judgment in accordance with
the Companies Law, ensuring that their decisions are made objectively and in the best
interests of the Company. This includes evaluating all matters impartially, free from undue
influence or personal interests. Additionally, the governance structure is designed to
prevent any individual Director from holding a disproportionate concentration of power in
their professional capacity. This balanced distribution of authority promotes a collaborative
decision-making process and upholds the principles of fairness and accountability within
the Board.

Board’s Strategic Review

The Board regularly reviews and approves the Company’s strategic direction to
support sustainable growth, operational resilience, and long-term industry leadership.
Concordia Public Company Limited remains committed to strengthening Myanmar’s
healthcare sector through strategic investments in healthcare solutions, infrastructure, and
service capabilities.

As part of this commitment, Concordia is developing a domestic dialysis solutions
production facility, which is expected to commence operations in FY 2027-2028. This
initiative is intended to reduce reliance on imports, enhance supply chain resilience, and
support the growing demand for dialysis solutions in Myanmar. Furthermore, Concordia
continues to pursue sustainable growth and market expansion in the office automation and
engineering sectors. The Company provides high-quality copiers, printers, consumables,
and engineering products designed to improve the efficiency, productivity, and precision of
its customers’ operations. With a strong commitment to customer satisfaction, Concordia
also delivers responsive and reliable after-sales services to ensure operational continuity
and long-term customer success.

Through these initiatives, Concordia aims to reinforce its position as a trusted
provider of healthcare, office automation, and engineering solutions while promoting
innovation, operational excellence, and sustainable long-term value creation for its
stakeholders.
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Directors’ Attendance at Meetings during FY25 — 26

Audit &Risk  Remuneration Nomination

Committee Committee Committee
Meeting Meeting Meeting

Board

Meeting

Total Number of Meetings

Held 5 4 2 2
Executive Directors
Dr.Than Win 4 = 2 2
Daw Tin Tin Aye 4 - - 2
U Brandon Maung Win 4 = 2 2
Daw Amy Mi Mi Win 4 - 2 -
Independent Directors
Dr. Tha Tun Oo 5 4 - 2
Daw Lynn Lynn Tin Htun 5 4 2 =

U Min Han Tun 5 4 - -

Note: Four Directors did not attend one BOD meeting during FY 2025-26 due to the
compliance of the Company’s RPT Policy. The meeting agenda related to office and vehicle
rental transactions with these Directors.

Board's Approval and Approval Matrix

At Concordia Public Company Limited, approval from the Board of Directors is
secured for capital expenditures, business expansion initiatives, new business acquisitions,
new investments, and the disposal of properties.

Conflicts of Interest

Prior to the appointment of each Director, every candidate is required to make a
comprehensive declaration to the Board regarding any potential conflicts of interest
related to the business operations of the Company. This declaration ensures transparency
and allows the Board to assess the suitability of the candidate for the role.

Additionally, if a director subsequently encounters a conflict of interest or a potential
conflict, or has any interest in a transaction under consideration, he/she is obligated to
immediately disclose this conflict during the Board meeting. In accordance with the
Companies Law, the Director must abstain from participating in any discussions or
deliberations related to the conflicted matter and refrain from voting on the transaction.

This protocol ensures that all Board decisions are made impartially and in the best
interests of the Company and its stakeholders. By maintaining this high standard of
governance, the Board upholds its commitment to ethical conduct and the integrity of its
decision-making processes.
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Board Orientation

The Company has implemented a comprehensive induction program for newly
appointed Directors to ensure they are well-acquainted with the Company’s operations
and governance framework. This program assists Directors in familiarizing themselves with
the Company’'s businesses, Mission, Vision, Values, organizational structure, Board
processes, internal controls, and governance practices.

The induction program includes several key components:

+ Site Visits: Newly appointed Directors are taken on site visits to various company
locations to gain firsthand insight into the operational aspects of the business.

¢ Management Presentations: Senior management provides detailed presentations
on the Company’'s businesses, outlining strategic plans, objectives, and key
performance indicators.

¢ Meetings with Management: Directors have the opportunity to meet with members
of the management team to discuss the company’s strategic direction, operational
challenges, and opportunities.

o Briefings on Key Areas: Directors receive briefings on critical areas of the
Company's operations, including financial performance, risk management,
regulatory compliance, and corporate governance practices.

This thorough induction process ensures that newly appointed Directors are well-
prepared to contribute effectively to the Board's deliberations and decision-making,
thereby supporting the Company’s commitment to strong governance and strategic
oversight.

Access to Information

The Management recognizes the importance of providing Directors with
comprehensive, sufficient, and timely information before Board meetings. This ensures that
the Board can thoroughly review the information, make well-informed decisions, and
effectively fulfill their duties and responsibilities. In order for the Directors to have adequate
time to prepare for meetings, the Board and Board Committees papers are typically
circulated to Directors a week in advance of the meetings. Investment proposals made by
the Board to evaluate and approve each investment. Specific personnel or third parties with
expertise who are able to contribute to the discussions or to give opinions may also be
invited to join the Board and Board Committees meetings to provide more information as
and when needed. The Management also regularly engages the Board on business
operations, industry outlook, and market sentiment to keep Directors abreast of the industry
trends and market position.
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SECTION 1.2 - BOARD COMPOSITION AND
GUIDANCE

BOARD INDEPENDENCE

With over 40% of the Company’s Directors classified as Independent, the Board is

dedicated to fostering an environment that maintains independence from the Company’s
day-to-day operations. This commitment ensures that the Board can provide unbiased
oversight and strategic guidance, free from the influence of daily management activities.
By prioritizing this independence, the Board enhances its ability to make objective decisions
that align with the best interests of the Company and its stakeholders. Furthermore, this
structure supports robust governance practices and reinforces the Board's role in
upholding transparency, accountability, and integrity within the organization. In
determining the independence of its Directors, the Company rigorously adheres to the
‘Quallifications of Independent Directors’ as outlined in Notification No. 90/2020 issued by
the registrar, Directorate of Investment and Company Administration (DICA). This
compliance involves a thorough evaluation process to ensure that each Independent
Director meets the specified criteria, which include, but are not limited to, the absence of
any material relationship with the Company that could impair their independence. The
Company also regularly reviews and updates its policies and procedures to align with any
changes in regulatory requirements, thereby maintaining the highest standards of
corporate governance. By doing so, the Company ensures that its Board remains
composed of Directors who can provide unbiased oversight and contribute to the effective
governance and strategic direction of the organization.

BOARD INDEPENDENCE

Independent Directors Executive Directors

43%
57%

R

SIZE AND COMPOSITION OF THE BOARD

The Board of Directors of the Company comprises seven (7) Directors, consisting of
Three (3) Independent Directors and Four (4) Executive Directors. Over 40% of the Directors

are classified as Independent, ensuring a strong foundation of impartial oversight and
governance. The composition is designed to maintain independence from daily operations
and support effective governance. The diverse backgrounds and objective viewpoints of
Board members enhance the Board's capacity to address a wide range of business
challenges and opportunities with a balanced and comprehensive perspective. Each Board
Committee is strategically formed to support the Company’s governance framework. Key
committees include:
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e Audit and Risk Committee (ARC) - Meets at least four times annually, in sync with
Board meetings, to review financial performance, audited statements, risk
management, and corporate strategy.

¢ Remuneration Committee (RC) and Nomination Committee (NC) — Meet at least
twice a year, or as needed, to assess executive compensation, director
performance, and succession planning.

In addition to scheduled meetings, the Board also convenes for urgent or material
decisions, such as major acquisitions, disposals, or strategic commitments.

The Board is firmly committed to maximizing long-term shareholder value, ensuring
sustainable growth, and maintaining transparent communication with all stakeholders.

Audit and
Risk Remuneration Nomination
Name Board Committee Committee
Committee RC) (NC)
(ARC)
Dr. Than Win EC Chairman Member Member
Daw Tin Tin Aye ED Member Member
U Brandon Maung Win ED Member Member Member
Daw Amy Mi Mi Win ED Member Member
Dr. ThaTun Oo 1D Member Member Chairperson
U Min Han Tun (CFA) ID Member Chairperson
Daw Lynn Lynn Tin Htun 1D Member Member Chairperson

BOARD DIVERSITY

The Company is strongly committed to foster diversity and inclusion on its Board to
cultivate a diverse approach in business decision making, leveraging on the collective
strength of its members who possess diverse abilities, knowledge, skills, and professional
experiences which could contribute to spurring innovative thinking and sustainable
competitive advantages for the long-term growth and success of the Company. The NC is
tasked to assist the Board to review the structure, size, and composition (including the skills,
knowledge, industry and business experiences, gender, age, ethnicity, tenure of service, and
culture) of the Board and make recommendations with regards to any changes.
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SECTION 1.3 = STRUCTURE OF COMMITTEES IN
CONCORDIA

Structure of Committees in Concordia
Board of Directors = @ N

BOARD COMMITTEES
| R =
© @
Audit & Risk Nomination Remuneration Executive
Management Committee Committee Committee
Committee
e | .

Chief Executive Officer

SECTION 1.4 - BOARD MEMBERSHIP

e Dr.ThaTun Oo (Chairperson)
e Dr.Than Win (Member)
e UBrandon Maung Win (Member)

e Daw Tin Tin Aye (Member)

The NC Comprises independence Directors and Executive Directors. It is chaired by
Dr. Tha Tun Oo, an independent Director. It is regulated by a set of terms of reference
supported by the Board, with duties and authority delegated by the Board. The NC works
with the Board to determine the appropriate qualifications, skills, and experience for the
Board as a whole and its individual members with the objective to create diverse Board of
individuals from financial sector, business, government or removal of a director is subject
to approval from the entire Board to develop and maintain a formal and transparent
process. The NC is tasked to regularly review the structure, size and composition (including
the skills, knowledge, experience and diversity) of the Board and make recommendations
to the Board regarding any changes; and to ensure all Directors submit themselves for re-
nomination and re-appointment at regular intervals. The NC Further keeps under review the
leadership needs of the Company including the succession planning for both the
Management and the Directors, with a view to ensuring the continued ability of the
Company to compete effectively in the marketplace.
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RE-NOMINATION OF DIRECTORS

The Nomination Committee (NC) conducts an annual review of each Director’s
performance. When considering Directors for re-election and re-appointment, the NC
evaluates their contributions to the effective functioning of the Board, their preparedness,
participation, time commitments, attention to the Company’s affairs, and their other Board
memberships. Additionally, the NC assesses whether each Director is independent in
character and judgment, and whether there are any relationships or circumstances likely
to affect their judgment. The NC ensures that all re-nominations and re-appointments of
Directors are submitted at regular intervals. Directors are subject to re-election in
accordance with the Constitution, which mandates that at least one-third of the Directors
(including the Executive Chairman) retire at each Annual General Meeting (AGM).
Shareholders are provided with relevant information on the candidates subject to election
or re-election in the AGM Notice.

PROCESS AND CRITERIA FOR THE APPOINTMENT OF NEW DIRECTORS

The appointment of new Directors follows a structured and thorough process to

ensure the selection of highly qualified and suitable candidates. The Company adopts a
holistic approach in the section of new Directors. The Company procedures to appoint new
Director as follow.

Identification of Needs: The Board, in consultation with the Nomination Committee (NC),
identifies the skills, experience, and attributes required to complement the existing Board
composition and support the Company’s strategic objectives.

1. Candidate Search: Potential candidates are identified through various channels,
including recommendations from current Directors, executive search firms, and
professional networks.

2. Evaluation of Candidates: The NC evaluates potential candidates based on a set of
criteriq, including:

a. Professional Experience: Relevant industry experience and a proven track
record of leadership and achievement.

b. Skills and Expertise: Specific skills and expertise that align with the
Company’s needs, such as financial acumen, strategic planning, or
governance.

c. Independence: Assessment of the candidate’s independence in character
and judgment, ensuring no conflicts of interest or relationships that could
affect their impartiality.

d. Diversity: Consideration of diversity in terms of gender, ethnicity, age, and
background to enrich the Board’s perspectives and decision-making.

e. Commitment: Willingness and ability to devote sufficient time and effort to
fulfill the responsibilities of a director.

3. Interviews and References: Shortlisted candidates undergo a series of interviews
with the NC and other Board members. References and background checks are
conducted to verify the candidate’s credentials and suitability.
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4. Recommendation and Approval: The NC makes a recommendation to the Board
based on the evaluation and interviews. The Board reviews and approves the
appointment, subject to any necessary regulatory approvals.

5. Induction and Orientation: Newly appointed Directors participate in an induction
program to familiarize themselves with the Company’s operations, governance
framework, and key stakeholders.

Section 1.5-Board Performance

BOARD EVALUATION PROCESS & CRITERIA

The NC reserves its right to review the Board's evaluation goals and update these goals
if required, to ascertain the appropriateness in accordance with the needs of the Company.
Amongst the evaluation parameters of the Board reviews include;

e Composition of the Board (consisting of a mix of competences, varying experience,
financial industry experience, ; and remuneration expertise, qualification, diversity
and transparency in the process of director search and appointment);

e Time commitment of the Board (assess the time commitment of directors who have
multiple a and principal commitment to ensure each director devoted sufficient
time to discharge his responsibilities);

e Structure of Board meetings (meetings held quarterly number of meetings sufficient
to meet commercial needs, logistic and agenda, quality of the Board package,
sufficient time allotted for each discussion, adequate inputs received from all Board
members the environment of the meeting to encourage free flowing discussions
and debates without fear or favor, dissenting suggestions are welcomed and the
Board minutes are recorded properly and approved);

e Governance of the Board (that the Board allocates adequate time to analyze and
examine governance and compliance matters, including appropriate adjustments,
ensuring the integrity of the Company's accounting and financial reporting and
systems, timely disclosure, reviewing of high risks issues and risk assessment);

e Stakeholder value (Board decision-making is adequate to assess creation of
stakeholder value, existence of mechanism to communicate and engage with
various stakeholders, Board action on a fully informed basis, in good faith with due
diligence and care, shareholders and stakeholder are treated fairly;

e Board engagement with Management (Management is evaluated and monitored
by the Board, review of remuneration of Management, and the Board and the
Management have active access to each other and exchange of information);

e Board training (adequate orientation and professional development training is
observed, continuing directors training, Board settings up a corporate culture and
value, independent directors);

e Evaluation on Board and Board Committees (recommend the process and criteria
for assessing the effectiveness of the Board and Board Committees, and the
contribution of each individual director to the effectiveness of the Board).

The Chairman of NC, the Chairman of RC and the Chairman of ARC who are

independent Director of the Company, will additionally provide his review annually on: (i)
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the performance of the Board as a whole; and (ii)assess the quality, quantity and timelines
of information flow and dissemination between the Management and Board that enables
the Board to perform its duties effectively and reasonably. The NC is entitled to ask for any
information necessary for it to discharge its responsibilities. This can include, for instance,
comprehensive information on the background of Directors and checklists completed by
Directors declaring their independence.

Section - 2: Remuneration Matters

REMUNERATION MATTERS

Remuneration Committee Composition and Role

The Remuneration Committee (“RC”) is appointed by the
Board of Directors to assist the Board in reviewing and
recommending the Company’s remuneration framework and
related matters.

RC COMPOSITION AND ROLE

¢ DawLynnLynn Tin Htun — Chairperson
¢ Dr.Than Win — Member

¢ UBrandon Maung Win - Member

¢ Daw Amy Mi Mi Win - Member

¢ UZaw Naing Linn - Member
The RC is responsible for reviewing and recommending remuneration matters
relating to Directors, Executive Officers, senior management and key personnel. The
objective is to ensure that remuneration is fair, reasonable, competitive and aligned with
the Company’s performance, long-term interests and shareholder value.
The main responsibilities of the RC include:
¢ reviewing and recommending remuneration policy and structure;
e considering the responsibilities, performance and contribution of relevant persons;
e reviewing directors’ fees, salaries, allowances, bonuses and other benefits;
e ensuring remuneration practices are reasonable and do not encourage excessive
risk-taking;
e ensuring that no Director or Executive Officer decides his or her own remuneration;
and
¢ recommending appropriate remuneration disclosures in the Annual Report.

REMUNERATION POLICY

The Company’'s remuneration policy is designed to attract, retain and motivate
qualified Directors, Executive Officers and employees while maintaining fairness,
accountability and sustainability.

The remuneration framework is based on the following principles:

¢ remuneration should reflect the role, responsibility, experience and performance of

the individual;

e« remuneration should be aligned with the Company’s financial performance and

long-term business objectives;

o performance-based rewards, if any, should be based on clear and measurable

criteriq;
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¢ remuneration should be reviewed with reference to market practice, inflation,
company performance and financial position; and

e interested persons should abstain from discussions and decisions relating to their
own remuneration.

LEVEL AND STRUCTURE OF REMUNERATION

The Company’s remuneration may include fixed components such as salary, directors’
fees, allowances and benefits, and variable components such as performance bonus or
incentives, where applicable.

For Executive Directors and senior management, remuneration is reviewed based on
both company performance and individual contribution.

For Non-Executive Directors and Independent Directors, remuneration is generally
based on their responsibilities, time commitment, meeting attendance, committee roles
and contribution to the Board.

REVIEW

The RC reviews remuneration matters and makes recommendations to the Board for
approval. Where necessary, the RC may consider market benchmarks, industry practices
or external advice.

No Director or Executive Officer shall participate in deciding his or her own remuneration.
Any interested person shall disclose the interest and abstain from the relevant discussion
and decision-making process.

The Company will disclose remuneration matters in the Annual Report in accordance
with applicable laws, regulations and corporate governance practices.

The Company will continue to review its remuneration practices to ensure they remain
fair, transparent and aligned with shareholders’ interests.

SECTION - 3: ACCOUNTABILITY AND AUDIT

AUDIT AND RISK COMMITTEE (ARC) COMPOSITION AND ROLE

e UMinHan Tun (CFA) - (Chairman)

e Dr.ThaTun Oo - (Member)

e DawLynnLynn Tin Htun - (Member)

The ARC is appointed by the Board from amongst the
members of the Board. The Committee is chaired by an
independent director and is composed entirely of independent
directors. The ARC plays a key role in assisting the Board in
areas such as independent advice, assurance, and assistance
to the Board on the Company’s risk, compliance, control,
governance framework, and its external accountability responsibilities including in relation
to financial statements. The ARC reviews the half-yearly and annual financial statements
of the Company before submission to the Board for approval focusing in particular on
changes in accounting policies and practices, major risk areas, significant adjustments
resulting from the audit, compliance with accounting standards as well as compliance with
any stock exchange and statutory/regulatory requirements. The ARC directs and works with
the Management to develop and review policies and processes to address and manage
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identified areas of risk in a systematic and structured manner in achieving the board’s
strategic objectives. The ARC also oversees and advises the Board on the current risk
exposures and future risk strategy of the Company. The ARC generally undertakes other
functions and duties as may be required by applicable laws, relevant securities rules, or as
assigned by the Board from time to time, and addresses such other matters as require the
attention of the ARC.

ACCOUNTABILITY OF BOARD AND MANAGEMENT

The Board is ultimately accountable to shareholders regarding the management of the
Company's affairs. The Management recognizes the importance of providing the Board
with timely and accurate information and keeps the Board informed of any material
developments. This ensures the Board has the necessary information to make well-
informed decisions on behalf of the Company. The Board reviews and approves the
Company’s annual financial statements before their release, ensuring shareholders receive
a balanced and clear assessment of the Company’s financial position. The Board reviews
significant financial reporting judgments and disclosures, ensuring they are accurate,
transparent, and comply with relevant accounting standards and regulations. This process
helps maintain the integrity of the financial statements and provides shareholders with a
clear and reliable understanding of the Company’s financial health. The board reviews and
evaluates the reports from the internal audit, compliance team and internal risk
management teams, ensuring impartial actions that prioritize the interests of the
shareholders. The Board coordinates the resolution of external audit findings by
collaborating with management to address identified issues promptly and effectively. The
board assess and monitor the organization’s risk management framework. The Board
ensures the adequacy and effectiveness of internal control systems by regularly reviewing
and assessing their design and operation. This includes evaluating risk management
processes, compliance with relevant laws and regulations, and the accuracy and reliability
of financial reporting. By doing so, the Board helps safeguard the Company’s assets and
enhances the integrity of its financial statements. The Board convenes its Audit and Risk
Committee (ARC) meetings at least quarterly, while the Nomination Committee (NC) and
Remuneration Committee (RC) meetings are generally held twice a year.

INTERNAL AUDIT

Internal audit of Concordia is a crucial function within an organization that evaluates
the effectiveness of its internal controls, risk management, and governance processes. It
involves a systematic and disciplined approach to assess and improve these areas,
ensuring compliance with laws and regulations, and enhancing operational efficiency.
Internal audits can cover various aspects, including financial, operational, compliance,
environmental, and IT processes.

Our internal audit checks cover the following scope:

e Risk Management: Identifying and mitigating potential risks, and reducing current

risks.

e Compliance: Ensuring adherence to laws, regulations, and internal policies.

e Financial: Ensuring the accuracy and completeness of financial transactions and

supporting evidence.

CONCORDIA Annual Report
0OA, Medical,Engineering 202 5— 2026

We Are WITH YOU



Page |57

+ Operational Efficiency: Improving processes and systems for better performance.
¢ Fraud Prevention: Detecting and preventing fraud, waste, and abuse.
¢ Management Support. Providing valuable insights and recommendations to
management and the board.
Internal Audit will conduct regular internal audits, it can maintain the integrity of
organization's financial reporting, safeguard assets, and achieve their business objectives
more effectively. The internal audit team adheres to the COSO framework.

SECTION -4: SUBSEQUENT CORPORATE
GOVERNANCE EVENT

EXECUTIVE COMMITTEE COMPOSITION AND ROLE

e Dr.Than Win - Chairman

e UBrandon Maung Win — Member

e Dr.Thurein Htun - Member

¢ UThan Tun Oo - Member

The company established the Executive Committee subsequent to the financial year

ended 31 March 2026. The primary reason for this corporate action is that as full meetings
of the Board of Directors (“BOD") are generally convened on a quarterly basis, the Executive
Committee is established and authorized to exercise such powers and perform such
functions as may be necessary or appropriate to oversee and administer the day-to-day
business and affairs of the Company between meetings of the BOD, ensuring continuity of
operations and avoiding undue delays or bottlenecks in decision-making. The event does
not have a material financial impact on the Company for the year ended 31 March 2026.
However, given its important relevance to the Company’s corporate governance structure,
the event is disclosed in this Annual Report for the information to the pubilic.
The scope of the Executive Committee’s delegated authority includes:
i. evaluating, negotiating, entering into and executing routine commercial contracts
required for day-to-day business;

ii. overseeing, signing and submitting bidding documents, technical proposals and
financial bids for government and private sector tenders;

iii. managing, drawing down, monitoring and executing loan and financial facilities
previously approved by the Board, save that the Executive Committee shall not alter
the core commercial terms, interest rate margins, security or collateral structures,
or extend the maturity dates of such facilities without a fresh Board mandate; and

iv. approving the opening, maintenance and closing of corporate bank accounts and
assigning signatories thereto, within the day-to-day operational scope of the
Company.
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Resolutions of an Executive Committee meeting shall be decided by a simple majority
of votes. In case of an equality of votes, the Chairman shall vote a second or casting vote.
Where the committee is unable to reach a decision on a matter within its delegated
authority, the matter shall be referred to the full Board of Directors for consideration and
decision.

Notwithstanding the general authority granted to the Executive Committee, the
Executive Committee is not authorized to approve any transaction which constitutes a
Related Party Transaction under the Company’'s RPT Policy and instead such transaction is
escalated to the Board or Shareholders, as applicable, for approval in accordance with the
RPT Policy.

Any member of the Executive Committee with a personal or conflicting interest in a
proposed transaction must declare their interest and recuse themselves from voting.

All decisions, contracts, tender submissions, approvals and operational actions taken
by the Executive Committee are reported to the Board at its next scheduled meeting for
formal notation and oversight.

SECTION - 5: SHAREHOLDERS RIGHTS AND
ENGAGEMENT

SHAREHOLDERS RIGHTS AND CONDUCT OF GENERAL MEETING

SHAREHOLDERS RIGHTS

Concordia Public Co, Ltd. ensures that shareholder
rights are respected and safeguarded in accordance with
regulatory guidelines and corporate governance
principles. Key announcements, including financial
disclosures and management discussions, are promptly
published on the official Concordia website and relevant
platforms.

Shareholders and investors can access timely information through the Investor
Relations section on the website, which provides updates on financial performance,
corporate activities, and other relevant matters.

For any shareholder inquiries, Concordia can be contacted at:

MICT Park, Hlaing University Campus, Yangon, Myanmar

Phone: 09 409 835 588, 09 880 441060 (Ext : 1000, 1006, 1061,1062)

Website: www.concordiamyanmar.com
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CONDUCT OF GENERAL MEETING

General Meetings (GMs), including Annual General Meetings (AGMs), are conducted
with transparency and guided by comprehensive instructions provided to shareholders.
Notices of AGMs, accompanied by detailed explanatory notes and supporting materials,
are distributed to registered shareholders at least 28 days before the scheduled meeting
date.

Annual reports and related documents are made available to shareholders through
multiple channels, ensuring accessibility and inclusivity. Shareholders who are unable to
attend in person can participate via proxy arrangements, in line with the company’s
governance policies.

Concordia remains committed to fostering active shareholder engagement and
upholding the highest standards in the conduct of its general meetings.

RISK MANAGEMENT AND INTERNAL
CONTROLS

RISK MANAGEMENT

Concordia Public Co,, Ltd. places a strong emphasis
onrisk management and internal controls. The company is
committed to maintaining an effective system that aligns
with its strategic objectives and protects its assets. This
involves the identification, monitoring, and mitigation of
risks of the business.

The risk assessment is conducted across the whole
company by the Audit and Risk Committee (ARC) and the senior management from each
business unit participates in this exercise.

The objectives of the (ARC) are to assist Company in:

¢ Identifying and assessing the strategic, financial, Safey and Reputation of the

company

e Establishing the controls mitigating the risks identified; and

e Confirming that there are adequate and effective controls to manage the risks

of the Company.

As part of the ARC Framework, the Risk Champion of each department is undertaken
to identify material risks faced by related department along with mitigating measure in
place. Where appropriate, related policies and internal controls are refined by the
Management with guidance from the ARC and the Board. It is also carried out to determine
the existence and effectiveness of the controls in place, review the changes in risk profile,
and update the existing controls if required.

Concordia’s Audit and Risk Committee (ARC) to help the businesses to accomplish
its objectives by bringing a systematic, disciplined approach to evaluate and improve the
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effectiveness of risk management, control and governance processes. ARC categorizes its
risk profile into three key areas:
1. Financial losses
¢ Misuse
Unauthorized or inappropriate use of company resources, funds, or assets,
leading to fraud or financial irregularities.
¢ Sales and Debt Loss
Revenue declines due to reduced sales performance or out of stock and inability
to recover outstanding debts from customers or partners.
e Assets Damage
Physical damage to company property or equipment caused by accidents,
natural disasters, or civil unrest.

e Currency Exchange Loss
Financial impact from exchange rate volatility and foreign currency restrictions,
affecting imports, and international transactions.

2. Safety Risks
e Carand Motorcycle Accidents
- Increased traffic congestion and poor road conditions raise accident risks for
employees and delivery operations.
- Limited emergency response services in certain regions amplify the impact
of accidents.
¢ Fire Accidents
- Electrical faults and prolonged power outages increase fire hazards.
¢ Flood and Natural Disasters
- Seasonal flooding, cyclones, earthquake disrupt operations and damage
assets.
e Other Accidents
- Workplace injuries like slips, trips and falls in office or warehouse areas due
to inadequate safety measures.
e AssetLoss (Theft)
- Heightened theft risk during periods of civil unrest.
3. Reputational Risks
e Customer Satisfaction
- Poor service quality, delays, or product issues can lead to negative customer
experiences.
- Dissatisfied customers may share complaints publicly, impacting brand
credibility.
e Employer Branding
- Failure to maintain a positive work environment or competitive benefits can
harm the company’s image as an employer.
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- High employee turnover or negative reviews on social platforms can affect
talent acquisition.

Risk Champion Role
As part of the Risk Management Team Framework, each department

appoints a Risk Champion to ensure effective identification and management of
risks within their respective areas. The Risk Champion acts as the primary liaison
between the department and the Risk Management Team.
Key Responsibilities
1. Risk Identification

- Identify material risks specific to the department’s operations.

- Assess potential impact and likelihood of these risks.
2. Mitigation Planning

- Propose and implement appropriate mitigating measures.

- Ensure alignment with company-wide risk management policies.

3. Policy and Control Refinement
- Collaborate with management to refine internal controls and related
policies.
- Recommend updates based on changes in risk profile or operational
environment.
4. Effectiveness Review
- Evaluate the existence and effectiveness of current controls.
- Report gaps and suggest improvements to the Risk Management Team.
5. Continuous Monitoring
- Track changes in risk exposure and update risk registers accordingly.
- Communicate emerging risks promptly to the Risk Management Team and
management.
6. Reporting
- Provide regular risk reports to the Risk Management Team and Board.
- Support audits and compliance reviews by supplying accurate risk data.

INTERNAL CONTROL SYSTEM

Concordia’s Branch offices have their respective internal control system (Internal
Audit team). At Head Office level, the whole financial management system is managed and
overseen by the Company’s Financial Controller. The ARC ensures that management of the
branch offices maintain a sound risk management framework and internal control system
to mitigate material risk exposures identified internally.

Branch-Level Controls

- Each branch office operates its own Internal Audit Team, responsible for:

- Monitoring compliance with company policies and local regulations.

- Conducting periodic audits to identify and mitigate operational risks.

- Reporting findings to Head Office for review and corrective action.
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Head Office Oversight

- The Financial Controller at Head Office manages and oversees the entire
financial management system, ensuring:

- Accurate and timely financial reporting.

- Implementation of robust accounting controls.

- Compliance with statutory and regulatory requirements.

Governance and Assurance

- The Risk Management Team and Audit and Risk Committee (ARC) jointly ensure:

- Branch offices maintain a sound risk management framework.

- Internal controls are adequate and effective to mitigate material risk exposures.

- Regular review and refinement of policies based on evolving business and
regulatory environments.

Key Enhancements for 2025-2026

- Supply Chain Diversification to mitigate import restrictions and logistics delays.

- Employee Safety Protocols for conflict zones and emergency evacuation.

- Compliance Framework aligned with global standards and Myanmar’s evolving
regulatory environment.
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At Concordia Public Company Limited, sustainability remains an integral part of our

long-term business strategy and corporate responsibility. We believe that sustainable
business practices create enduring value not only for the Company, but also for our
customers, employees, shareholders, communities, and the environment. During FY2025-
2026, Concordia continued to advance its sustainability efforts through a four-lens
approach, integrating business resilience, stakeholder engagement, innovation, and
responsible corporate values into the way we operate.

Business Value Lens

Concordia’s sustainability approach is grounded in the belief that long-term
business success must be supported by responsible, efficient, and resilient operations. We
continue to prioritize sustainability initiatives that are economically viable, operationally
relevant, and aligned with the Company’s long-term growth strategy. By integrating
sustainability into our business planning, operational improvements, and service model, we
aim to strengthen business resilience while delivering long-term value to stakeholders.

Stakeholder Influence Lens

We recognize that sustainable progress requires active engagement with
stakeholders, including customers, employees, communities, shareholders, and business
partners. Concordia continues to consider stakeholder expectations in shaping its
sustainability priorities, with particular focus on healthcare access, environmental
responsibility, and community impact. Through ongoing engagement and service to
healthcare institutions and communities across Myanmar, the Company seeks to align its
sustainability initiatives with the needs of the people and sectors it serves.

Science and Technology Lens

Concordia believes that innovation, digitalization, and technology can play an
important role in improving both operational efficiency and long-term sustainability
outcomes. During FY2025-2026, the Company continued to strengthen its use of digital
systems, data visibility, and technology-enabled workflows to support more effective
decision-making, operational coordination, and service delivery. As Concordia continues
its digital transformation journey, it remains committed to exploring technology as an
enabler of sustainable growth, efficiency, and improved stakeholder value.
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Purpose Lens

Concordia’s sustainability strategy is guided by its core values, ethical business
principles, and commitment to responsible corporate citizenship. The Company believes
that long-term success must be built on integrity, accountability, and a meaningful
contribution to society. Through responsible business practices, stakeholder care, and
environmental stewardship, Concordia seeks to ensure that its growth contributes
positively to the communities and sectors it supports.

Environmental Stewardship in Action

During FY2025-2026, Concordia continued to place strong emphasis on
environmental sustainability through practical conservation and awareness initiatives. The
Company carried forward its Annual Beach Clean-Up Program, reflecting its long-standing
commitment to marine and coastal environmental protection. In addition, Concordia
continued to support coral conservation activities, including the development of fish
condos and coral beds, as part of its broader effort to contribute to marine ecosystem
restoration and environmental awareness. These initiatives reflect Concordia’s belief that
environmental stewardship is not only a social responsibility, but also an important part of
creating long-term value for future generations.

Governance and Accountability

Concordia remains committed to conducting its business with transparency,
accountability, and sound governance. As a public company, the Company continues to
strengthen its governance framework, internal controls, and compliance culture in support
of responsible and sustainable growth. Through ongoing engagement with stakeholders
and continued attention to governance standards, Concordia aims to ensure that its
sustainability efforts are supported by clear oversight, ethical business conduct, and long-
term accountability.

Concordia will continue to strengthen its sustainability journey by aligning
responsible business practices with long-term corporate growth, healthcare development,
and environmental stewardship. Through this balanced approach, the Company remains
committed to contributing to Myanmar's sustainable development while creating lasting
value for its stakeholders and the communities it serves.
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DIRECTORS' REPORT

For the Financial Year 2025-26
[Year ended 31 March 2026]
The Board of Directors presents the Directors’ Report of Concordia Public Company
Limited (the "Company") for the financial year ended 31 March 2026.
It should be read together with the audited financial statements for FY 2025-26.
1. DIRECTORS
The directors of the Company in the office at the date of this report are:
Dr. Than Win
U Brandon Maung Win
Daw Tin Tin Aye
Daw Amy Mi Mi Win
Dr. Tha Tun Oo (Independent Director)
Daw Lynn Lynn Tin Htun (Independent Director)
U Min Han Tun (Independent Director)
2. PRINCIPAL BUSINESS ACTIVITIES
The principal business activities of the Company are set out on pages 4 and 5 of this
annual report.
3. DIRECTORS AND THEIR INTERESTS

Name No. of share as at 31 March 2026
Dr. Than Win 5,400,000
Daw Tin Tin Aye 1,800,000
U Brandon Maung Win 900,000
Daw Amy Mi Mi Win 900,000
Dr Tha Tun Oo (Independent Director) Nil
Daw Lynn Lynn Tin Htun (Independent Director) Nil
U Min Han Tun (Independent Director) Nil

4. RESULTS OF THE COMPANY
The statement of financial position as at 31 March 2026 and the statement of profit or
loss for the year ended 31 March 2026 are set out on page-72.
5. DIVIDEND DISTRIBUTION
For FY2024-2025, a dividend of MMK 50 per share, totaling MMK 450 million was
distributed to the shareholders on 30" December 2025.
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6. INDEPENDENT AUDITOR’S REPORT
The financial statements of the Company for the year ended 31 March 2026 have
been audited by Win Thin & Associate Ltd.

On behalf of the Board of Directors

Dr. Than Win
Chairman
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Financial Report

[ CONCORDIA PUBLIC COMPANY LIMITED

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

Currency — Myanmar Kyat (In Thousands)

WIN THIN & ASSOCIATES LTD.
CERTIFIED PUBLIC ACCOUNTANTS
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Statement of the Directors

Concordia Public Co., Ltd.
CONCORDIA | oy -gig 11, MICT Park, Hlaing Tsp, Yangon Tel : 01-654 951~8 J[EI&‘?EI ElfEzE

TN R ym MDY  :C 3, Thiri Mingalar Housing, 27St, B/t 73 x 74 St, f ‘4*1
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bt Tel: 067-420 819 / 09-660 723 512 el —
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SO.. Tel: 09-444 406 318
et o MGW :67-D, Makyeepin Street, Kan Thar Qtr, Magway. Tel: 09-687944101 /09-793677561 SR- 009675

STATEMENT OF MANAGEMENT’S RESPONSIBILITY
FOR CONCORDIA PUBLIC COMPANY LIMITED

It is the responsibility of the management to prepare the financial statements which give a true and fair
view of the financial position of Concordia Public Company Limited (the Company) as at 31 March
2026, the statements of comprehensive income, changes in equity and cash flows for the year then ended,
and a summary of significant accounting policies and other explanatory notes. In preparing these financial
statements, the management is required to:

— Select suitable accounting policies and then apply them consistently; and
— Make judgments and estimates that are reasonable and prudent.

The management is responsible for keeping proper accounting records which disclose with reasonable

[ accuracy at any time the financial position of the Company. We have general responsibility for taking
such steps as are reasonably open to us to safeguard the assets of the Company and to prevent and detect
fraud and other irregularities.

On behalf of Management

[ Concordia Public Company Limited

i
Was

} DR. THAN WIN
CHIEF EXECUT{VE OFFICER
} CONCORDIA PUBLIC CO.,LTD.

' 26 June 2026
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INDEPENDENT AUDITOR'S REPORT

& 0&:0088¢323,06880>03
§P WIN THIN & ASSOCIATES LTD

CERTIFIED PUBLIC ACCOUNTANTS

Room (2B/2C) 1** Floor, Rose Condominium, No. 182/194, Botahtaung Pagoda Road, Pazundaung Township,
Yangon Region, Myanmar. Tel: 95-1-8201798, 8296164, Fax: 95-1-8245671 Email: info@winthinassociates.com
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Ref: 204/C-112/Mar 2026

INDEPENDENT AUDITOR’S REPORT

To the Members of Concordia Public Company Limited
Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Concordia Public Company Limited (the ‘Company),
which comprise the statement of financial position as at 31 March 2026, statement of comprehensive
income, statement of changes in equity and statement of cash flows for the year then ended, and notes
to the financial statements, including material accounting policies information.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Company as at 31 March 2026, and its financial performance and its cash flows for the
year then ended in accordance with Myanmar Financial Reporting Standards (‘MFRSs’) and the
provisions of Myanmar Companies Law ("the Law").

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (‘ISAs’). Our
responsibilities under those standards are further described in the Auditor’s responsibilities for the audit
of the financial statements section of our report. We are independent of the Company in accordance with
the ethical requirements that are relevant to our audit of the financial statements in Myanmar, and we
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of management and those charged with governance for the financial statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Myanmar Financial Reporting Standards (‘MFRSs’) and the provisions of Myanmar
Companies Law ("the Law"), and for such internal control as management determines is necessary to
enable the preparation of the financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Company or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting
process.
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Auditor’s responsibility for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
skepticism throughout the audit. We also: )

* Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

¢ Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Company’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

¢ Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause the Company to cease to continue
as a going concern.

¢ Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Report on other legal and regulatory requirements

In accordance with the provisions of the Myanmar Companies Law, we also report that:
(i) we have obtained all the information and explanations we have required; and
(i) financial records have been maintained by the Company as required by Section 258 of the Law.

S/
=
* (AUDI

Naw Cherry Paw (PAPP - 598) 93,,
Engagement Partner &
WIN THIN & ASSOCIATES LTD.
CERTIFIED PUBLIC ACCOUNTANTS
Firm Registration No. AFC 008

26 June 2026
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STATEMENT OF FINANCIAL POSITION
AS AT 31 MARCH 2026
Currency — Myanmar Kyat (In Thousands)

Note
Assets
Non-current assets
Property, plant and equipment 6
Intangible asset 7
Other investment 8
Biological assets 9
Current assets
Cash and cash equivalents 10
Trade and other receivables 11
Inventories 12
Equity and liabilities
Equity
Issued and paid-up share capital 13
Retained profits
Liabilities
Current liabilities
Trade and other payables 14

2026 2025
3,075,169 2,401,576
45,622 18,009
346,575 346,575
125,898 61,444
3,593,264 2,827,604
4,024,391 2,544,776
11,238,315 8,119,686
8,165,141 11,573,379
23,427,847 22,237,841
27,021,111 25,065,445
9,000,000 9,000,000
12,643,966 11,125,797
21,643,966 20,125,797
5,377,145 4,939,648
5,377,145 4,939,648
27,021,111 25,065,445

The notes on pages 8 to 22 are an integral part of these financial statements.

Authenticated by:

§

DR| THAN WIN :
CHIEF EXECUTIVE OFFICER |
CONCORDMIPUBLIC CO.,LTD.

f

Brandon Maung Win
Director
Concordia Public Co.,Ltd.
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CONCORDIA PUBLIC COMPANY LIMITED

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 MARCH 2026
Currency — Myanmar Kyat (In Thousands)

Note 2026 2025
|
* Revenue 15 23,570,915 21,803,406
Cost of sales 16 (12,885,825) (11,451,375)
Gross profit 10,685,090 10,352,031
Other income 17 183,877 87,098
Profit on disposal of assets 18 101,048 -
Exchange gains/(losses) 19 (770,584) (483,514)
Marketing and distribution expenses 16 (1,158,789) (772,658)
Administrative and other expenses 16 (6,663,885) (6,108,481)
Finance cost (100,052) (13,836)
Profit before tax 2,276,705 3,060,640
Income tax expense 20 (510,283) (921,735)
Net profit for the year 1,766,422 2,138,905
Other comprehensive income for the year - =
Total comprehensive income for the year 1,766,422 2,138,905

The notes on pages 8 to 22 are an integral part of these financial statements.
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CONCORDIA PUBLIC COMPANY LIMITED
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 MARCH 2026
Currency-Myanmar Kyat (In Thousands)

Issued and paid- Retained Total
up share capital profits equity
For the year ended 31 March 2026
Balance as at 1 April 2025 9,000,000 11,125,797 20,125,797
Prior year adjustment (Note 21) - 202,249 202,249
Restated balance at 1 April 2025 9,000,000 11,328,046 20,328,046
Dividend paid - (450,502) (450,502)
i Total comprehensive income for the year - 1,766,422 1,766,422
Balance as at 31 March 2026 9,000,000 12,643,966 21,643,966
For the year ended 31 March 2025
, Balance as at 1 April 2024 4,000,000 12,891,693 16,891,693
| Prior year adjustment (Note 21) - 1,095,199 1,095,199
Restated balance at 1 April 2024 4,000,000 13,986,892 17,986,892
Bonus share issued 5,000,000 (5,000,000) -
Total comprehensive income for the year = 2,138,905 2,138,905
Balance as at 31 March 2025 9,000,000 11,125,797 20,125,797

I The notes on pages 8 to 22 are an integral part of these financial statements.
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STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 MARCH 2026
Currency — Myanmar Kyat (In Thousands)

Note 2026 2025
Cash flows from operating activities
Profit before tax 2,276,705 3,060,640
Adjustments for non-cash items:
Prior year adjustment 202,249 1,095,199
Adjustment for asset transfer (931,805) (381,264)
Depreciation and amortization 6,7,9 557,115 515,136
Profit on disposal of assets (101,657) -
Inventory write off 112,707 114,686
Adjustment for property, plant and equipment 274) 212,786
Property, plant and equipment write off 609 -
Operating profit before working capital changes 2,115,649 4,617,183
Changes in working capital
Inventories 3,295,531 701,889
Trade and other receivables (2,920,067) (1,759,884)
Trade and other payables 437,498 (2,125,515)

2,928,611 1,433,673

Income tax paid (708,846) (325,965)
Net cash provided by/ (used in) operating activities 2,219,765 1,107,708
Cash flows from investing activities
Purchase of property, plant and equipment (270,145) (147,379)
Addition of intangible assets (36,225) -
Addition of biological assets (84,935) -
Proceed from sale of property, plant and equipment 101,657 -
Refund received from share investment - 6,800
Purchase of share investment - (2,000)
Net cash provided by/ (used in) investing activities (289,648) (142,579)
Cash flows from financing activities
Proceeds from borrowings 2,000,000 1,030,200
Repayment to borrowing (2,000,000) (1,258,866)
Dividend paid (450,502) -
Net cash provided by/ (used in) financing activities (450,502) (228,666)
Net increase/(decrease) in cash and cash equivalents 1,479,615 736,463
Cash and cash equivalents at beginning of year 2,544,776 1,808,313
Cash and cash equivalents at end of year 10 4,024,391 2,544,776

The notes on pages 8 to 22 are an integral part of these financial statements.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

“ Currency — Myanmar Kyat (In Thousands)

[ 1 CONCORDIA PUBLIC COMPANY LIMITED

1. General information

Concordia International Company Limited (the Company) was incorporated in the Republic of
the Union of Myanmar on 6 November 1993 under the Myanmar Companies Act. The Act has been
[ replaced by the Myanmar Companies Law 2017. As such, the Company has been re-registered and
| issued Company Registration No. 177703591 according to the new Law. The Company has
registered as public company and changed its name from Concordia International Company
Limited to Concordia Public Company Limited on March 29, 2024.

The principal business activities of the Company are to:

e Rental and leasing activities

e Repair and installation of machinery and equipment

e Retail trade, except of motor vehicles and motorcycles

The registered office of the Company is Building 11, MICT Park, 1% to 4" Floor, Hlaing Township,
Yangon Region, Myanmar.

2. Summary of significant accounting policies

The principal accounting policies applied in the preparation of the separate financial statements are
set out below. These policies have been consistently applied to all the period presented, unless
otherwise stated.

l 2.1 Basis of preparation

The accompanying financial statements of the Company have been prepared in accordance

with Myanmar Financial Reporting Standards (MFRSs) and the provisions of Myanmar
l Companies Law ("the Law") and have been based on historical cost convention. In preparing

these financial statements, certain reclassifications and rearrangements have been made in 2025
l financial statements to conform to the classifications used in 2026.

2.2 Foreign currency translation
(i) Functional and presentation currency

Items included in the financial statements of the Company are measured using the currency

l of primary economic environment in which the Company operates (the “functional
currency”). The financial statements are presented in Myanmar Kyat, which is the
presentation currency as well as functional currency of the Company.

' (ii) Tramsactions and balances

Transaction in foreign currencies are translated and recorded in functional currency using

the market exchange rates prevailing at the time of transactions. Foreign exchange gains

and losses resulting from the settlement of such transactions and from the translation at
‘ year-end exchange rates of monetary assets and liabilities denominated in foreign
1 currencies are recognized in the income statement.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

Currency — Myanmar Kyat (In Thousands)

[ 1 CONCORDIA PUBLIC COMPANY LIMITED

2.2 Foreign currency translation (Continue)

1 The closing foreign exchange rates used by the Company were (in MMK):

USb EUR SGD CNY THB
March 31, 2026 3,658.00 4,195.73 2,834.45 529.63 111.12
March 31, 2025 3,599.00 3,893.22 2,682.13 542.80 130.17

2.3 Investment in subsidiary

Investment in subsidiary company is stated at cost less accumulated impairment losses in the
Company’s statement of financial position. On disposal of investments in subsidiary company,
the difference between net disposal proceeds and the carrying amount of the investment is taken
to the income statement.

2.4 Investment in associate/other investment

Investment in associate and other investment are stated at cost less accumulated impairment

losses in the Company’s statement of financial position. On disposal of investments in

associate/other investment, the difference between net disposal proceeds and the carrying
; amount of the investment is taken to the income statement.

2.5 Property, plant and equipment

Property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to bringing the asset to the location

and condition necessary for it to be capable of operating in the manner intended by
[ management.

Subsequent costs are included in the asset’s carrying amount or recognized as a separate asset,

l as appropriate, only when it is probable that future economic benefits associated with the item
will flow to the Company and the cost of the item can be measured reliably. The carrying
amount of the replaced part is de-recognized. All other repairs and maintenance are charged to
the profit or loss during the period in which they are incurred.

Depreciation on assets under construction commences when the assets are ready for their

l intended use. Depreciation is calculated to write off the cost of items of property, plant and
equipment less their estimated residuals values using the straight-line method over their
estimated useful lives. The estimated depreciation rates are as follows:

Building 5%

Motor vehicle 10%,20%
Computer and printer 10% - 33.33%
Office Equipment, Furniture & Fixture 10%,20%, 25%
Rental Machine 10% - 33.33%
Plant and Machinery 10%,20%

The residual values and useful lives of assets are reviewed, and adjusted if appropriate, at the
end of the reporting period. The effects of any revision are recognized in profit or loss when
the changes arise.
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. CONCORDIA PUBLIC COMPANY LIMITED
{ NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026
Currency — Myanmar Kyat (In Thousands)

2.5 Property, plant and equipment (Continue)

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s
carrying amount is greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying
amount and are recognized within ‘other gains/ (losses) — net’ in the statement of
comprehensive income.

2.6 Intangible assets
Accounting software

Accounting software license is initially capitalized at cost which includes the purchase prices
(net of any discounts and rebates) and other directly attributable costs of preparing the asset for
its intended use. Direct expenses are added to the original cost of the software. Costs associated
with maintaining the accounting software license are expensed off when incurred.

Computer software license is subsequently carried at cost less accumulated amortization and
accumulated impairment losses. These costs are amortized to profit or loss using the straight-
line method over their estimated useful lives of four years equivalent to 25%.

The amortization period and amortization method of intangible assets are reviewed at least at
each statement of financial position date. The effects of any revision are recognized in profit
I or loss when the changes arise.

2.7 Biological assets

Bearer plants comprising of mature rubber plants are stated at cost less accumulated
depreciation and accumulated impairment losses. Cost includes the cost of land preparation,
l new planting, fertilizing, and maintenance of newly planted bushes for a period of seven years

until maturity. On maturity (i.e.; when the plants are ready for their intended use), these costs
are classified under bearer plants. Depreciation of bearer plants commence when they are ready
for their intended use.

Costs incurred for infilling including block infilling are generally recognized in the Statement
of Profit and Loss unless there is a significant increase in the yield of the sections, in which

l case such costs are capitalized and depreciated over the remaining useful life of the respective
fields.

! Depreciation on bearer plants is recognized so as to write off its cost less residual values over
useful lives, using the straight-line method. The estimated useful lives, residual values and
depreciation method are reviewed at the end of each reporting period, with the effect of any
changes in estimate accounted for on a prospective basis.

Estimated useful lives of the bearer plants has been determined to be 20 - 25 years.
2.8 Cash and cash equivalents

Cash and cash equivalents comprise cash in hand and deposits with various local banks.

10
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CONCORDIA PUBLIC COMPANY LIMITED
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

i Currency — Myanmar Kyat (In Thousands)

2.9 Trade and other receivables

\ Trade and other receivables are initially measured at fair value, and subsequently measured at
amortized cost using the effective interest method, less provision for impairment. Trade and
) other receivables are reduced by appropriate allowance for estimated irrecoverable amount.

2.10 Inventories

Inventories are carried at the lower of cost and net realizable value. Cost is determined using

the weighted average method. Net realizable value is the estimated selling price in the ordinary
! course of business, less the estimated costs of completion and applicable variable selling
‘\ expenses.

2.11 Borrowings

[ Borrowings are presented as current liabilities unless the Company has an unconditional right
to defer settlement for at least 12 months after the balance sheet date, in which case they are
presented as non-current liabilities.

Borrowings are initially recognized at fair value (net of transaction costs) and subsequently
carried at amortized cost. Any difference between the proceeds (net of transaction costs) and
the redemption value is recognized in profit or loss over the period of the borrowings using the
effective interest method.

l 2.12 Trade and other payables

Trade and other payables are initially measured at fair value, and subsequently measured at
l amortized cost using the effective interest method.

2.13 Issued and paid-up share capital

l Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of
ordinary shares are recognized as a deduction from equity, net of any tax effects.

2.14 Dividends

Dividends to the Company’s shareholders are recognized when the dividends are approved for
payment.

2.15 Employee benefits

Employee benefits are all forms of consideration given by an entity in exchange for service
rendered by employees. Employee benefits are recognized as payable in the period in which
the benefit is earned by employee. Past-service costs are recognized immediately in profit or
loss.

2.16 Provisions
Provisions are recognized when the Company has a present legal or constructive obligation as
aresult of past events; it is a probable that an outflow of resources will be required to settle the

obligations; and the amount has been reliably estimated. Provisions are not recognized for
future operating losses.
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CONCORDIA PUBLIC COMPANY LIMITED
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

" Currency — Myanmar Kyat (In Thousands)

2.17 Revenue

; Revenue is recognized only when it is probable that the economic benefits associated with the
transaction will flow to the Company. Revenue is shown as net of sales (after deducting
commercial tax)

(a) Rendering of services
Revenue for rendering of services is recognized over time as the services are provided. The
related costs are recognized in statement of profit or loss and comprehensive income when
they are incurred.

\ (b) Sale of goods
Revenue from sales of goods is recognized when the goods are delivered and title has
passed to the customer.

(c) Interest income
Interest income arising from deposit at financial institution is recognized with the effective
interest method.

(d) Dividend income
; Dividend income is recognized when the right to receive payment is established.

2.18 Income tax

Current income tax assets and liabilities for the current period are measured at the amount
expected to be recovered from or paid to the taxation authorities. The current income tax is
calculated on the basic of the tax rate and tax law enacted or substantially enacted at the end of
the reporting period. Current income tax is recognized in profit or loss.

2.19 Related parties

A party is related to the Company if:

(a) directly, or indirectly through one or more intermediaries, the party:
(i) controls, is controlled by, or is under common control with, the Company (this includes

parents, subsidiaries and fellow subsidiaries);

(ii) has an interest in the Company that gives it significant influence over the Company; or
(iii) has joint control over the Company;

(b) the party is an associate of the Company;

(c) the party is a joint venture in which the Company is a venture;

(d) the party is a member of key management personnel of the Company or its parents;
(e) the party is a close member of the family of any individual referred to in (a) or (d);

(f) the party is an entity that is controlled, jointly controlled or significantly influenced by, or
for which significant voting power in such the Company resides, directly or indirectly, with
any individual referred to in (d) or (e); or

(2) the party is a post-employment benefit plan for the benefit of employees of the Company,
or of any entity that is a related party of the Company.
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1 CONCORDIA PUBLIC COMPANY LIMITED
[ NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026
! Currency — Myanmar Kyat (In Thousands)

3. Significant accounting judgments and estimates

The preparation of the Company's financial statements in conformity with MFRSs requires
management to make judgments, estimates and assumptions that affect the application of
accounting policies and the reported amounts of revenues, expenses, assets and liabilities. Actual
i results may differ from these estimates.

Estimate and underlying assumptions are reviewed on an ongoing basis. Revision to accounting
estimates are recognized in the period in which the estimates are revised and in any future year
affected.

4. Financial risk management

The Company’s financial risk management policy seeks to ensure that adequate financial resources
are available for the development of the Company’s business whilst managing its risks. The main
areas of financial risks faced by the Company and the policy in respect of the major areas of treasury
activity are set out as follows:

Foreign exchange risk

The Company has exposure to foreign exchange risk due to assets and liabilities denominated in
foreign currencies. However, the Company does not hedge its exposures to foreign exchange risk
as the risk is not expected to be significant.

Credit risk

The maximum credit risk associated with recognized financial assets is the carrying amount shown
in the statement of financial position. However, policies had been established by the Company to
minimize such risks.

Market risk

Market risk is the risk that the fair value or future cash flow of the financial instruments will
fluctuate because of changes in market price. Market risk comprises of three types of risks; currency
risk, interest rate risk and price risk.

Interest rate risk

Cash flow interest rate risk is the risk that the future cash flows of a financial instrument will
fluctuate because of the changes in market interest rate. Fair value interest rate risk is the risk that
the fair value of a financial instrument will fluctuate due to the changes in market rates. The
Company does not have significant interest-bearing assets which are exposed to the cash flow and
fair value interest rate risk.

Liquidity risk
The Company monitors and maintains a level of bank balances deemed adequate by the directors
to finance the operation and mitigate the effects of fluctuation in cash flows.

Compliance risk
Compliance risk arises from a failure or inability to comply with the laws, regulations or codes

applicable to the financial services industry. Non-compliance can lead to fines, public reprimands,
and enforced suspension of operations or, in extreme cases, withdrawal of authorization to operate.
5. Capital management

The Company’s objectives, when managing its capital, are to safeguard and maintain adequate
working capital to continue as a going concern.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

Currency — Myanmar Kyat (In Thousands)

7. Intangible asset

2026 2025
Cost
Opening balance 182,563 181,845
Addition 36,225 -
Adjustment - 718
Balance as at 31 March 218,788 182,563
Accumulated amortization and impairment losses
Opening balance 164,554 151,898
Amortization 8,612 12,656
Balance as at 31 March 173,166 164,554
Net book value as at 31 March 45,622 18,009

8. Other investment
2026 2025
Share Share
portion Portion
Rakhine Development Co., Ltd 3.87% 32,000 3.87% 32,000
Myanmar ICT Development Co., Ltd 2.48% 173,000 2.48% 173,000
Myanmar Technologies & Investment Corporation 1.44% 66,150 1.44% 66,150
Myanmar Payment Solution Service Co., Ltd 1.98% 23,625 1.98% 23,625
Asia Business Synergy Co., Ltd 1.37% 10,000 1.37% 10,000
Myanmar Construction & Development Public Ltd 0.78% 41,800 0.78% 41,800
346,575 346,575
9. Biological assets

2026 2025
Cost
Opening balance 61,444 61,444
Addition 84,935 -
Closing balance 146,379 61,444
Accumulated amortization and impairment losses
Opening balance - B
Depreciation 20,481 -
Closing balance 20,481 -
Net Book Value 125,898 61,444
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I" CONCORDIA PUBLIC COMPANY LIMITED
| NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

Currency — Myanmar Kyat (In Thousands)

10. Cash and cash equivalents

2026 2025
Cash in hand 1,290,145 264,009
I Cash at bank 2,734,246 2,280,767
4,024,391 2,544,776
11. Trade and other receivables
2026 2025
[ Trade receivables from related parties 144,772 93,025
I Trade receivables from non-related parties 2,306,536 1,226,812
Advance payment to supplier 5,090,996 3,119,732
Other receivable 166,204 51,442
Performance guarantee and deposit 1,142,998 939,909
Receivable from related parties - 1,246,915
Loan receivable from related parties* - 309,470
Prepayments and advance 647,914 322,786
Prepayment and advance - related parties 585,661 -
‘ Advance commercial tax 444,388 479,535
1 Advance income tax 708,846 330,060
11,238,315 8,119,686

*The above represents short term loan to ABMT Myanmar Co., Ltd. (related party). The loan
includes an interest rate of 10% p.a amounting to USD 82,675 and Ks 25,780,987.50 that matures
on 2 January 2026 under an agreement with ABMT Myanmar Co., Ltd dated 1 January 2025. Loan
balance as at 31 March 2026 is NIL (31 March 2025 — Ks (In thousands 309,470).

12. Inventories

2026 2025

Inventory — Office automation 1,278,195 2,742,025
Inventory — Medical 4,932,080 6,881,731
Inventory — Engineering 942,918 1,696,356
Inventory — Service office automation 404,240 62,059
Inventory — Service medical 369,024 99,738
Inventory — Service Engineering 126,004 91,470
Inventory — Rubber* 112,680 -
8,165,141 11,573,379

*The above amount represents rubber sheet inventory of 38,067.6 pounds produced from harvested
rubber and initially recognized at a fair value less costs to sell of Ks 2,960 per pound. The resulting
gain on initial recognition has been recorded as gain on rubber inventory under other income.
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CONCORDIA PUBLIC COMPANY LIMITED
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2026

1 Currency — Myanmar Kyat (In Thousands)

i seas |

13. Issued and paid-up share capital

2026 2025
No. of Issued and No. of Issued and
ordinary fully paid-up ordinary fully paid-up
shares issued share capital shares issued share capital
Beginning of financial year 9,000,000 9,000,000 4,000,000 4,000,000
Issued of bonus shares - - 5,000,000 5,000,000
End of financial year 9,000,000 9,000,000 9,000,000 9,000,000
‘ 14. Trade and other payables
2026 2025
Trade Payable 110,477 65,346
Other payable to related party 68,055 -
Advance Receipt 3,599,694 1,986,713
Other Payable 397,051 360,079
Accrued Expenses 311,817 364,278
Provision for Commercial Tax 380,890 1,028,477
Provision for Corporate Income Tax 509,161 1,134,755

l 5,377,145 4,939,648

15. Revenue
I 2026 2025
Revenue — Office automation 1,982,568 2,172,204
l Revenue — Medical 17,704,835 14,539,163
Revenue — Engineering 1,788,332 1,531,830
Service — Office automation 144,791 129,164
Service — Medical 287,504 244,863
Service — Engineering 103,514 132,171
Revenue — FSMA 1,364,448 2,488,210
Revenue — Engineering (MES)* 27,592 27,592
Revenue — 3QC 70,978 38,692
Revenue — Joint Operation Income 68,810 58,471
Revenue — Delivery Charges 11,774 13,095
Revenue — Transport Charges 15,976 22,711
Revenue — Export - 406,063
Total Revenue 23,571,122 21,804,229
Less: Discount allowed (207) (823)

23,570,915 21,803,406

* The company signed an annual agreement with the Myanmar Society of Engineers (MES) to
operate a concrete testing laboratory from January 1 to December 31. According to the agreement,
the company and MES will share monthly profits equally. If there is the loses, the company will
bear the entire cost.
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Currency — Myanmar Kyat (In Thousands)

16. Expense by nature

Note 2026 2025
Material expenses 12,279,989 11,122,577
g Carriage inward 421,305 302,715
Employee benefit expenses 16-a 3,635,602 2,999,723
Directors' remuneration 820,972 901,246
Postage & Communication expenses 61,753 47,783
Advertising Expenses 179,764 110,314
Other business costs 303,981 182,423
Gift & Donation expenses 134,859 73,831
Travelling & transportation expenses 334,478 240,851
Rent expenses 492,343 334,746
Labor charges 28,520 26,460
Fuel expenses 121,685 152,429
Repair & maintenance expenses 232,436 145,661
Rates & taxes 2,329 4,642
Other expenses 167,785 321,126
Electricity and accessories expense 83,310 87,984
Printing & stationery expenses 42,653 41,773
Software service charges 85,339 60,622
License & registration expenses 21,068 22,173
Professional fees 117,240 297,438
Technical Support Fees 162,000 113,548
| Inventory written off expenses 112,707 114,686
Bad debts 143,738 963
Insurance expenses 37,826 25,973
Bank Charges 47,920 43,434
Service charges 42,375 14,911
Discount received ) (16,227)
Depreciation and amortization Expenses 557,115 515,135
Capital Gain Tax 10,000 -
{ Export expense 27,416 43,578
20,708,499 18,332,518
16-a. Employee benefit expenses
2026 2025
Wages and salaries 3,040,118 2,488,631
Other benefits 595,484 511,092
3,635,602 2,999,723
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Currency — Myanmar Kyat (In Thousands)

17. Other income

2026 2025
Interest income 44,287 30,950
;" Miscellaneous income 26,910 56,148
Gain on rubber inventory 112,680
183,877 87,098
: 18. Profit on disposal of assets
* 2026 2025
Sale Proceed 101,657 -
Cost 181,274 -
Accumulated Depreciation (181,274) -
Net Book Value % 5
Write off (609) -
101,048 -

19. Exchange gains/(losses)

1 The above mainly include the foreign exchange (losses)/ gains arising from revaluation of foreign
currencies balances at the end of reporting year.

20. Income tax expense

2026 2025

I Profit before tax 2,276,704 3,060,640

Less: Non-taxable income - -

Add: Non-deductible expenses 37,664 1,128,474

} Taxable income 2,314,368 4,189,114

At Myanmar's statutory income tax rate as of -

Income tax provision - 22% 509,161 921,605

2% withholding tax charged as expenses 753 -

Adjustment of MES Income Tax 369 130

510,283 921,735
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Currency — Myanmar Kyat (In Thousands)

[ ] CONCORDIA PUBLIC COMPANY LIMITED

21. Prior year adjustment

2026 2025
Adjustment for CT tax reassessment of FY 2022-2023
and FY 2023-2024 - 784,748
Adjustment for IT tax reassessment of FY 2022-2023
and FY 2023-2024 - 160,569
Adjustment for bonus payable - 13,236
Custom duty, freight charges and package charges - 6,085
Adjustment on trade payable old balance and survey } 3.005
expenses :

1 Inventory adjustment - 126,014
Others 35 1,542
Adjustment for IT tax assessment of FY 2024-2025 215,442 -
Adjustment for advance receipt from customer (13,729) -
Adjustment for unnecessary payment of trade payable 501 -

202,249 1,095,199

22. Related party transactions

In addition to the information disclosed elsewhere in the financial statements, the following

transactions took place between the Company and the related parties at terms agreed between the
l parties:

(a) Sales and purchase of goods and services

{ 2026 2025

Sales — ABMT Myanmar Co., Ltd 169,564 231,741

] Sales — C.ILL Company Limited 21,591 19,927
Interest income — ABMT Myanmar Co., Ltd 14,815 8,460

205,970 260,128

Interest expense — Shareholders 1,843 3,035

| Vehicle and office room rental fee - Shareholders 255,000 #
l 256,843 3,035

l Outstanding balances at 31 March 2026 and 31 March 2025, arising from sale of goods and services
unsecured and receivable within 12 months from balance sheet date and loan from shareholders are
disclosed in Notes 11 and 14.

(b) Key management personnel and director remuneration

2026 2025
Director fee 834,672 901,246
Key management salaries 471,980 327,220
1,306,652 1,228,466
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23. Commitments

24.

25.

Leasing commitment

The Company executed a lease agreement with Myanmar Information & Communication
Technology Development Corporation Public Co., Ltd on 12 December 2010.

According to the agreement, Lessor agreed to lease a plot of land measuring 8,640 square meters
situated in MICT Compound, Hlaing Township to the Company. The lease term is agreed to be
initial 30 (thirty) years commencing from December 12, 2010 to December 12, 2040 and renewable
5 years 2 times.

The future minimum lease payments payable under non-cancellable operating leases are as follows:

2026 2025
Not later than 1 year 207 207
Later than 1 year and not later than 5 years 829 829
Later than 5 years 2,014 2,221
3,050 3,257

Events occurring after the reporting date

The Company is in the advanced planning stages of an Initial Public Offering (IPO) on the Yangon
Stock Exchange (YSX). As outlined in a tentative schedule approved by management, subsequent
steps include the submission of a prospectus to the Securities and Exchange Commission of
Myanmar (SECM) and YSX in February 2026, a public offering and book-building process in May-
June 2026, with an anticipated listing date in July 2026. The public offering is targeted to raise
approximately Kyats 800 million.

Authorization of financial statements

The financial statements of the Company for the year ended 31 March 2026 were authorized by the
Board of Directors for issue on 26 June 2026.
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Statistics of Shareholdings as at 31.3.2026

. o Number of Shareholdings
Nationalities . .
Shareholding Ratio %

1  Dr.Than Win Myanmar 5,400,000 60%

2 Daw Tin Tin Aye Myanmar 1,800,000 20%

3 U Brandon Maung Win Myanmar 900,000 10%

4 Daw Amy Mi Mi Win Myanmar 900,000 10%
CONCORDIA Annual Report
OA,Medical,Engineering 2025_2026

We Are WITH YOU



Page |92

Corporate Information
Board of Directors Remuneration Committee

Dr. Than Win Daw Lynn Lynn Tin Htun
Chairman Chairperson

Daw Tin Tin Aye Dr. Than Win

Director Member

U Brandon Maung Win U Brandon Maung Win
Director Member

Daw Amy Mi Mi Win Daw Amy Mi Mi Win
Director Member

Dr. Tha Tun Oo U Zaw Naing Linn
Independent Director Member

Daw Lynn Lynn Tin Htun . . .
Independyent Dir!ctor AUdlt & RlSk Commlttee
U Min Han Tun U Min Han Tun

Independent Director Chairperson

Independent Auditor Dr. Tha Tun Oo

Member
Win Thin & Associates :
Certified Public Accountants Daw Lynn Lynn Tin Htun

Naing Group Sule Tower Il, No-164/170, Member
Room (E,F,G),7" Floor, Sule Road,

Kyauktada Township, Yangon, Myanmar. Ex iv mmi

Tel: 95-1-8201798, 8296164, ecutive CO ttee
Fax: 95-1-8245671, Dr. Than Win

Email: info@winthinassociates.com Chairperson

: : - U Brandon Maung Win
Nomination Committee Mermber

Dr. Tha Tun Oo Dr. Thurein Htun
Chairperson Member

Dr. Than Win U Than Tun Oo
Member Member

U Brandon Maung Win

Member Registered Office

Saw Tin Tin Aye Building 11, MICT Park, Hlaing Township,
ember .
Yangon Region, Myanmar
Tel: 01-654 951 ~ 8

Compliance Team
Company Registration Number:

U Zaw Naing Linn 177703591
Daw Nilar Oo

CONCORDIA Annual Report
OA,Medical,Engineering 2025-2026

We Are WITH YOU


mailto:info@winthinassociates.com

	ရုံးလုပ်ငန်းသုံးအလိုအလျောက်စနစ်
	အင်ဂျင်နီယာလုပ်ငန်းကဏ္ဍ
	ဝန်ဆောင်မှုနှင့် နည်းပညာဆိုင်ရာ အထောက်အကူပြုမှု
	၁။ AI နှင့် ဒစ်ဂျစ်တယ် နည်းပညာ တိုးတက်ပြောင်းလဲမှု - အဓိက မောင်းနှင်အားကို ကျွန်ုပ်တို့ တည်ဆောက်ခဲ့ခြင်း
	၂။ မရှိမဖြစ်လိုအပ်သော ကျန်းမာရေးစောင့်ရှောက်မှုဆိုင်ရာ အဖြေရှာမှုများကိုတိုးချဲ့ဆောင်ရွက်ခြင်း
	၃။ လျင်မြန်ထက်မြက်သော အဖွဲ့အစည်းဆိုင်ရာ စွမ်းဆောင်ရည်ကို အပြည့်အဝ ပုံဖော်ထုတ်ယူခြင်း
	၄။ ရေရှည်တည်တံ့ခိုင်မြဲရေး - ဆယ်စုနှစ်တစ်ခုစာ တိုက်ရိုက်အကောင်အထည်ဖော် ဆောင်ရွက်ချက်များ
	အနာဂတ်မျှော်မှန်းချက် - အကောင်းဆုံးသော အချိန်များ ရောက်ရှိလာတော့မည်
	ဒါရိုက်တာအဖွဲ့ဝင်များ
	ဒါရိုက်တာနှင့် အမှုဆောင်အရာရှိချုပ် (CEO) (CEO)

	ဒါရိုက်တာအဖွဲ့ဝင်များ
	ဒါရိုက်တာ

	ဒါရိုက်တာအဖွဲ့ဝင်များ
	ဒါရိုက်တာနှင့် ဒုတိယအမှုဆောင်အရာရှိချုပ်

	ဒါရိုက်တာအဖွဲ့ဝင်များ
	ဒါရိုက်တာ

	ဒါရိုက်တာအဖွဲ့ဝင်များများ
	လွတ်လပ်သော ဒါရိုက်တာနှင့်
	အမည်စာရင်းတင်သွင်းရေးကော်မတီဥက္ကဋ္ဌ
	ဒါရိုက်တာအဖွဲ့ဝင်များ
	လွတ်လပ်သော ဒါရိုက်တာနှင့်
	အခကြေးငွေကော်မတီ ဥက္ကဋ္ဌ
	ဒါရိုက်တာအဖွဲ့ဝင်များ
	လွတ်လပ်သော ဒါရိုက်တာနှင့်
	စာရင်းစစ်နှင့်ဆုံးရှုံးနိုင်ခြေကော်မတီ ဥက္ကဋ္ဌ
	ဒေါက်တာသူရိန်ထွန်း (Chief Sales Officer)
	ဦးသန်းထွန်းဦး (Chief Financial Officer)
	ဒေါ်ခင်မြင့်သန်း (Chief Auditor)
	ဦးကောင်းထွဋ် (Audit Manager)
	ဦးဇာနည်မိုးဝင်း (National Sales Manager, Office Automation)
	ဒေါက်တာကောင်းမြတ်ထက် (Head of Sales, Medical)
	ဒေါ်ချစ်ချစ်ချော (Head of Sales, In Vitro Diagnostics)
	ဦးစိုးဝင်းညွန့် (Head of Sales, Engineering)
	ဒေါ်သူဇာ (Head of Finance & Accounts)
	ဦးဇော်နိုင်လင်း (Head of Corporate Affairs & Strategic Management)
	ဒေါ်ခိုင်ချိုဦး (Head of Marketing and Business Development)
	ဒေါ် ငုဝါဝါအောင် (Manager, Business Intelligence)
	(၅) လုပ်ငန်းလည်ပတ်မှုဆိုင်ရာ အဓိကပြောင်းလဲမှုများ (KEY OPERATIONAL CHANGES)
	(၆) လိုက်နာဆောင်ရွက်မှုနှင့် အတွင်းပိုင်း ထိန်းချုပ်ကွပ်ကဲမှု (COMPLIANCE AND INTERNAL CONTROL)
	(၇) ဘဏ္ဍာရေးဆိုင်ရာ အန္တရာယ် စီမံခန့်ခွဲမှု (FINANCIAL RISK MANAGEMENT)
	(၈) အစီရင်ခံစာတင်ပြပြီးနောက် ဖြစ်ပေါ်သည့် ဖြစ်ရပ်များနှင့် အနာဂတ်ဖွံ့ဖြိုးတိုးတက်မှု
	(EVENT AFTER REPORTING PERIOD AND FUTURE DEVELOPMENT)
	(၉) အဓိက ဘဏ္ဍာရေးဆိုင်ရာ အချိုးများနှင့် စံနှုန်းများ (KEY FINANCIAL RATIOS AND BENCHMARKS)
	ရုံးလုပ်ငန်းသုံးစက်ပစ္စည်းကိရိယာများ
	ထုတ်ကုန်များနှင့် ဝန်ဆောင်မှုများ (Products and Solutions)
	• ပြည့်စုံသော ပြုပြင်ထိန်းသိမ်းမှု သဘောတူညီချက် (Full Service Maintenance Agreement - FSMA)
	ရည်မှန်းချက်များနှင့် မဟာဗျူဟာများ
	အမှတ်တံဆိပ် ပူးပေါင်းဆောင်ရွက်မှုများနှင့် အဓိက ဝန်ဆောင်မှုများ
	(Brand Partnerships and Key Offerings)
	အနာဂတ် မျှော်မှန်းချက် (Future Outlook)

	ဆေးဘက်ဆိုင်ရာ စက်ကိရိယာများဌာနခွဲ (MEDICAL EQUIPMENT DIVISION)
	နိဒါန်း (INTRODUCTION)
	ထုတ်ကုန်များနှင့် ဝန်ဆောင်မှုများ (PRODUCTS AND SOLUTIONS)
	ရည်မှန်းချက်များနှင့် မဟာဗျူဟာများ (OBJECTIVES AND STRATEGY)
	အနာဂတ် မျှော်မှန်းချက် (FUTURE OUTLOOK)

	ရောဂါရှာဖွေရေး စက်ကိရိယာများဌာနခွဲ - ဖန်ပြွန်တွင်း ရောဂါရှာဖွေခြင်း (DIAGNOSTICS DIVISION: IVD)
	နိဒါန်း (INTRODUCTION)
	ထုတ်ကုန်များနှင့် ဝန်ဆောင်မှုများ (PRODUCTS AND SOLUTIONS)

	ရည်မှန်းချက်များနှင့် မဟာဗျူဟာမြောက် ထုတ်ကုန်အဖြေများ
	• တိကျမှုနှင့် တည်ငြိမ်မှုရှိစေရန် သေချာစေခြင်း (Ensure Precision and Consistency)
	• ဘဏ္ဍာရေးဆိုင်ရာ လက်လှမ်းမီမှုကို မြှင့်တင်ပေးခြင်း (Improve Financial Accessibility)
	• နည်းပညာဆိုင်ရာ စွမ်းဆောင်ရည်များကို တိုးချဲ့ခြင်း (Expand Technological Capabilities)
	• ဝန်ဆောင်မှု အထောက်အကူပြု လုပ်ငန်းများကို မြှင့်တင်ခြင်း (Enhance Support Services)

	အမှတ်တံဆိပ် ပူးပေါင်းဆောင်ရွက်မှုများနှင့် အဓိက ဝန်ဆောင်မှု/ထုတ်ကုန်များ
	အနာဂတ် မျှော်မှန်းချက်
	အင်ဂျင်နီယာလုပ်ငန်းသုံးစက်ပစ္စည်းကိရိယာများ
	မိတ်ဆက်

	ထုတ်ကုန်များနှင့် ဝန်ဆောင်မှု ဖြေရှင်းချက်များ
	ရည်မှန်းချက်များနှင့် မဟာဗျူဟာများ
	အမှတ်တံဆိပ် မိတ်ဖက်ဆောင်ရွက်မှုများနှင့် အဓိက ဝန်ဆောင်မှုများ
	အနာဂတ် မျှော်မှန်းချက်များ
	ရောင်းချပြီးနောက်ပိုင်း ဝန်ဆောင်မှု ပံ့ပိုးရေး
	ထုတ်ကုန်များနှင့် နည်းလမ်းများ (Products and Solutions)
	ရည်မှန်းချက်များနှင့် မဟာဗျူဟာ (OBJECTIVES AND STRATEGY)
	စွမ်းဆောင်ရည်နှင့် အောင်မြင်မှုများ (Performance and Achievements)
	အနာဂတ် မျှော်မှန်းချက်များ (Future Outlook)
	မဟာဗျူဟာမြောက် ရင်းနှီးမြှုပ်နှံမှုများ
	၁။ ကျောက်ကပ် သွေးသန့်စင်မှုဆိုင်ရာ နည်းလမ်းများ (Hemodialysis Solutions)
	၂။ မှန်ပြောင်းကြည့် မှန်ပြောင်းကုသမှုဆိုင်ရာ နည်းလမ်းများ (Endoscopy Solutions)
	၃။ ဆေးရုံသတင်းအချက်အလက် စနစ် (HIS) နှင့် ဓာတ်ခွဲခန်းသတင်းအချက်အလက် စနစ် (LIS)
	အဖွဲ့အစည်းဆိုင်ရာ ကောင်းမွန်သော အုပ်ချုပ်မှုစနစ် အစီရင်ခံစာ
	အဖွဲ့အစည်းဆိုင်ရာ ကောင်းမွန်သော အုပ်ချုပ်မှုစနစ် မူဘောင်
	အပိုင်း (၁) - ဒါရိုက်တာအဖွဲ့ဆိုင်ရာ ကိစ္စရပ်များ
	အပိုင်း (၁.၁) ဒါရိုက်တာအဖွဲ့၏ လုပ်ငန်းတာဝန်ဆောင်ရွက်မှုများ
	ဒါရိုက်တာအဖွဲ့၏ အဓိက တာဝန်များ

	မြန်မာနိုင်ငံ၏ မရေရာသော စီးပွားရေးနှင့် လုပ်ငန်းခွင် ပတ်ဝန်းကျင်အား ကျော်လွှားနိုင်ရေးအတွက် ဒါရိုက်တာအဖွဲ့၏ လမ်းညွှန်ချက်
	ဒါရိုက်တာအဖွဲ့၏ လုပ်ပိုင်ခွင့် လွှဲအပ်ခြင်း
	လွတ်လပ်စွာဆုံးဖြတ်နိုင်စွမ်း
	(1) FINANCIAL PERFORMANCE
	(2) FINANCIAL POSITION
	(3) CASH FLOW
	(4) REVENUE COMPOSITION
	(5) KEY OPERATIONAL CHANGES
	(6) COMPLIANCE AND INTERNAL CONTROL
	(7) FINANCIAL RISK MANAGEMENT
	(8) EVENT AFTER REPORTING PERIOD AND FUTURE DEVELOPMENT

